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Preface 


 ThisCorporateGovernanceReportofThaiListedCompanies (CGR)2008 isthesixth inthe

series of theThai IOD corporate governance survey supported by the Securities and Exchange

Commission (SEC) andThe Stock Exchange ofThailand (SET). The report benchmarks theThai

companies’corporategovernancepracticesagainstinternationalstandards,andrecommendsthe

improvementsneededforthecompaniestobemeasureduptothosestandards.



 Over the years, the CGR has helped Thai listed companies improve their corporate

governancepractices,whichisreflectedinthesurveyresultsshowinganongoingimprovementof

the surveyed firms.  In addition, the CGR also help market regulators identify key corporate

governanceconcernsandintroduceproperpoliciesandmeasures.ThisyeartheSEChastakena

furthersteptorequesteverysecuritiescompanytoincludeeachcompanycorporategovernance

performanceaccording to thisCGR in their securitiesanalysis reports. Thishasmade the report

more valuable and widely utilized by the parties concerned.  At the international level, several

institutesofdirectorsintheregionalsoadoptedtheThaiIODcriteriainconductingthesurveysin

theircountries.



 Inordertoprovideabetterunderstandingofhowgoodcorporategovernancecreatevalue,

in this 2008 report, in addition to analyzing the correlation between corporate governance

performance and firm value, more insightful analyses were made to explore whether adopting

certain best practice guidelines earned the company better shareholder value.  For example,

specific studies were undertaken on the relationship between the board composition and firm

value, the existence of corporate governance policy statement and code of conduct and key

committees to the corporate governance performance of the company. The findings are very

encouraging,andsomeareworthwhileconductingmoreindepthresearch.



TheIODhopesthatthisreportwillbeusefultoSETlistedcompanies,theinvestingpublic,andthe

market regulators.We would also like to congratulate the listed companies that have improved

theircorporategovernancetoahigherlevelinthisyear’sreport.





        CharnchaiCharuvastr

      PresidentandCEO
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I. Background and Objectives 


 Corporate governance continues to receive attention from researchers and practitioners

alike.Thanks to the combinedeffortsof the OECD (Organization for EconomicCooperationand

Development),thebusinessandacademiccommunity,wenowhaveagreaterunderstandingof

the ways in which corporate governance practices can be identified and evaluated.

More importantly, thebenefitsofgoodcorporategovernancepractices,once implemented,can

now be related to tangible benefits for the companies. Board of Directors and business leaders

charged with improving corporate governance practices can clearly expect  to see improved

shareholdervaluecreation.

 Thailandhasplayeda leadingrole inthecorporategovernancereformmovement inAsia.

TheThai Institute of Directors Association, in close cooperation with the Stock Exchange of

ThailandandtheSecuritiesExchangeCommission,hasbeenchampioningtheadoptionofgood

governancepractices thatmeet international standards. Oneoutcomeof thissustainedeffort is

the series of Corporate Governance Report of Thai Listed Companies. The first report was

createdin2000asthe“CorporateGovernanceBaselining”project,conductedbytheThaiIODwith

the technicalassistanceofMcKinsey&Company. Theobjectiveof first reportwas toprofile the

corporate governance characteristics of the largestThai public companies. The basis for the

evaluationwas thePrinciplesofGoodGovernancedevelopedby theOrganization forEconomic

Cooperation and Development (OECD). These principles are internationally accepted as a

referencestandardforgoodgovernancepractices.ThailandwasthefirstnationinAsiatotranslate

the OECD principles into action and adopt the Principles as the basis for making substantive

changesinthewayThaicompaniesweregoverned.



 The Corporate Governance Report of Thai Listed Companies 2008 is the most

comprehensive study to date of the governance practices actually employed byThai firms. The

surveythisyearcoversthelargestsampletodateaswell,with448companiesexaminedincareful

detail.Table1showstheindustriescoveredbythesurvey.
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 ThepreviousCorporateGovernanceReportwascompletedin2006.Thesurveyusedinthis

year’s report is quite similar to the surveys used in previous studies, but with some additional

enhancements.TheOECDPrinciplesofGoodCorporateGovernanceformthebasisforthesurvey

assessment.TheOECDPrinciplescoverfiveareas:



 (A) RightsofShareholders,

 (B) EquitableTreatmentofShareholders,

 (C) RoleofStakeholders,

 (D) DisclosureandTransparency,and

 (E) BoardResponsibilities





 Inordertomakeanobjectiveassessmentofeachcompany,theprojectSteeringCommittee

createdaquestionnairecontaining132individualquestions.Inthesurvey,thereare24questions

covering the rights of shareholders, 15 questions assessing the equitable treatment of

shareholders, 10 questions on the role of stakeholders, 33 questions on disclosure and

transparency, and 50 questions on board responsibilities. The assessments in each of the five

categoriesareadjustedusingscoreweightings,sincethenumberofquestionsineachcategoryis

notequal.Theweightingsareestablishedbyapanelofexperts.Moredetailsabouteachcategory

ofthesurveyandthesurveymethodologycanbefoundintheAppendix.



Table 1: Number of Companies Included in the Survey, by Industry Group 

   Industry Group Total 

Agro&FoodIndustry 43

ConsumerProducts 40

Financials 58

Industrials 60

Property&Construction 76

Resources 21

Services 80

Technology 32

MarketForAlternativeInvestment(MAI) 38

TotalCompanies 448
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 Sinceinception,theeffortsundertakenthroughprojectstomeasurecorporategovernance

practicesinThailandhavedrawninternationalattention.Theresultsareinstructiveandbeneficial

not only for domestic investors but for the larger community of investors, company managers,

regulators, and researchers.  Each year, the survey results show thatThai companies with better

corporategovernancepracticestendtohavebettermarketperformance.Theresultsthisyearare

noexception.ThebenefitstoThaifirmsareclear.Investorsdoevaluateandvaluegoodcorporate

governancepracticeswhensettingstockpricesthroughtrading.Thoughfirmsdoincurrealcosts

when improving their practices, the benefits on average – in terms of enhanced stock market

valuation–faroutweighthecosts.



 Thenextsectioncontainsasummaryofthemainfindingsandconclusionsfromthesurvey.

In Section III, comparisons between the constituent companies of the SET50 and the SET100

indices show the highlight the practices in effect at the largestThai firms.  Section IV contains

summary comparisons of this survey to the prior survey conducted in 2006.  SectionsV andVI

examinethelinksbetweencorporategovernance,firmperformance,andotherfirmcharacteristics.

SectionVIIpresents the results fromthesurvey,questionbyquestionwhileSectionVIIIpresents

detailedcomparisonsfromthetwomostrecentsurveys.Thereportconcludeswithabrieflistof

actionitemsandrecommendation.
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II. CGR 2008 Highlights 


 Thecorporategovernance(CG)score,averagedacrossall448companiesinthesurvey,is

75.4 percent. This is a rise of 4.4 percentage points from the 2006 survey, which reported an

averageof71.0percentbasedonasampleof402firms.Thesurveyinstrumentusedisverysimilar

tothesurveyusedinthe2006report1.Therefore,theincreaserepresentsanotableimprovement,

especiallysincethesamplesizeinthisyear’ssurveyis11%largerthanthe2006sample.Inaddition

to the improvement in the average score, there has also been a significant qualitative

improvementasThaicompaniescontinuetoraisethequalityoftheirpractices2.Theawarenessof

goodcorporategovernancepracticescontinuestoriseduetotheeffortsofregulatorstopromote

adoptionofinternationalbestpractices.



 By examining the average scores across each of the five survey categories, it is

straightforwardtoseethatThaifirmsscorehighestinDisclosureandTransparencycategory.The

average score for this category is 87.5 percent. The Rights of Shareholders category shows the

second-highest score of 85.8 percent. The EquitableTreatment of Shareholders and Role of

Stakeholderscategoriescomenext,withaveragescoresof79.3and68.1respectively. TheBoard

Responsibilities category shows the lowest average score of 56.8, which is lower than the level

achievedin2006.Thereasonforthedropcouldbebecauseofthefivenewquestionsthatwere

addedtothiscategory.Table2showsthedescriptivestatisticsofthe2008CorporateGovernance

Scores.

Table 2: Descriptive Statistics of the 2008 Corporate Governance Scores 


1
The2008surveyhasa totalof132questionswhile the2006surveyutilized123questions. Of theninequestionsadded, five

coverboardresponsibilities(SectionE).
 

2
Thequalitativeimprovementcomesasthescoringcriteriainthesurveyarebasedonthecurrentlevelofpractice.Forexample,

inpriorsurveys,agivenpracticemayhavebeenratedas‘excellent’. However,thispracticemaynowbeconsideredas‘good’oreven
‘poor’becauseallfirmshaveadoptedthispracticeortheSecuritiesExchangeCommissionortheStockExchangeofThailandmaynow
requirethispractice.Aswithsurveysinpreviousyears,‘excellent’performanceisrecognizedonlywhenafirmdemonstratespractices
superiortopracticesatotherfirms.Thus,thenumericscoresmayremainthesameyetpracticesshowsignificantimprovements.This
scoringsystemisadoptedtoencouragelong-termandcontinuousimprovements.

  Survey Category Average Median Minimum Maximum 

 (A)RightsofShareholders 85.8 88.0 41.8 100.0

 (B)EquitableTreatmentofShareholders 79.3 78.3 55.8 97.8

 (C)RoleofStakeholders 68.1 70.0 12.9 100.0

 (D)DisclosureandTransparency 87.5 88.8 56.9 98.8

 (E)BoardResponsibilities 56.8 54.5 20.7 93.9

 OverallScores 75.4 75.8 43.8 95.5
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 ItisinterestingtonotethattheRoleofStakeholderscategoryshowsasubstantialamount

of variation in practices across the sample. The scores range from a low of 12.9 to a maximum

scoreof100percent. TheBoardResponsibilitiescategoryshowsalsoshowsasignificantspread

betweenthelowestandhighestscoringcompanies.Theminimumscoreis20.7percent,whilethe

maximum value is 93.9 percent.  In contrast, the Disclosure andTransparency category and the

EquitableTreatmentofShareholderscategoryshowthenarrowestrangesbetweenthelowestand

highest scores. The narrow ranges show that across firms, there is a greater consistency of

practicesinthesetwoareas.
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CG Results by Industry Sector  


 Table3 shows theaveragescoreswith the448sample firmsgrouped intonine industry

classifications.

Table 3 : Descriptive Statistics of the 2008 Corporate Governance Scores, by   
 Industry Group 



 The Resources industry sector showed the highest average score of 82.1.  Firms in the

FinancialServicesandTechnologyindustriesshowedthesecondandthirdhighestaveragescores

at79.4and79.3respectively.Theindustrythatshowedthelowestaveragescoreof70.5wasthe

Consumer Products sector. The average score for companies in the Market for Alternative

Investment (MAI) is74.9,near themiddleof theaveragescoresby industrygroup.  Interestingly,

firmsinthisindustrygroupingshowthenarrowrangeofscores.Frommaximumtominimum,the

range is 24.1, indicating the least amount of variation in overall corporate governance practices

acrossallMAIfirms.

 Table4againshowsthesamplegroupedbyindustry.However,thefirmsaregroupedby

scoring range.  For each scoring range, the project Steering Committee developed a

correspondinglevelofrecognition.Thehighestlevelofrecognition,forCGscoresof90to100,is

“Excellent”. Two other levels are shown inTable 4: firms with recognition levels of“Very Good”,

scoring80–89;and“Good”,forscoresbetween70and79.Eachrecognitionlevelisdenotedbythe

number of National Corporate Governance Committee logos, ranging from five for“Excellent” to

onefor“Pass”.FurtherdetailsoftherecognitionlevelsdevelopedbytheSteeringCommitteecan

befoundintheAppendix.



 Agro&FoodIndustry 43 72.7 74.8 43.8 90.1

 ConsumerProducts 40 70.5 70.5 50.7 87.6

 Financials 58 79.4 80.2 51.7 94.9

 Industrials 60 74.0 72.6 57.0 92.8

 Property&Construction 76 75.0 74.6 57.2 92.0

 Resources 21 82.1 80.9 66.3 95.5

 Services 80 74.9 76.7 49.0 91.9

 Technology 32 79.3 79.9 62.4 90.3

 MarketForAlternative

 Investment(MAI) 38 74.9 74.4 62.5 86.6

 AllFirms 448 75.4 75.8 43.8 95.5

  Industry Group Number of Firms Average Median Minimum Maximum 
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Table 4: Corporate Governance Recognition Level by Industry Group 

 TheResourcesindustrygrouphasthebestperformanceoverall,with90%offirmsinthis

industry achieving the recognition level of“Excellent”,“Very Good”, or“Good”. TheTechnology

industry issecondbestwith88%ofcompaniesearningtherecognition levelof“Good”orbetter.

NextcomestheFinancialsgroup,with84%offirmsearningthethreehighestlevelsofrecognition.

The Agro and Food industry group has the lowest performance among the nine industry

groupings.Only65%offirmsinthissectorearnedthethreetoprecognitionlevels.

                                                                           Recognition Levels  

  Industry Group Excellent Very Good Good Lower Levels Total 

 Agro&FoodIndustry 1 7 20 15 43

 ConsumerProducts - 9 12 19 40

 FinancialsTotal 8 22 19 9 58

  Financials--Banking 6 5 - - 11

  Financials--FinanceandSecurities 1 12 15 3 31

  Financials--Insurance 1 5 4 6 16

 Industrials 3 9 28 20 60

 Property&Construction 2 24 28 22 76

 Resources 6 5 8 2 21

 Services 1 22 32 25 80

 Technology 1 15 12 4 32

 MarketForAlternativeInvestment - 9 19 10 38

 (MAI)

 TOTAL  22 122 178 126 448
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Table 5 : Corporate Governance Recognition Level by Market Capitalization   
 Category 

 SET50 10 29 8 1 48

     

 SET100 16 52 23 5 96

 MEDIUM 2 20 28 16 66

 SMALL 4 41 108 95 248

 MAI 0 9 19 10 38

 TOTAL 22 122 178 126 448

CG Results by Firm Size 
 

 The next set of analyses examines the performance of firms grouped by market

capitalization3.  Firms with the largest market capitalization are chosen for membership in the

SET50andSET100indices.Themembershiprostersforthesetwoindicesareupdatedtwiceayear

bytheStockExchangeofThailand4.   InTable5,thefirmsinthesamplearecategorizedintofour

mutually exclusive groups: SET100 member companies, medium market capitalization, small

marketcapitalization,andfirmstradingontheMAI. Thestatistics forSET50constituentfirmsare

shown separately for comparison.  A firm is categorized as‘medium’ market capitalization if the

companyisnotaconstituentoftheSET100buthasamarketcapitalizationvalueofoverBt3,000

million.Companiesgroupedinthe‘small’segmentarefirmsthatarelistedontheSETbutwitha

marketcapitalizationbelowBt3,000million.FirmslistedontheMarketforAlternativeInvestment

(MAI) are grouped together regardless of market capitalization.The table reveals a pattern that

largerfirmstendtohavehigherscores,suggestingthatcorporategovernanceperformanceseems

tochangewithmarketcapitalization.

 3
Thegroupingsarebasedontheaveragemonthlymarketcapitalizationfor2007.Marketcapitalizationforacompanyiscalculated

bymultiplyingthenumberofoutstandingsharesbytheclosingpricepershareattheendofamonth.


4
Inthisreport,theconstituentfirmsfortheSET50andSET100arebasedonthecompaniescomprisingtheindicesfromJanuaryto

June2008.


 Recognition Levels  

 Market Capitalization Category Excellent Very Good Good Lower Levels Total 
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Top Performing Companies 


 As shown inTable 5, nearly all firms in the SET50 and SET1005  have earned a level of

recognition of at least“Good”.  Only one firm in the SET50 and five firms in the SET100 failed to

achievethislevel.Thisperformanceisasexpected,asthesefirmsarethelargestcompanieslisted

ontheSET.

 Table 5 also shows that firms with smaller market capitalizations tend to have lower

corporategovernancescores,as indicatedby the frequencyof firmearning the“Good”orbetter

levelsofrecognition.Onlytwomediumcapitalizationfirmsandonlyfoursmallcapitalizationfirms

earned the top recognition level of“Excellent”.  However, there are quite a few firms in both

medium and small capitalization categories that achieved the“Good” and“Very Good” levels of

recognition. This iscommendable,asmanysmallerfirmsexhibitcorporategovernancepractices

thatareonparwiththeirlargerpeers.

 NofirmsintheMAIcategoryearnedthetoplevelofrecognition.However,28outof38or

74%ofMAIcompaniessurveyedachieved“VeryGood”or“Good”status.Thisisalsocommendable

asmanyMAIcompaniesaresignificantlysmallerthantheircounterpartslistedontheSET.Though

the MAI has slightly less stringent listing criteria than the Main Board the corporate governance

criteriaandexpectationsareexactlythesameastheMainBoard.

 Figures 1-3 below show the number of firms receiving the“Excellent”,“Very Good”, and

“Good”levelsofrecognition.Thefirmsaregroupedbymarketcapitalizationcategory.


5
  Only 48 out of 50 companies in the SET50 are included in the survey; only 96 out of 100 firms in the SET100 are evaluated.

TwofirmsinSET50andfourfirmsinSET100areexcludedbecausethecompanieswereeitherunderrehabilitationorwerenotlistedfora

fullyear.

Figure 1: Firms Receiving the “Excellent” Level of Recognition, Grouped by   
 Market Capitalization 
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 As shown inTable5andFigure1,only22 firmsearned thehighest recognition level for

havingthebestcorporategovernancepractices.Oftheseselectfirms,nearlythree-fourthsofthe

companieswereSET100constituents. Twomedium-sizedand foursmall-sized firmsalsoearned

thisdistinctionbutnocompanieslistedontheMAIachievedthetoprecognitionlevel.

 Lookingnextatthe“VeryGood”levelofdistinctionasshowninTable5andFigure2,the

largestportionofSET100firms(52outof96companies)achievedthislevel.Similarly,manyofthe

medium-andsmall-capitalizationfirmsalsoearnedthismark.NineMAIfirmsoraboutone-fourth

ofthenumberofMAI-listedfirmsearnedthislevelofrecognitionaswell.

Figure 2 : Firms Receiving the “Very Good” Level of Recognition, Grouped by   
 Market Capitalization 

 Lastly, the“Good” level of recognition includes the lion’s share of medium- and small-

capitalization firms,as shown inTable5andFigure3. Half (19outof38companies)of theMAI

firmsachievedthislevelofperformance.
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Figure 3 : Firms Receiving the “Good” Level of Recognition, Grouped by Market   
 Capitalization 

 Thereareseveralconclusionstodrawfromtheseanalyses. First, largerfirmshavehigher

levelsofcorporategovernance,bothintermsofnumberofprinciplesfollowedandthequalityof

practices.Secondly,evensmaller-sizedfirmscanachievehighlevelsofgovernancepractices.

 
Strengths and Weaknesses by Survey Category 
 

 The following section reviews the performance thatThai firms have achieved in each

categoryofthesurvey,groupedbyOECDPrinciples.Aselectedsetofresultsispresentedforeach

portionofthesurvey.Somesurveyitemspresentedshowthebestaggregateperformanceacross

allfirmsinthesurvey.OthersurveyitemsarehighlightedbecauseThaifirmsinaggregateturnin

theworstperformancefortheseitems.
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Rights of Shareholders 
 

 The first OECD Principle addresses the rights of shareholders.  Principles of good

governance state that shareholder rights should be clearly stated and protected.  In addition,

shareholders should be able to exercise these rights.  Figure 4 shows the best and worst

performances in several survey questions in this category, as measured by the percentage of

survey firms receiving the top score for the selected questions.  First, nearly 98% of companies

clearly state the annual general meeting (AGM) resolutions and voting results in the meeting

minutes.Also,attheAGM,97%ofcompaniesreservedtimetoallowshareholderstheopportunity

toaskquestionsof themanagement teamandthenrecordedthequestionsandanswers in the

meeting minutes.  At 96% of survey firms, the remuneration of the board of directors was

approvedbytheshareholders.Noapparentcross-shareholdingstructureswereobservedatnearly

96%ofcompanies.Lastly,atmorethan91%ofcompanies,thevotingmethodandvotingsystem

tobeusedattheAGMwasclearlystatedbeforethemeetingandduringthemeetingitself.Firms

achieving the top score for this question also used a formal balloting system.These practices

reflectwellonThaicompanies,astheyareclearlydemonstratingpracticesdesignedtoprotectthe

rightsofshareholders.However,therearesomesurveyquestionswheretheresponsesshowroom

for improvement. Atonly42%of firmsareshareholdersallowedtoproposeagenda itemstobe

considered at the AGM.  Next, only 36% of companies could be considered to have a sufficient

amountofsharesavailable totrade (‘free float’). A‘free float’of fortypercentof theoutstanding

sharesavailabletotradeisconsideredtheminimumfornon-controllingshareholderstobeableto

haveaneffectivesayincompanypolicies.





Resolution and voting results are clear
and include in the meeting minutes

AGM Minutes record an opportunity for
shareholders to ask queations and record the
questions and answers.

The decision on the remuneration of board
members approved by the shareholders
annually.

No apparent cross shareholding structure.

Declaring the voting method and vote counting
system before meeting and also state the use
of ballot.

Allow to shareholders to propose agenda item before AGM
Meeting.

Proportion of free �oated share ≥ 40%.

Strong

Weak

A 07.03

A 07.02

A 02

A 05

A 12.04

A 12.01

A 07.01

98.0%

97.1%

96.0%

42.4%
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95.5%

91.3%
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Figure 4 : 2008 Survey Results -- Strengths and Weaknesses for Rights of Shareholders 

Equitable Treatment of Shareholders 


 Figure5summarizestheimportantconclusionsfromthecategoryofthesurveycovering

equitable treatmentof shareholders. All firmssurveyeddidnothaveanynon-compliancecases

regarding related-party transactions during the past year.  Also, more than 99% of the sample

provided explanation(s) for any related-party transactions that required shareholder approval in

advanceofthetransaction.About97%ofcompanieshavecreatedasystemdesignedtoprotect

shareholders by preventing the use of material inside information.  Lastly, when notifying

shareholdersabouttheAGMandAGMvotingprocedures,approximately96%ofcompaniesclearly

specified the documents required to give proxy, should a shareholder be unable to attend the

AGM.Turningtoareasfor improvement,only38%ofcompaniesofferedminorityshareholdersa

mechanism to influence board composition.  For example, companies receiving an“Excellent”

score have created a procedure for minority shareholders to nominate candidate for director

positions.





No non-compliance cases regarding related-party
transation in the past year.

Provide rationale/explanation for RPTS a�ecting
the corparation before conducting RPT s that
require shareholders' approval.

Establish a system to prevent the use of material
inside information.

Specify the documents required to giver proxy in
the notice.

The company has a mechanism to allow minority
shareholders to in�uence board composition.

Strong

Weak

B 04.02

B 04.01

B 03.01

B 02

B 07.01

100.0%

99.3%
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Figure 5 :  2008 Survey Results -- Strengths and Weaknesses for Equitable Treatment of    
 Shareholders 

Role of Stakeholders 
 Thenextcategoryaddressestheroleofstakeholders.Thiscategorycanbeinterpretedas

agaugeofthecorporatesocialresponsibilityofThaicompanies.Morethan85%offirmsprovidea

provident(retirement)fundfortheiremployees.Next,almostthree-fourthsoffirmsarecognizant

of their responsibilities to shareholders.  Similarly, 61% of companies explicitly mention their

obligationstocustomers. Despitethesegoodresults, thereareseveralareasfor improvement in

thiscategoryaswell.Forexample,only24%ofcompaniesexplicitlynameasamajorconcernthe

safety,welfarepolicy,orbenefitpoliciesoftheiremployees.Thisisdespitethehighpercentageof

companiesthatprovideaprovidentfundfortheirworkers.Next,only24%ofcompaniesexplicitly

mentionprofessionaldevelopmentortrainingprogramsaspartofthefirms’ongoingcommitment

toemployees.Slightlymorethanone-fifthoffirmshaveestablishedachannelforstakeholdersto

make their concerns known to the board of directors.  Lastly, about one-fifth of firms explicitly

mentiontheirobligationstocreditors.





Company provides a provident fund to its employee.

Company explicity mentions its obligations to
sharehoders.

Company explicitly mentions its obligations to
customers.

Company explicitly mentions the safety and welfare
policy/bene�ts of its employees.

Company explicitly mentions profrssional
development training programs for its employees.

Strong

Weak

C 01.02

C 05

C 02

C 01.01

C 01.03

85.3%

73.9%

61.4%

24.3%

24.1%

Provivide channel for stakeholders to communicate
any concerns to the boards.C 08 22.3%

Company explicitly mentions its obligations to
creditors.C 07 20.5%
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Figure 6 : 2008 Survey Results -- Strengths and Weaknesses for Role of Stakeholders 

Disclosure and Transparency 
 Figure 7 covers disclosure and transparency, an area whereThai firms showed the best

performanceoverall. Severalareasthatstandoutasexemplary inFigure7;therearealsoseveral

importantareaswhereaggregateperformanceislagging.First,98%ofcompaniesdisclosedtheir

financialresultsinatimelymanner.Averyhighpercentage(95%)ofcompaniesalsodisclosedthe

fulldetailsofall related-party transactions to thepublic. Next,at94%ofcompanies, theannual

report contained clear and complete details of both the operating risks of the business and

financialperformance.Lastly,morethan90%ofcompaniesdisclosedboardmeetingattendance

of the individualdirectors,not just theattendancestatisticsof theboardmembers inaggregate.

Lookingattheareasforimprovement,only34%ofcompaniesorganizedanalystbriefings.Fewer

companiesstill(11%)usedpressconferencesormediabriefingsasachannelofcommunication.It

appears that these two important channels of communication and disclosure are being

underutilizedbymanycompanies.Fewfirms(28%)providedcontactdetailsforaspecificperson

to address investor relations concerns.  At only 22% of companies, the annual report contained

clear and complete information about the basis of board remuneration.  Less than one-fifth of

firms provided clear and complete information about the competitive position and operating

detailsintheannualreport.





The �nancial report disclosed in a timely
manner during the past year.

Fully disclose details of RPTs in public
communication.

Provide clear information on operating risks
in the annual report.

Provide clear information on �nancial
performance in the annual report.

Disclose board meeting attendance of 
individual director.

Company organizes analysts brie�ngs.

Company provides contact details for a
speci�c investor relations person.

Strong

Weak

D 08

D 03

D 02.03

D 07.03

D 10

D 02.01

D 02.09

97.5%

95.3%

94.0%

33.9%

27.9%

Provide clear infoemation on basic of board
remuneration in the annual reportD 02.06 22.1%

Provides clear information on business
operations and competitive position in the
annual report.

D 02.02 19.0%

Company organizes press conferences/press
brie�ngs.D 07.04 10.9%
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Figure 7 : 2008 Survey Results -- Strengths and Weaknesses for Disclosure and Transparency 
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Board Responsibilities 
 
 Turningtothefinalsurveycategory,Figure8showsthestrongandweakareasforboard

responsibilities. On the positive side, allThai firms have an audit committee, as required by the

StockExchangeofThailand.Asignificantpercentageoffirmsdiscloseimportantpartsoftheaudit

committeereport,includingthefinancialreportreview(disclosedby98%offirms)andtheinternal

controlreview(disclosedby97%offirms).At91%ofcompanies,theinternalauditfunctionhasa

direct reporting line to theboardauditcommittee,an important requirement tohelpensurean

independent and responsive internal audit function. Thai firms comply with regulations.  More

than 88% of firms showed no evidence of non-compliance with either Securities and Exchange

Commission or Stock Exchange ofThailand regulations.  Interestingly, at 87% of companies, the

chairman of the board is not the top operating officer. This result is in stark contrast to other

countrieswhereCEO duality– that is, when the chairmanand the top operatingofficerare the

same person – is the norm.  Board members exercised their duties with care, as 79% of firms

surveyed reported average board meeting attendance by directors greater than 80%.  Lastly, at

72%ofcompanies,non-executivedirectorsmakeupmoretwo-thirdsormoreoftheboard.Board

composition is an important characteristic of a well-governed firm, as outside (non-executive)

directorsarebelievedtoofferamoreobjectiveand independentviewpoints thandirectorswho

are also company employees.  Despite the admirable performances on the questions described

above,therearestillseveralareasthatbegforimprovement.Lessthan39%ofboardsconductan

annualself-assessmentwhileonly10%ofboardsmakeanannualperformanceappraisalofthetop

executiveofficer.Atlessthanone-thirdofboardsdonewdirectorsreceiveacompanyorientation

when joining theboard. Less thanone-fourthof firmshaveachairmanwho isan independent

director. Only22%ofcompaniessurveyedmakeanexplicitdefinitionof‘independence’ fortheir

independentdirectorswhileonly9%ofcompaniesclearlystatethetermofservicefordirectorsin

their corporate governance policy statement.  Only 18% of companies appoint a company

secretarytoprovideadministrativesupporttotheboardandtoaddressthemyriadofregulatory

concernssuchas timelyandaccurate filings.Thispercentage isquitesmall.Theperformanceon

thisshouldimprovedramaticallyinthenextsurvey.BecausethenewSecuritiesandExchangeAct

tookeffect in2008, it requiresall firms toappointacompanysecretary.Only12%ofcompanies

havecreatedapolicylimitingthenumberofdirectorshipsthatadirectormayhold.Asmentioned

above,whilea largenumberof firmshaveamajorityof theboardscomprisedofnon-executive

directors, at only 8% of companies do independent directors constitute a majority of the board.

Approximately 10% of firms have the non-executive directors meet without the presence of

management.Andfinally,only3%ofcompanieshaveasuccessionplanningpolicycoveringthe

topoperatingofficer.





Existence of the audit commitee.

The �nancial report review in an audit
committee report disclosed.

The internal control in an audit committee
report is disclosed.

The internal audit operation have a
reporting line to the Audit Committee.

No evidence of non-compliance with SET/SEC
rules and regulations.

Chairman is not CEO/MD/President.

More than 80% average attendance of the
board members during the past year.

More than 66% of board members are
Non Executive Directors.

The board conducts an annual self - assessment.

The company provides orientation to new directors

Strong

Weak

E 23.01

E 09.05

E 09.02
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E 10

E 06
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E 13

E 27

100.0%

97.8%

96.9%

38.6%

31.7%

Chairman is an independent director.E 21 21.4%

Provides the de�nition of "independence".E 29 21.9%

Company appoints a company secretary.

State a policy that limit the number of board
positions that a director can hold.

The board conducts an annual performance
assessment of CEO/MD/President.

Company clearly states the term of service of
directors in the CG policy.

There is a meeting of NED in absence of the
management.

More than 50% of board members are
independent Directors.

Company has a CEO succession planning
policy.

E 20
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E 18

E 05
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E 28
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17.6%

11.8%

10.3%
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9.8%

7.6%

2.9%

91.3%
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86.6%
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C
O

R
P

O
R

A
T

E
 G

O
V

E
R

N
A

N
C

E
 R

E
P

O
R

T
 O

F
 T

H
A

I 
L

IS
T

E
D

 C
O

M
P

A
N

IE
S

 2
0

0
8

 

2�

Figure 8 : 2008 Survey Results -- Strengths and Weaknesses for Board    
 Responsibilities 
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 This section presented the highlights from 2008 report.  In conclusion, the results show

thatcorporategovernancepracticesforThaifirmshaveimprovedsignificantlysince2006,thetime

of the previous survey. The improvement was widespread across many industry groups, with

several industriesshowingaveryhighpercentageoffirmsachievingthetopperformancelevels.

Goodgovernancepracticesareverymuchineffectatthelargestfirms,judgingbythehighlevels

of recognitionachievedby firms in theSET50and SET100. Not surprisingly, larger firms showa

higherlevelofattainment. However,manymedium-orsmall-marketcapitalizationfirmsarealso

exemplaryintheircorporategovernancepractices.

 In four out of five survey categories, practices have gotten better as more firms have

implementedorenhancedtheircorporategovernanceeffortstolevelsapproachingbestpractices.

Though the results for the Board Responsibilities category show a decline in level from the

previous survey, this slight drop is due to the increased number of survey questions added this

yeartoreflectanongoingimprovementinthecorporategovernancestandards.

 Inthenextsectionofthereport,theperformanceofthelargestfirms–thecompaniesin

theSET50andSET100indices–willbecomparedtotheoverallsample.
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III.  Comparison of SET50 and SET100 Firm Performance to     
 Full Sample 

 This section compares the performance of the largest listed companies to the

performance of the overall sample. The largest companies comprise the SET50 and SET100

indices.Table6showsthetotalcorporategovernancescoreandthescoresbycategoryforthefull

sampleof448firms,forthe48firmsinthesamplethatareconstituentsoftheSET50index,andthe

96firmsinthesamplethatarepartoftheSET100index.

Table 6 : Comparison of Full Sample, SET50, and SET100 Corporate Governance   
 Scores 

  Overall Category A --  Category B -- Category C --  Category D --  Category E --  
  Score Rights of  Equitable Role of Disclosure Board 
   Shareholders  Treatment of  Stakeholders and Responsibilities 
    Shareholders   Transparency 
    Full Sample 

 Average 75.4 85.8 79.3 68.1 87.5 56.8

 StdDev 9.0 10.3 7.6 18.0 6.9 14.8

 Median 75.8 88.0 78.3 70.0 88.8 54.5

 Max 95.5 100.0 97.8 100.0 98.8 93.9

 Min 43.8 41.8 55.8 12.9 56.9 20.7

 N 448 448 448 448 448 448

    SET 50 

 Average 84.7 92.3 82.1 83.3 92.8 73.2

 StdDev 5.6 6.1 5.9 11.1 3.6 12.0

 Median 85.3 92.5 80.4 82.5 92.8 77.1

 Max 94.9 100.0 92.8 100.0 98.6 91.9

 Min 68.0 74.1 65.9 65.0 83.8 43.8

 N 48 48 48 48 48 48

    SET100 

 Average 83.0 92.0 82.3 79.7 91.6 69.9

 StdDev 6.6 6.3 6.7 13.2 4.3 13.0

 Median 84.0 93.2 83.3 78.8 92.3 72.1

 Max 94.9 100.0 97.8 100.0 98.8 91.9

 Min 68.0 74.1 63.0 45.0 77.7 38.0

 N 96 96 96 96 96 96
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 A few general observations stand out.  First, the overall average corporate governance
score forboth theSET50andSET100subsample ishigher than the full sample.  Inaddition, the
SET50 and SET100 firms have higher average scores in all of the five categories.  Next, the
corporate governance scores, both for the overall scores and for the category scores, show a
narrowerrangebetweenthemaximumandminimumvalues.TheSET50andSET100firmsshow
lessvariance incorporategovernancepracticesthanthefullsample,asreflected inthestandard
deviation.
 TheaveragecorporategovernancescorefortheSET50firmsis84.7comparedwith83.0for
the SET100 companies and 75.4 for the full sample of 448 firms.  For nearly every category, the
average scores for the SET50 are higher than the average for the SET100 companies. The one
exception is Category B, EquitableTreatment of Shareholders. The SET50 average score for this
categoryis82.1comparedwithaslightlyhigherscoreof82.3fortheSET100companies.   Inthis
category, themaximumscore for theSET100 firmsgrouping is97.8comparedwithamaximum
scoreof92.8fortheSET50.

Figure 9 : Corporate Governance Scores of SET50 and SET100 Constituent Firms 

 Figure9presentsagraphicalviewofthegovernancescoresofSET50andSET100firms.As
showninTable6,therangesofCGscoresareverysimilar,bothforthetotalCGscoreandforthe
scores across the five individual survey categories.  For the overall score and the scores in each
individual category, the SET50 firms show average scores equal to or better than the scores for
SET100firms.
 To conclude this section, it is insightful to examine the levels of corporate governance
recognitionachievedbytheconstituentfirmsoftheSET50andSET100.
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Figure 10 : SET50 Constituent Firms, Grouped by Level of Recognition 

Figure 11 : SET100 Constituent Firms, Grouped by Level of Recognition 

 Figures10and11showtheselevels.AsshowninFigures10and11,nearlyallfirmsinboth

theSET50andSET100haveachievedalevelofrecognitionequalto“Good”orbetter.Twenty-one

percentoftheSET50firmsachievedthehighestlevelwhile17%ofSET100firmsattainedthismark.

 This section presented a comparison of the performance for the largestThai public

companies, constituting the SET50 and SET100. These firms are leaders in the practice of good

corporategovernance,asborneoutbythehighaveragescoresandthenarrowrangesofscores.

Firms comprising these indices have also achieved high levels of recognition, as nearly all firms

wereawardedthetoplevelsof“Good”,“VeryGood”or“Excellent”.

 The next section presents an in-depth comparison of the performance on this year’s

surveycomparedwiththeresultsfromthe2006survey.
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IV. Comparative Analysis 

 Thepurposeofthiscategoryistocomparetheperformanceoffirmsinthisyear’ssurvey

versus the prior survey in 2006. The differences show the change in corporate governance

practicesover time.  Since the last survey, firmshave two years to implementmany changes to

theirpractices.

 Inthe2006survey,atotalof402companiesweresurveyed;thenumberof firmsroseto

448forthe2008sample.Thefirstcomparisonswillbemadeusingthefullsamplefrombothyears.

 Figure 12 andTable 7 show the range and average scores for the two survey years,

includingtheresultsforCategoriesAthroughE.

Figure 12 : Overall Corporate Governance Scores, 2006 and 2008 
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Table 7:  Average Corporate Governance Scores, 2006 and 2008 

 Fromtheresultsabove,theaveragecorporategovernancescoreincreasedin2008,rising

from 71.0 in 2006 to 75.4 in the current survey. Three out of the five categories also registered

improvements in practices, as the average scores for Categories A, B, and D all increased by a

notablemargin. TheaveragescoreofCategoryA--RightsofShareholders,exhibited thebiggest

jump, rising from an average of 71.4 in 2006 to 85.8 in the 2008 survey, equivalent to a 20.2%

increase. CategoriesBandDregisteredsmallerbutsignificant increases. CategoryBroseby3.8

pointsor5.2%increasewhileCategoryDroseby5.3pointsora6.4%rise.Incontrast,theaverage

scoresforCategoriesCandEbothregisteredsmalldeclines,fallingby2.3%and1.7%respectively.

With a more in-depth analysis for Category E, it appears that the decline in the overall score for

Category E from the 2006 to 2008 survey is due to the five new questions added to the 2008

survey.Bymatchingthesamesetofquestionsappearedinboth2006and2008,anaveragescore

in Category E is 63.6%, indicating an increase of 5.8 percentage points.This additional analysis

suggeststhatboardpracticeshaveimprovedsignificantlysince2006ifthesurveyweretoexclude

fiveemergingnewcriteria.

 ThenextsectioncomparesthechangesinthegovernancescoresoftheSET50companies

between survey years.  As mentioned earlier, the sample of firms constituting the SET50 will

changeovertimeastheStockExchangeofThailandadjuststhecompositionoftheindex.

 Therefore, the SET50 firms in 2006 are not the same as the SET50 firms in 2008.

Nevertheless,thecomparisonisrelevantasthefirmsselectedfortheSET50arethefirmswiththe

largestmarketcapitalizations. Table8showsacomparisonoftheoverallscoreandthecategory

scoresfortheSET50firmsacrossbothsurveyyears.

   Overall  Category A -- Category B -- Category C -- Category D --  Category E -- 
  Score Rights of  Equitable Role of Disclosure Board 
   Shareholders  Treatment of  Stakeholders and Responsibilities 
    Shareholders  Transparency  

 Scoresfor

 2008Survey; 75.4 85.8 79.3 68.1 87.5 56.8

 448firms 

 Scoresfor

 2006Survey; 71.0 71.4 75.5 69.7 82.2 57.8

 402firms 
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 Asshowninthetableabove,nearlyeverycategoryregisteredimprovements, judgingby

the average score. The two exceptions are Categories C and E.  For the remaining categories,

corporate governance practices improved over the two years between surveys.  As with the full

sample,CategoryA--RightsofShareholdersregisteredthebiggestgainintheaveragescore.Itis

alsointerestingtonotethatthemaximumscoremovedupin3out5categories.Therewereslight

declineinCategoryD-DisclosureandTransparencyandCategoryE-BoardResponsibilities.Therise

inthemaximumscoremeansthateventhoughtheSET50firmsalreadyhadattainedhighlevelsof

governancepractices,thesefirmswerestillabletomakeimprovementsandfurtherenhancetheir

corporategovernancepractices.Thesameconclusioncanbereachedbyexaminingtheminimum

Table 8 :  Comparison of Corporate Governance Scores for SET50 Firms, 2006   
 versus 2008 
 
  Overall Category A --  Category B -- Category C --  Category D -- Category E --  
  Score Rights of  Equitable Role of Disclosure Board 
   Shareholders Treatment of Stakeholders and Responsibilities 
    Shareholders  Transparency    
    Average Score 

 SET50,

 2008 84.7 92.3 82.1 83.3 92.8 73.2

 (48firms)  

 SET50,

 2006 82.7 85.3 76.2 87.4 90.4 74.6

 (47firms)     

    Maximum Score 

 SET50,

 2008 94.9 100.0 92.8 100.0 98.6 91.9

 (48firms)  

 SET50,

 2006 93.3 100.0 89.2 100.0 100 94.7

 (47firms)     

    Minimum Score 

 SET50,

 2008 68.0 74.1 65.9 65.0 83.8 43.8

 (48firms)  

 SET50,

 2006 65.9 52.0 61.9 40.0 72.3 51.3

(47firms) 
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Table 9 :  Comparison of Corporate Governance Scores for SET100 Firms, 2006   
 versus 2008 

 ThesameanalysisfortheSET100firmsrevealssimilarresultsandconclusions.Theaverage

score rose from 78.1 to 83.0 across the two years.  Scores in every category also rose, with the

averagescoreforCategoryAregisteringthelargestchange.AsnotedintheSET50analysisabove,

theminimumaveragescoreand theminimumscore ineverycategory rosesignificantly. This is

confirmationthatfirmsundertookamajorefforttoimprovecorporategovernancepractices.

  Overall Category A --  Category B -- Category C --  Category D -- Category E --  
  Score Rights of  Equitable Role of Disclosure Board 
   Shareholders Treatment of Stakeholders and Responsibilities 
    Shareholders  Transparency 
    Average Score 

 SET100,

 2008 83.0 92.0 82.3 79.7 91.6 69.9

 (96firms)  

 SET100,

 2006 78.1 81.0 75.5 78.5 87.6 68.1 

 (86firms) 

    Maximum Score 

 SET100,

 2008 94.9 100.0 97.8 100.0 98.8 91.9

 (96firms)  

 SET100,

 2006 93.4 100.0 89.2 100.0 98.0 94.7

 (86firms) 

    Minimum Score 

 SET100,

 2008 68.0 74.1 63.0 45.0 77.7 38.0

 (96firms)  

 SET100,

 2006 46.1 52.0 45.8 8.1 54.8 28.6

 (86firms) 

scores.  All the minimum scores in the individual categories rose sharply, with the exception of

CategoryE.ThisindicatesthatthelowestperformersintheSET50madesignificantstrideswhen

improvingtheirgovernancepractices.

 Acomparisonof the twosurveyyears forSET100 firms is shown inTable9.  In the2008

survey,thereare96firmsoftheSET100included;thesamplematchingproceduredescribedearlier

yields86oftheSET100firmsfromthe2006survey.
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Table 10 : Comparison of Corporate Governance Scores for Top Quartile Firms,   
 2006 versus 2008 

  Overall Category A --  Category B -- Category C --  Category D -- Category E --  
  Score Rights of  Equitable Role of Disclosure Board 
   Shareholders Treatment of Stakeholders and Responsibilities 
    Shareholders  Transparency 
    Average Score 

TopQuartile,

2008 86.6 93.9 84.9 85.8 93.2 76.0

(112firms)

TopQuartile,

2006 82.9 87.3 76.7 86.6 91.0 73.8

(96firms)      

    Maximum Score 

TopQuartile,

2008 95.5 100.0 97.8 100.0 98.8 93.9

(112firms)  

TopQuartile,

2006 93.4 100.0 89.2 100.0 100.0 94.7

(96firms)      

    Minimum Score 

TopQuartile,

2008 81.7 81.0 68.1 63.3 84.6 54.7

(112firms)  

TopQuartile,

2006 77.5 70.0 62.2 50.0 77.2 53.3

(96firms) 

 Thenextsetofanalyses,showninTable10,examinesthechangesinperformanceforthe

top and bottom quartiles of both years’ surveys.  Looking first at the performance of the top

quartilecompanies,Table10showsthattheaveragescorehasrisenfrom82.9 in2006to86.6 in

2008,againof4.5%.Theaveragescoreroseinallcategoriesaswell.Themaximumscorerosein

every category except Category E, while the minimum scores showed the same significant

improvementacrossallcategoriesaswasdemonstratedintheearlieranalysescoveringtheSET50

andSET100.
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 It is interesting to note that while the maximum scores rose for the firms in the top

quartile, it was the large jumps in the minimum scores that helped raise the overall average.

TheanalysesinTable11repeattheformatoftheinformationshownearlier,butthesevaluesarefor

thefirmsinthebottomquartile.

Table 11 : Comparison of Corporate Governance Scores for Bottom Quartile   
 Firms, 2006 versus 2008 

  Overall Category A --  Category B -- Category C --  Category D -- Category E --  
  Score Rights of  Equitable Role of Disclosure Board 
   Shareholders Treatment of Stakeholders and Responsibilities 
    Shareholders  Transparency 
    Average Score 

Bottom

Quartile, 63.8 74.4 72.8 48.3 79.7 42.2

2008

(112firms) 

Bottom

Quartile, 58.9 57.3 72.2 47.9 72.6 44.4

2006

(95firms)

   Maximum Score 

Bottom

Quartile, 69.4 95.8 85.5 77.1 92.7 61.8

2008

(112firms) 

Bottom

Quartile, 65.2 88.9 86.7 88.6 87.5 65.2

2006

(95firms) 

   Minimum Score 

Bottom

Quartile, 43.8 41.8 55.8 12.9 56.9 20.7

2008 

(112firms)

Bottom

Quartile, 43.0 40.4 51.4 0.0 41.6 20.5

2006

(95firms) 
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 Table11showsasimilarpatternthathasbeenshownbefore:improvementsintheoverall

average and the averages of nearly every category. The one exception is the average score for

CategoryE,whichdeclinedslightlyfrom2006to2008.CategoryAandCategoryDregisteredthe

largestgainsintheaveragescoresoverthetwosurveys.

 Two additional analyses help reveal some important difference in the corporate

governance performance of different groups of companies in the survey. The first analysis

compares thecorporategovernancescoresofMAICompanies to thesurveycompanies thatare

listed on the SET rather than the MAI. The full sample of 448 companies are divided into two

groups:MAIcompanies(38)andotherSETcompanies(410).InTable12,theMAIcompanieshave

an average CG score in the neighborhood of the other 410 SET companies (74.9 versus 75.5).

In terms of corporate governance score, an average MAI firm is as good as an average SET

company. ThecorporategovernancescoreoftheMAIcompaniesclustertogether,asevidenced

bya lowstandarddeviation. Thestandarddeviationof theSETcompanies ishigher, suggesting

largerdeviationofthecorporategovernancescoresamongthe410firms.



Table 12 : Corporate Governance Score Comparison of MAI versus SET Companies 

      MAI Companies (N=38) 
   Overall   Survey Category 
   Scores A B C D E 


 Mean 74.9 86.9 78.9 66.5 89.1 53.3

 Std.Dev. 5.8 7.7 5.4 15.2 5.3 10.4

 Minimum 62.5 66.7 70.3 37.1 72.4 37.2

 Median 74.4 89.6 78.3 66.5 89.6 50.8

 Maximum 86.6 98.6 92.8 96.3 96.1 75.9
      
    Other SET Companies (N=410) 
   Overall   Survey Category 
  Scores A B C D E 
 

 Mean 75.5 85.7 79.3 68.3 87.3 57.1

 Std.Dev. 9.2 10.6 7.8 18.2 7.0 15.1

 Minimum 43.8 41.8 55.8 12.9 56.9 20.7

 Median 76.1 88.0 78.3 70.0 88.4 54.7

 Maximum 95.5 100.0 97.8 100.0 98.8 93.9
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 Thefinalanalysisexaminesthecorporategovernancescoresofcompaniesthatmadetheir

firstappearanceinthe2008survey.Theperformanceofcompaniesthatareincludedinthe2008

surveyfortheveryfirsttimeisworthinvestigating.Thereare76newcompaniesincludedin2008

with372firms(outof402companies)whichappearedinboththe2006and2008surveys.6 The

discrepancy of 30 firms is due to either incomplete or missing data or a change in firm status

duringtheyear.Table13showsthatthe76newcomercompaniesin2008haveslightlylowerCGR

performancethantheother372firms,judgingbytheaveragescoreof74.8versus75.6.Looking

at the average and median scores in each of the categories, the newcomers have comparable

performance; some slightly higher and some slightly lower than the larger sample of 372

companies.

6
Inthe2006survey,atotalof402companiesweresurvey;thenumberoffirmsroseto448forthe2008sample.However,only372firms

fromthe2006surveycanbeusedforcomparisonpurposesbecauseonly372firmswereincludedinboththe2006and2008survey.
Theresultspresenteduseasampleof372firmsfromthe2006surveymatchedwiththesamefirmsinthe2008survey.

Table 13 : Corporate Governance Score Comparison of Companies New to the   
 2008 Survey 

     76 New Companies in 2008    
  Overall                                                 Survey Category 
   Scores A B C D E 


 Mean 74.8 86.7 79.5 64.6 87.8 55.0

 Std.Dev. 7.8 7.7 7.2 18.9 6.4 12.3

 Minimum 61.1 66.7 65.9 23.3 72.2 33.5

 Median 74.4 88.0 78.3 64.8 88.0 52.1

 Maximum 94.8 98.7 92.8 100.0 98.8 88.4
      
    372 Companies in 2006 and 2008    
  Overall   Survey Category 
  Scores A B C D E 
 

 Mean 75.6 85.6 79.2 68.8 87.4 57.2

 Std.Dev. 9.2 10.8 7.7 17.7 7.0 15.2

 Minimum 43.8 41.8 55.8 12.9 56.9 20.7

 Median 76.4 88.0 78.3 70.4 88.9 54.7

 Maximum 95.5 100.0 97.8 100.0 98.8 93.9
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V. Corporate Governance and Firm Performance 

 
CGR Performance and Firm Valuation (Tobin’s Q) 


 This section examines whether good corporate governance performance is associated

withhigherfirmperformance,asmeasuredbyTobin’sQ.7Tobin’sQistheratioofthefirm’smarket

value to the totalvalueofassets.Tobin’sQ isagoodmeasureof firmperformancebecause it is

basedonmarketvaluationratherthanperformancemeasuresbasedonaccountingearningssuch

asreturnonequity(ROE)orreturnonassets(ROA).ThehighertheTobin’sQvalue,thebetterthe

firmperformance. For instance, ifTobin’sQ isgreater thanone, the inference is that themarket

assessesthecurrentvalueofthefirm’sassetsmorehighlythanthereplacementcost(bookvalue)

oftheassets.Tobin’sQiscalculatedastheratioofthemarketvalueofthefirmtothebookvalueof

itsassetsshownbelow.

	 	

	 Tobin’s	Q	=	 	MV+STDEBT+LTDEBT,	

	 	 	 	 		TA	

where:

 MV = theaveragemonthlymarketvaluesin2007ofthefirm’scommonstock;

 STDEBT= theyear-endbookvalueofthefirm’sshort-termdebtwithamaturityless

   thanoneyear;

 LTDEBT= theyear-endbookvalueofthefirm’slong-termdebt;and

 TA = thefirm’syear-endbookvalueoftotalassets.



 First,Tobin’sQiscalculatedforeachfirmbasedonthemarketvalueofequity,bookvalue

ofshort-termandlong-termdebt,andtotalassets.Second,thesamplefirmsaresortedintofour

quartilesbasedontheirCGscores fromhighest (topCGRquartile) to lowestscore (bottomCGR

quartile).  Finally, toavoid thebias fromtheundue influenceofextremeTobin’sQvalues, seven

outliersforwhichTobin’sQisgreaterthan3.0areexcludedfromtheanalysis.Afinalsampleforthe

Tobin’sQanalysisisthus441companies.

7
Tobin’sQisnamedafteraNobelLaureate,JamesTobin[Tobin,J.andBrainard,W.,1968.Pitfallsinfinancialmodelbuilding.American

EconomicReview58,99-122].
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Figure 13 : Corporate Governance Scores and Market Valuation (Tobin’s Q) 

 Table 14 presents descriptive statistics forTobin’s Q values by quartiles of the corporate

governancescoresorCGR. Theanalysisshowsthatthere isapositiverelationshipbetweenCGR

performanceandTobin’sQ;thecorrelationis0.15betweenthesetwovariables.Anaveragefirmin

the top CGR quartile has aTobin’s Q value of 1.0 which is around 18% higher than that of an

average firm in the bottom CGR quartile. The analysis indicates that capital market investors

rewardcompaniesshowingbetterCGRperformancewithhighermarketvaluation.Figure13and

Figure14illustratethispositiverelationbetweengovernanceperformance(CGRscore)andmarket

performance (Tobin’s Q).  Companies with relatively lower corporate governance scores tend to

havelowermarketperformance,thusimplyingthattoincreaseshareholders’value,thecorporate

boardsshouldfocusonenhancingthecompanygoodcorporategovernancepractices.





1.00
0.94

0.85

1.20

Tobin's Q

1.00

0.80

0.60

0.40

0.20

0.00

0.95

Best CGR Quartile Above CGR Median Below CGR Median

Corporate Governance Quartiles

Bottom CGR Quartile



��

C
O

R
P

O
R

A
T

E
 G

O
V

E
R

N
A

N
C

E
 R

E
P

O
R

T
 O

F
 T

H
A

I 
L

IS
T

E
D

 C
O

M
P

A
N

IE
S

 2
0

0
8

 

Table 14 : Tobin’s Q by CGR Performance Quartile 

Figure 14: Average Tobin’s Q by Corporate Governance Quartile 

 The second and third CGR quartiles show an average Tobin’s Q of 0.94 and 0.95,

respectively, implying that companies in these two groups have similar firm performance. By

combining these two quartiles into a singlegroup labeled“AverageCGR Performance”, a clearer

pictureoftheCGRandfirmperformancerelationemergesinTable15.Toreducetheinfluenceof

thehighestandlowestTobin’sQvalues,Figure15portraystherelationbetweenCGRperformance

andfirmperformanceusingthemedianstatistics. Anobviousmonotonicrelationispresent:the

highertheCGRperformance,thehigherthefirmvaluation.

 CGR Performance N Mean Std. Dev. Min Median Max 
 

 TopCGRQuartile 111 1.00 0.50 0.14 0.91 2.37

 AboveCGRMedian 111 0.94 0.45 0.13 0.80 2.84

 BelowCGRMedian 111 0.95 0.45 0.16 0.85 2.50

 BottomCGRQuartile 108 0.85 0.53 0.18 0.76 2.92

 Overall 441 0.93 0.48 0.13 0.83 2.92
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Table 15: Tobin’s Q and CGR Performance 

Figure 15: Median Tobin’s Q by Corporate Governance Quartile 

 CGR Performance N Mean Std. Dev. Min Median Max 


 TopCGRPerformance 111 1.00 0.50 0.14 0.91 2.37

 AverageCGRPerformance 222 0.94 0.45 0.13 0.83 2.84

 BottomCGRPerformance 108 0.85 0.53 0.18 0.76 2.92

 Overall 441 0.93 0.48 0.13 0.83 2.92
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CGR Performance and Firm Profitability 


 Firmprofitabilityismeasuredbyreturnonassets(ROA).Firmsarethenclassifiedintofour

groupsbasedonprofitability.Thegroupsrangefromfirmswithnegativeearnings(ROA<0)tothe

highest profitably group (ROA>8.0%).  InTable 16 and Figure 16, CGR performance exhibits a

positive relation with ROA: companies with greater profitability have higher CGR performance.

FirmswithanROAofmorethaneightpercentshowanaverageCGscoreof77.9whilethosewith

negativenetincomehaveanaverageCGscoreofonly70.7,adifferenceoftenpercent.

Table 16: CGR Performance and Firm Profitability 

Figure 16: CGR Performance and Firm Profitability 

 ROA N Mean Std. Dev. Min Median Max 


 Morethan8percent 112 77.9 7.5 59.5 77.8 92.4

 4.0%--8.0% 112 77.2 8.6 51.0 78.2 95.5

 0%-3.9% 128 75.2 9.4 49.0 75.1 94.9

 NegativeEarnings 96 70.7 8.7 43.8 69.8 92.0

 Overall 448 75.4 9.0 43.8 75.8 95.5
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CGR Performance and Market to Book Value of Equity 


 The sample firms are next sorted into quartiles by using the market-to-book value of

equity(MVBV)ratio.Threecompanieswithnegativevaluesforbookvalueofequityareexcluded.

TheMVBVratioshowsthemarketvaluationofafirm’scommonstockincontrasttothebookvalue

ofowners’equityasshownonthebalancesheet. This ratiomayalsobeusedasan indicatorof

growth opportunities implied by the market valuation of a firm: the higher the MVBV ratio, the

higherthevalueofthegrowthopportunities.  Inthisanalysis,highMVBVcompanies(thosewith

relativelyhighermarketvaluationorhighergrowthopportunities)showhigherCGRperformance,

onaverage.TheevidenceisshowninTable17andFigure17.

Table 17: CGR Performance and Market-to-Book Value of Equity 

Figure 17: CGR Performance and Market-to-Book Value of Equity 

 MVBV N Mean Std. Dev. Min Median Max 


 Morethan1.80 109 78.1 8.7 57.0 78.5 94.8

 1.11--1.80 113 77.4 8.2 54.1 76.8 94.9

 0.70--1.10 110 75.0 7.8 49.0 75.5 91.7

 Lessthan0.70 113 71.6 9.6 43.8 71.5 95.5

 Overall 445 75.5 9.0 43.8 75.9 95.5
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Firm Performance and Board Characteristics 


 To complement the analysis of CGR performance, this section examines the market

valuationof firmperformance(measuredbyTobin’sQ)anditsrelationwiththecharacteristicsof

theboardofdirectors.Thefirstanalysisaskswhethertheboardsizeshouldbelargeorsmall.First,

companiesaregroupedbasedonthescoringcriteria inthesurveyinstrument:Group1includes

companies with 5 to 10 directors; Group 2 includes firms with 11 to 15 directors; and Group 3

representsfirmswithbigboardshaving16ormoredirectors.Table18andFigure18presentthe

averagevaluesofTobin’sQbythesizeoftheboardofdirectors.Thisanalysissuggeststhatfirms

withsmallerboardsizesexhibitagreaterTobin’sQvalue. For thegroupofcompanieswith the

largestboards(16membersormore),theaverageTobin’sQisdistinctlylowerthantheothertwo

groups.Whydofirmswithtoomanyboardmembershavepoorerperformance?Asimpleanswer

isputforth. A largenumberofmembersontheboardcanleadtolessefficientdiscussionsand

thus more coordination problems. The resulting lower quality decisions lead to lower market

performance. This finding is consistent with certain empirical studies in the finance literature

statingthattheoptimalboardsizeshouldbearound8-10members.

Table 18: Firm Performance and Board Size 

 Board Size N Mean Std. Dev. Min Median Max 
 

 5--10 236 0.96 0.49 0.16 0.83 2.86

 11--15 192 0.93 0.46 0.13 0.83 2.92

 16ormore 20 0.75 0.59 0.16 0.59 2.47

 Overall 441 0.93 0.48 0.13 0.83 2.92

Figure 18: Firm Performance and Board Size 
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 Thenextanalysisfocusesontherelationbetweenfirmperformanceandtheproportionof

independentdirectors.First,companiesaregroupedbythepercentageofindependentdirectors

on the board: Group 1 contains companies with more than 50 percent independent directors;

Group 2 includes companies where the proportion of independent directors ranges from 33

percent to 50 percent; and Group 3 has companies with less than 33 percent of the board

comprisedofindependentdirectors.Afamiliarpatternemerges.Thebestperforminggroupisthe

groupwiththelargestproportionofindependentdirectorsontheboard.Table19andFigure19

show that companies with a greater percentage of independent directors have higher firm

performance.This finding supports the independence and monitoring roles of the board of

directors.  Specifically, independentdirectorsare beneficial to the firms. They help enhance the

firm value by providing their expertise to the company managers and by providing effective

monitoringonbehalfoftheshareholders.

Table 19: Firm Performance and Proportion of Independent Directors 

Figure 19: Firm Performance and Proportion of Independent Directors 

 Independent Directors N Mean Std. Dev. Min Median Max 


 Morethan50% 33 1.08 0.53 0.15 1.07 2.26

 33%--50% 255 0.93 0.48 0.16 0.83 2.86

 Lessthan33% 153 0.92 0.48 0.13 0.81 2.92

 Overall 441 0.93 0.48 0.13 0.83 2.92
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 To analyze the role of non-executive directors, companies are then sorted by the

percentageofthenon-executivedirectors.Group1containscompanieswithatleasttwo-thirdsof

the board comprised of non-executive directors; Group 2 includes companies where the

proportionofnon-executivedirectors intherangeof33percentto66percent;andGroup3has

lessthanone-thirdofnon-executivedirectors.Table20andFigure20showthatcompanieswhere

non-executivedirectorsconstitute lessthanone-thirdoftheboardexhibita lowerfirmvaluation

when compared with firms having 33 percent or more of non-executive directors. The median

valuesshown inTable20suggest that firmswithahigherproportionofnon-executivedirectors

exhibithigherfirmperformance.

Table 20: Firm Performance and Proportion of Non-Executive Directors 

Figure 20: Firm Performance and Proportion of Non-Executive Directors 

 Non Executive Directors N Mean Std. Dev. Min Median Max 


 Morethan66% 279 0.94 0.48 0.14 0.85 2.92

 33%--66% 160 0.93 0.49 0.13 0.80 2.84

 Lessthan33% 2 0.69 0.32 0.47 0.69 0.92

 Overall 441 0.93 0.48 0.13 0.83 2.92
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VI. Corporate Governance and Firm Characteristics 

CGR Performance and Board Composition 


 Thissectionexaminesthedegreeofindependenceoftheboardofdirectors(measuredby

the proportion of independent directors and non-executive directors) and its relation with CGR

performance.Companiesareclassifiedbytheproportionofindependentdirectors(lessthan33%,

33%–50%,and50%ormore)andtheproportionofnon-executivedirectors(lessthan33%,33%

–66%,and66%ormore).

 Table 21 and Figure 21 show that companies having a board with 50 percent or more

independentdirectorsexhibitgreaterCGRperformanceonaverage than firmswith less than33

percent independent directors.  Independent directors make a significant and beneficial

contributiontonotonlythemarketvaluationbutalsothecorporategovernancepracticesoffirms.

Table 21: CGR Performance and Proportion of Independent Directors 

 Independent Directors N Mean Std. Dev. Min Median Max 


 Morethan50% 34 79.6 8.7 64.0 79.8 92.4

 33%--50% 258 76.5 8.8 49.0 76.6 95.5

 Lessthan33% 156 72.9 8.7 43.8 74.1 92.8

 Overall 448 75.4 9.0 43.8 75.8 95.5

Figure 21: CGR Performance and Proportion of Independent Directors 





60

70

80

50

40

30

20

10

0

CG SCORE

75.91
74.68 71.84

More than 66% 33% - 66% Less than 33%

Proportion of Non-Executive Directors

��

C
O

R
P

O
R

A
T

E
 G

O
V

E
R

N
A

N
C

E
 R

E
P

O
R

T
 O

F
 T

H
A

I 
L

IS
T

E
D

 C
O

M
P

A
N

IE
S

 2
0

0
8

 

 Table 22 and Figure 22 examine the role of non-executive directors and the corporate

governancescoresoffirms.Theanalysissuggestsapositiverelationship;thehighertheproportion

ofnon-executivedirectors,thehighertheCGRperformance.

Table 22 : CGR Performance and Proportion of Non-Executive Directors 

 Non Executive Directors N Mean Std. Dev. Min Median Max 


 Morethan66% 322 75.9 9.4 49.0 76.6 95.5

 33%--66% 124 74.7 8.3 43.8 74.7 92.1

 Lessthan33% 2 71.8 6.3 66.4 70.4 78.7

 Overall 448 75.4 9.0 43.8 75.8 95.5

Figure 22: CGR Performance and Proportion of Non-Executive Directors 
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CGR Performance and Key Governance Practices 


 ThissectionexaminestheCGRperformanceandawarenessofkeycorporategovernance

practices.

 
CGR Performance and CG Policy 
 

 ThefirstanalysislooksattheCGRperformanceandcorporategovernancepolicy.Thefirms

are divided into two groups conditional on whether or not there is an official written CG policy

approvedbytheboardofdirectors. Table23suggeststhatcompanieswithaCGpolicy inplace
havehigheraverageCGRperformancethanthosethatdonothaveaformalCGpolicy.

Table 23: CGR Performance and Corporate Governance Policy 

 A closer look at the degree of the disclosure suggests a supporting result.  For 227

companiesthatfullydisclosetothepublicawrittenCGpolicyapprovedbytheboardofdirectors,

theaverageCGRscoreis78.9,whichishigherthantheoverallaverageCGRscoreof75.4in2008.

The results inTable24 suggest that thequalityof theCGpolicy ispositivelycorrelatedwith the

overallCGRperformanceofthecompanies.

Table 24: CGR Performance and Corporate Governance Policy Disclosure 

 CG Policy N Mean Std. Dev. Min Median Max 
 

 Yes 404 76.3 8.6 50.7 76.8 95.5

 No 44 67.3 8.7 43.8 67.9 82.8

 Overall 448 75.4 9.0 43.8 75.8 95.5

 CG Policy N Mean Std. Dev. Min Median Max 


 FullDisclosure 225 78.9 8.4 51.0 79.8 95.5

 CGPolicyinPlace 179 73.0 7.7 50.7 73.9 89.8

 NoCGPolicy 44 67.3 8.7 43.8 67.9 82.8

 Overall 448 75.4 9.0 43.8 75.8 95.5
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CGR Performance and Company Secretary 
 

 The second analysis looks at the CGR performance and the appointment of a company

secretary.Firmsareclassifiedintotwogroupsbasedonwhethertheyhaveappointedacompany

secretary.Ananalysisoftheappointmentofacompanysecretarysuggestsanencouragingresult.

Table 25 shows that companies that formally appoint a company secretaries exhibit higher CGR

performancethanthosethatdonot.

Table 25: CGR Performance and Company Secretary Appointment 

 Company Secretary N Mean Std. Dev. Min Median Max 


 Yes 211 78.2 9.0 43.8 79.6 95.5

 No 237 73.0 8.3 49.0 72.6 92.5

 Overall 448 75.4 9.0 43.8 75.8 95.5

 For those companies with a company secretary, the quality and degree of information

disclosure also plays a role.  Companies that fully disclose information including the name,

position, educational background, work experience and contact information of their company

secretaryshowanevenhigheraverageCGRperformance.Table26showsanaverageCGscoreof

83.9 for full disclosure as compared to an average of 74.8 for firms publicizing  only the

appointment.

Table 26 : CGR Performance and Company Secretary Appointment Disclosure 

 Corporate Secretary N Mean Std. Dev. Min Median Max 


 FullDisclosure 79 83.9 6.6 62.4 84.5 95.5

 AppointmentKnown 132 74.8 8.5 43.8 75.2 92.1

 NoCompanySecretary 237 73.0 8.3 49.0 72.6 92.5

 Overall 448 75.4 9.0 43.8 75.8 95.5
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CGR Performance and Code of Conduct  
 

 The thirdanalysis investigateswhether theavailabilityof theCodeofConductcoincides

withCGRperformance.Table27suggeststhatitdoes.CompaniespublishingaCodeofBusiness

ConducthaveahigheraverageCGscorethanthosethatdonothavetheCodeinplace.Table28

looksmorecloselyintothequalityanddegreeofdisclosure.Companieswithfulldisclosureofthe

Code have a higher average CG score than the overall average and exhibit a 15 percent higher

averageCGscorethanthosethatdonothaveaCodeofConductinplace.

Table 27 : CGR Performance and the Code of Conduct Publication  

Table 28: CGR Performance and Code of Conduct Disclosure 

 Code of Conduct N Mean Std. Dev. Min Median Max 


 Yes 379 76.8 8.4 51.0 77.2 95.5

 No 69 68.0 8.3 43.8 69.1 84.2

 Overall 448 75.4 9.0 43.8 75.8 95.5

 Code of Conduct N Mean Std. Dev. Min Median Max 
 

 FullDisclosure 294 78.4 8.2 51.0 79.1 95.5

 CodeofConductinPlace 85 71.1 6.8 54.1 70.7 83.8

 NoCodeofConduct 69 68.0 8.3 43.8 69.1 84.2

 Overall 448 75.4 9.0 43.8 75.8 95.5
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CGR Performance and Board Committees 


 Lastly, the analysis supports the extra effort by market regulators to encourage

appointment of board-level compensation and nomination committees.  Form Table 29,

companieswithacompensationcommitteeexhibithigherCGRperformancethanthosethatdo

not have such an appointment (CGR score of 80.7 versus 70.8). The same result applies for the

appointmentofanominationcommittee,asshowninTable30(CGRscoreof81.8versus71.1).For

the171companiesthatappointbothcompensationandnominationcommittees,theaverageCG

scoreis82.1whichisslightlyhigherthanthemeanofeachappointmentseparately.

Table 29 : CGR Performance and the Appointment of a Compensation Committee 
 

 Compensation Committee N Mean Std. Dev. Min Median Max 


 Yes 211 80.7 7.5 54.7 80.9 95.5

 No 237 70.8 7.5 43.8 71.3 86.6

 Overall 448 75.4 9.0 43.8 75.8 95.5

Table 30: CGR Performance and the Appointment of a Nomination Committee 
 

 Nomination Committee N Mean Std. Dev. Min Median Max 


 Yes 182 81.8 7.1 54.5 82.8 95.5

 No 266 71.1 7.4 43.8 71.5 87.4

 Overall 448 75.4 9.0 43.8 75.8 95.5
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Figure 23: CGR Performance and the Average Market Capitalization 

CGR Performance and Firm Characteristics 


 Thispartoftheanalysisexamineswhetherthere isarelationbetweenCGRperformance

and characteristics of firms as identified by their market capitalization and total assets.  In the

analysis, companies are ranked into three groups based on their monthly average market

capitalization in 2007. The first group represents SET100 companies as selected by the Stock

ExchangeofThailand. Thethirdgroup,or“Small-sizedFirms”, includesMAIcompaniesandthose

with market capitalizations of less than 3,000 million baht.The remaining firms are classified as

“Medium-sizedFirms.” Table31andFigure23showthatSET100companieshaveanaverageCG

score of 83.0 which is 14 percent higher than small-sized companies. Market capitalization is

positivelycorrelatedwiththeCGRperformance.

Table 31 : CGR Performance and Average Market Capitalization 

 Market Capitalization N Mean Std. Dev. Min Median Max 


 SET100Firms 96 83.0 6.6 68.0 84.0 94.9

 Medium-sizedFirms 66 76.1 8.8 57.0 77.2 95.5

 Small-sizedFirms 286 72.7 8.2 43.8 72.6 92.8

 Overall 448 75.4 9.0 43.8 75.8 95.5
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 Inaddition,theanalysisclassifiesfirmsbyassetsize,basedonthereportedyear-endvalue

oftotalassets.Companieswithanassetsizeofgreaterthan7,460millionbahtareconsideredas

“Large Firms.”  Firms with total assets between 2,520 and 7,460 million baht are grouped as

“MediumFirms”,theremainderarerepresents“SmallFirms.”Doesfirmsizehavearelationshipwith

CGRperformance?ThefindingsinTable32andFigure24showthatlargerfirmshaveahigherCG

scoreonaverage.

Table 32 : CGR Performance and Firm Size (Total Assets) 

 Total Assets N Mean Std. Dev. Min Median Max 


 LargeFirms 117 81.3 7.6 57.0 82.2 95.5

 MediumFirms 114 74.4 9.2 43.8 73.3 94.8

 SmallFirms 217 72.9 8.1 49.0 73.2 91.9

 Overall 448 75.4 9.0 43.8 75.8 95.5

Figure 24 : CGR Performance and Firm Size (Total Assets) 
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VII.  2008 CGR Results 


 Ratherthanpresentaplethoraofchartsanddescriptionsof results foreveryquestion in

thesurvey,thissectionpresentstablesofsurveyresponsesandgraphicalcomparisonsofselected

questions.TheresultswillbepresentedanddiscussedaccordingtoeachOECDPrinciple.



Category A – Rights of Shareholders 
 

 The rights of shareholders should be carefully defined and then disclosed so that share

owners are aware of their rights.  Shareholders can then know and use the appropriate

mechanismstoensuretheir rightsareprotected. Twoexamplesof importantshareholder rights

are a share of the profits, and the right to participate in the decision-making process through

shareholder meetings.  Shareholders may also elect members of the board of directors as their

representatives to ensure their rights are protected.  Information makes up a key element in

shareholderprotection,asshareholdersmustbeinformedandreceivetimelyinformationfromthe

company.Majorstrategicdecisions,directorandmanagercompensation,anddividendpolicyare

the types of important decisions that should be brought before the shareholders.  Category A

containsquestionstoassesswhethertheserightsareextendedtoshareholders.

Table 33 : Survey Scores, Category A – Rights of Shareholders 

 Question Number Question Poor Good Excellent 


 A01 Doesthecompanyofferotherownership
  rightsbeyondvoting? 0.0%  100.0%
 A02 Isthedecisionontheremunerationofboard
  membersapprovedbytheshareholders
  annually? 4.0%  96.0%
 A03 Howistheremunerationoftheboard
  presentedtotheshareholders? 26.3%  73.7%
 A04 Doesthecompanyallowshareholdersto
  electboardmembersindividually? 14.5%  85.5%
 A05 Arethereanyopportunityprovidedto
  shareholderstoproposeagendaitem,or
  submitquestionsbeforetheAGM? 57.6%  42.4%
 A06 Assessthequalityofthenoticetocallthe
  shareholders’meetinginthepastoneyear:   
 A06.01 Appointmentofdirectors,providingtheir
  namesandbackgrounds 6.7% 33.7% 59.6%
 A06.02 Appointmentofauditors,providingtheir
  name(s),profile,andfees 2.5% 17.6% 79.9%
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 A06.03 Dividendpolicy,providingtheamountand
  explanation 0.0% 24.6% 75.4%
 A06.04 Objectiveandreasonforeachitemonthe
  shareholders’meetingagenda 40.2%  59.8%
 A06.05 Director’scommentsandopinionforeach
  agendaitem 0.2%  99.8%
 A07 Assessthequalityoftheminuteof
  shareholders’meeting.   
 A07.01 Votingmethodandvotecountingsystem 3.3% 5.4% 91.3%
 A07.02 DotheAGMminutesrecordthattherewas
  anopportunityforshareholderstoask
  questions/raiseissues?Also,isthererecord
  ofquestionsandanswers? 2.0% 0.9% 97.1%
 A07.03 DotheAGMminutesincluderesolution(s)
  withvotingresults,includingbothagreeing
  anddissentingvotesforeachagendaitems? 0.7% 1.3% 98.0%
 A08 Isanamelistofboardmembersattending
  theAGMavailableintheAGMminutes? 8.5%  91.5%
 A09 DidtheChairmanoftheBoardattendthe
  lasttwoAGMs? 6.7% 12.3% 81.0%
 A10 DidtheCEO/ManagingDirector/President
  attendthelasttwoAGMs? 2.9% 6.7% 90.4%
 A11.01 DidtheChairmanoftheAuditCommittee
  attendthelasttwoAGMs? 9.4% 19.4% 71.2%
 A11.02 DidtheChairmanoftheCompensation/
  RemunerationCommitteeattendthelast
  twoAGMs? 9.5% 18.9% 71.6%
 A11.03 DidtheChairmanoftheNomination
  CommitteeattendthelasttwoAGMs? 9.9% 16.5% 73.6%
 A12 Doesthefirmhaveanti-takeoverdefenses?   
 A12.01 Iscrossshareholdingapparent? 4.5% 0.0% 95.5%
 A12.02 Ispyramidholdingapparent? 15.6% 0.0% 84.4%
 A12.03 DoBoardmembersholdmorethan25%
  oftheoutstandingshares? 25.9%  74.1%
 A12.04 Whatistheproportionofoutstandingshares
  thatareconsidered“freefloat”? 23.2% 40.4% 36.4%


 Question Number Question Poor Good Excellent 
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 AsshowninTable33, theoverallscores for thiscategoryof thesurveywerequitegood.

Theresultsformostsurveyitemsshowthepercentageof‘Excellent’scoresinthe70–90percent

rangeforeachquestion.Foronlyahandfulofquestiondoesthepercentagesof‘Excellent’scores

dropbelowfiftypercent.Figure25highlightsseveralquestionsfromthisportionofthesurvey.

Figure 25: Selected Results from Category A – Rights of Shareholders 

 ForQuestionA02,nearlyeveryfirmearnedan‘Excellent’scoringforthisquestion,asthese

companies, at their respective annual general meetings, had the shareholders approve the

remunerationoftheboardofdirectors.Onlyfourpercentofcompaniesearnedascoreof‘Poor’for

this question. The results for Question A05 were quite different, however.  Less than half of the

firms surveyed (42.4%) permit shareholders to propose agenda items for consideration at the

annualgeneralmeeting (AGM). Turningnext toQuestionA07.01,a largemajorityof firmsusea

balloting system and clearly explain the voting procedures and the vote counting system to be

employedattheAGM.Morethan90%offirmsearnedthetopscoreonthisquestionwhileonly

3.3% of companies were judged‘Poor’ because no explanation was given.  Cross-shareholding

(QuestionA12.01) is fairlyrareforThai firms. Only4.5%ofsurveycompaniesreceivedthelowest

scoreforthisquestion.Theremainderor95.5%werejudged‘Excellent’asnoobviousevidenceof

cross-shareholdingcould be found upon examinationof the shareholdingstructures.  However,

15.6%offirmsreceivedascoreof‘Poor’forQuestion12.02.Thesecompaniesshowedevidenceof

pyramidal shareholding structures. This is a significantly larger fraction than firms showing
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evidence of cross-shareholding. These two governance-reducing ownership techniques can be

usedtoassistmanagerstoremainentrenchedandmakeitmoredifficultforshareholderstohavea

clearsay in theaffairsofacompany. Lastly,QuestionA13 isapenaltyquestion,punishing firms

thatputextraitemsontheAGMmeetingagendathatwerenotincludedinthenoticetocallthe

meeting.Only2.5%offirmswerepenalizedfordoingthis;thevastmajority(97.5%)ofcompanies

adheredtothepreviously-announcedmeetingagenda.

 
Category B – Equitable Treatment of Shareholders 


 The second principle is the equitable treatment of shareholders, that is, owners of the

company should be treated fairly and equally, along with other members of their class of

ownershipclaims. Ofgreatestconcern inanemergingmarket likeThailand isthefactthat firms

veryoftenhaveconcentratedownershipstructures.Firmsarealsofrequentlymajorityownedand

managedbyasinglefamilyorseveralfamilies.Thoughmajorityshareholdersmaybeinaposition

toexerciseadisproportionateshareofpower, their rightsasownersshouldbeonequal footing

with minority shareholders holding much smaller stakes. This disparity is more likely to lead to

abuse if theownersarealsomanagersof the firm. Likewise, foreign investorsshouldbe treated

equitably.

 From the results inTable 34, surveyed companies score highly in this category.  Most

questionsshow‘Excellent’scoresforover90%offirms.TheexceptionsareforQuestionsB02,B05,

andB08.
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Table 34: Survey Scores, Category B – Equitable Treatment of Shareholders 

 B01 Doesthecompanyofferone-share,one-vote? 0.0% 0.0% 100.0%

 B02 Doesthecompanyhaveanymechanismto

  allowminorityshareholderstoinfluence

  boardcomposition? 62.3%  37.7%

 B03.01 Doesthecompanyestablishasystemto

  preventtheuseofmaterialinsideinformation

  andinformallemployees,management,and

  boardmembers? 2.9%  97.1%

 B03.02 Havetherebeenanycasesofinsidertrading

  involvingcompanydirectorsand/or

  management? 0.7%  99.3%

 B04.01 Doesthecompanyprovidearationale/

  explanationforrelated-partytransactions

  affectingthecorporationbeforeconducting

  related-partytransactionsthatrequire

  shareholders’approval? 0.0% 0.7% 99.3%

 B04.02 Havetherebeenanynon-compliancecase

  regardingrelated-partytransactions? 0.0%  100.0%

 B05 Isthecompanyapartofaneconomicgroup? 23.9% 50.7% 25.4%

 B06 Doesthecompanyfacilitatevotingbyproxy? 0.0%  100.0%

 B07.01 Doesthenoticetoshareholdersspecifythe

  documentsrequiredtogiveproxy? 3.6%  96.4%

 B07.02 Isthereanyrequirementforaproxy

  appointmenttobenotarized? 1.8%  98.2%

 B08 Howmanydaysinadvancedoesthe

  companysendoutthenoticeofgeneral

  shareholdermeetings? 18.1% 81.0 0.9%



 Question Number Question Poor Good Excellent 
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Figure 26 : Selected Results from Category B – Equitable Treatment of Shareholders 

 As shown in Figure 26, only 37.7% of companies were awarded top marks on Question

B02. Fewcompaniesofferminorityshareholdersameans to influenceboardcomposition. One

possiblemechanismistoestablishaprocedureforminorityshareholderstonominatedirectorfor

candidates. Cumulative voting for directors is another method, but use of this technique is

evaluatedinQuestionB09,abonusquestion.ForQuestionB03.02,nearlyeverycompanyearned

an‘Excellent’scorebecausenomanagerordirectorwasinvolvedininsidertrading.QuestionB10

isapenaltyquestion,assessingwhetherafirmconductedanyrelated-partytransactionsthatmay

beconstruedasprovidingfinancialsupporttonon-subsidiaryfirm.Ahandful(17.9%)offirmswere

assessedapenalty. Asignificantmajorityofcompanies (82.1%)didnothaveanytransactionsof

this type. QuestionsB11andB12arebonusquestions. Nearly50%of firmsearnedabonus for

QuestionB11becausetheymadeanAGMmeetingnoticeavailabletotheirshareholdersonthe

company website in advance of the 30-day requirement. A larger percentage of companies

(77.9%)earnedabonusforQuestionB12becausetheyprovidedanEnglish-languagetranslationof

theAGMnoticeforforeignshareholders.
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Table 35: Survey Scores, Category C – Role of Stakeholders 

 C01.01 Doesthecompanyexplicitlymentionthe
  safetyandwelfarepolicy/benefitsofits    
  employees? 31.9% 43.8% 24.3%
 C01.02 Doesthecompanyprovideaprovidentfund
  foritsemployees? 14.7%  85.3%
 C01.03 Doesthecompanyexplicitlymention
  professionaldevelopmenttraining
  programsforitsemployees? 6.3% 69.6% 24.1%
 C02 Doesthecompanyexplicitlymentionthe
  roleofcustomers? 7.1% 31.5% 61.4%
 C03 Doesthecompanyexplicitlymention
  environmentalissuesinitspublic
  communications? 17.9% 47.8% 34.4%
 C04 Doesthecompanyexplicitlymentionthe
  roleofsuppliers/businesspartners? 14.7% 45.5% 39.7%
 C05 Doesthecompanyexplicitlymentionits
  obligationstoshareholders? 0.9% 25.2% 73.9%
 C06 Doesthecompanyexplicitlymentionits
  broaderobligationstosocietyand/orthe
  community? 13.2% 35.3% 51.6%
 C07 Doesthecompanyexplicitlymentionits
  obligationstocreditors? 21.9% 57.6% 20.5%
 C08 Doesthecompanyprovideachannelfor
  stakeholderstocommunicateanyconcerns
  totheboard? 77.7%  22.3%

 Question Number Question Poor Good Excellent 

Category C – Role of Stakeholders 


 Companies certainly have a responsibility to their owners.  In addition, companies have

broader responsibilities covering a larger sphere of people and organizations.  Seven important

stakeholdergroups,ofwhichownersareone,areaffectedby thedecisionsandactions the firm

makes.Eachstakeholdergrouphasasetofuniqueexpectations.Creditors,customers,suppliers,

government,employees, andsocietyat largeeach requireandneedaccess to information. The

information needed by these stakeholder groups may be significantly different than the

information needed by the owners.  Firms also have an obligation to behave ethically and in a

socially responsible manner, as good corporate citizens, recognizing the larger responsibilities

owedtothewidergroupofstakeholders.
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Figure 27: Selected Results from Category C – Role of Stakeholders 

 Theresultsinthiscategoryshowthewidestvariationofthefivecategoriescoveredbythe

corporate governance practices survey.  As shown inTable 35, for only two responses does the

amountof‘Excellent’scoresexceed70%. Clearly firmsneedtobemorecognizantoftheirwider

responsibilities to stakeholders.  Looking next at Figure 27, only 34% of firms mention

environmental issues in public communications, earning these companies an‘Excellent’ score.

While nearly half of survey firms (47.8%) do make some mention of environmental concerns, a

significant number of companies (17.9%) make no mention and thus earned a‘Poor’ score.

TheresponsesforQuestionC06arenotablybetter.Over50%ofcompaniesearnedthetopscore

by mentioning their commitments to society and/or the communities near their operations.

However, 13.2% of firms received a‘Poor’ score because they make no mention of these larger

obligations. Lastly,only22.3%ofcompaniesprovideachannelforstakeholderstocommunicate

theirconcernstotheboardofdirectors,earningthesecompaniesan‘Excellent’scoringandthetop

score.
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Table 36: Survey Scores, Category D – Disclosure and Transparency 

 D01 Doesthecompanyhaveatransparent

  ownershipstructure?   

 D01.01 Breakdownofshareholdingstructure 0.0%  100.0%

 D01.02 Isiteasytoidentifybeneficialownership? 4.5% 36.8% 58.7%

 D01.03 Aredirectors’shareholdingsdisclosed? 1.1%  98.9%

 D01.04 Aremanagement’sshareholdingsdisclosed? 6.7%  93.3%

 D02 AssessthequalityoftheAnnualReport:   

 D02.01 Financialperformance 2.5% 3.8% 93.8%

 D02.02 Businessoperationsandcompetitiveposition 0.7% 80.4% 19.0%

 D02.03 Operatingrisks 1.3% 4.7% 94.0%

 D02.04 Boardmemberbackground 2.9% 15.2% 81.9%

 D02.05 Identificationofindependentdirectors 3.6%  96.4%

 D02.06 Basisoftheboardremuneration 2.0% 75.9% 22.1%

 D02.07 Basisofthekeyexecutivesremuneration 3.1% 32.6% 64.3%

 D02.08 Disclosureofindividualdirectors’

  remuneration 2.5% 20.5% 77.0%

 D02.09 Boardmeetingattendanceofindividual

  directors 5.6% 3.6% 90.8%

 D03 Doesthecompanyfullydisclosedetailsof

  related-partytransactionsinpublic

  communications? 0.2% 4.5% 95.3%

 Question Number Question Poor Good Excellent 

Category D – Disclosure and Transparency 
 

 The fourth part of the survey assesses the disclosure and transparency practices.

Companies are required to make specific disclosure at specific times; reporting of quarterly

financial information is one example.  However, disclosure practices extend beyond the routine

reportingoffinancialresults.Ifthereareanyitemsofinformationthatcouldhaveamaterialaffect

on the company, managers should disclose this information in a timely and cost-effective way,

through a variety of channels to as to reach all shareholders and interested parties quickly and

effectively.  Related-party transactions, firm ownership structure, financial information, and other

information about company performance are all significant items to disclose.  In addition, an

external auditor is an important part of disclosure and transparency. The external auditor can

produceanindependentassessmentfortheboardandfortheshareholdersofthefinancialhealth

ofthecompany.
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 D04 Doesthecompanyhaveaspecificpolicy

  requiringdirectorstoreporttheir

  transactionsofcompanyshares? 42.9%  57.1%

 D05 Doesthecompanyperformanannualaudit

  usingindependentandreputableauditors? 0.0% 0.0% 100.0%

 D06 Arethereanyaccountingqualificationsin

  theauditedfinancialstatementsapartfrom

  thequalificationonUncertaintyofSituation? 0.7% 16.3% 83.0%

 D07 Doesthecompanyoffermultiplechannels

  ofaccesstoinformation?   

 D07.01 Annualreport 0.0%  100.0%

 D07.02 Companywebsite 3.8%  96.2%

 D07.03 Analystbriefing 66.1%  33.9%

 D07.04 Pressconference/pressbriefing 89.1%  10.9%

 D08 Wasthefinancialreportdisclosedinatimely

  mannerduringthepastyear? 0.7% 1.8% 97.5%

 D09 Doesthecompanyhaveawebsite,

  disclosingup-to-dateinformation?   

 D09.01 Businessoperations 5.4%  94.6%

 D09.02 Financialstatements 27.0%  73.0%

 D09.03 Pressreleases 17.6%  82.4%

 D09.04 Shareholdingstructure 39.3%  60.7%

 D09.05 Organizationstructure 49.3%  50.7%

 D09.06 Corporategroupstructure 50.8%  49.2%

 D09.07 Downloadableannualreport 24.6%  75.4%

 D09.08 Noticetocallshareholders’meeting 25.2%  74.8%

 D09.09 BeprovidedinbothThaiandEnglish 4.2% 28.8% 67.0%

 D10 Doesthecompanyprovidecontactdetails

  foraspecificInvestorRelationspersonor

  unitthatiseasilyaccessibletooutside

  investors? 14.7% 57.4% 27.9%

 Question Number Question Poor Good Excellent 

 From the overall results presented earlier, the Disclosure andTransparency category

showedthehighestaveragescoreamongthefiveseparateareas.TheresultsinTable36showthat

while there are many firms achieving the top scores in many areas, there are still several areas

wheredisclosurepracticesarelagging.Figure28presentssomeselectedhighlights.
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Figure 28: Selected Results from Category D – Disclosure and Transparency 
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 Looking first at the information disclosed in the annual report, not many companies

disclose the basis for remuneration for directors (Question D02.06).  However, the results for

disclosure of the basis for remuneration for key executives (Question D02.07) is notably better.

The results for (Question D02.08), disclosure of individual directors’ remuneration, are better still.

Thenumberofcompaniesearning thehighest score forQuestionD02.06 isonly22.1%,but the

percentageofcompaniesearningthetopscoreonQuestionD02.07andQuestionD02.08risesto

64.3% and 77.0% respectively.  Most other companies do provide some details, earning them a

‘Good’score;asmallpercentageoffirmsdonotincludeanyremunerationdetailsandthusearned

a‘Poor’scoreforthesequestions.QuestionD02.09,ontheotherhand,isanexampleofverygood

disclosure practices. The vast majority (90.8%) earned the highest score because they disclosed

the complete meeting attendance records of directors.  Only a handful of companies (3.6%)

disclose a portion of this information and received a‘Good’ score, while 5.6% of companies

disclosed no attendance records and were evaluated as‘Poor’ on this question. The results for

Question D08 are even better.  Nearly all firms (97.5%) disclosed their financial information in a

timely manner during the previous year and thus earned the top score.  From the results for

Question D10, only 27.9% of firms have a designated investor relations contact, providing full

contactdetailsforthisperson.Thesecompaniesearnedthetopscore.Somefirmsmadecontact

information available, receiving a‘Good’ score (57.4%) but other companies provided no such

informationandwerejudgedas‘Poor’(14.7%).QuestionD11isapenaltyquestion,punishingfirms

if they received sanctions from the SEC and were required to revise the submitted financial

statements.Happily,only4%ofcompaniesreceivedsanctions.
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Category E – Board Responsibilities 
 

 The final category of the survey examines the responsibilities of the board of directors.

AsshowninTable37,thescoresfortheindividualquestionsinthiscategorycoveredawiderange:

fromexcellentoverallpractices,tosomeareasthatclearlyrequiresignificantimprovement.Figure

29showsdetailedresultsforsomeselectedquestions.

Table 37: Survey Scores, Category E – Board Responsibilities 

 E01 Doesthecompanyhaveitsownwritten

  corporategovernancerulesthatclearly

  describesitsvaluesystemandboard

  responsibilities? 9.8% 40.0% 50.2%

 E02 DoestheBoardofDirectorsprovideacode

  ofethicsorstatementofbusinessconduct

  foralldirectorsandemployees?Doesthe

  Boardensurethattheyareawareofand

  understandthecode? 15.4% 19.0% 65.6%

 E03 Doesthecompanyhaveacorporatevision/

  mission? 46.4%  53.6%

 E04 DoestheBoardofDirectorsstatesapolicy

  thatlimitthenumberofboardpositionsthat

  adirectorcanhold? 88.2%  11.8%

 E05 Doesthecompanyclearlystatetermof

  serviceofdirectorsintheCGpolicy? 90.6%  9.4%

 E06 DoestheSET/SEChaveanyevidenceof

  non-compliancewithSET/SECrulesand

  regulations? 4.5% 6.7% 88.8%

 E07 Doesthecompanyhaveaninternalaudit

  operationestablishedasaseparateunitin

  thecompany? 5.4% 18.3% 76.3%

 E08 Doestheinternalauditfunctionreporttothe

  AuditCommittee? 8.7%  91.3%

 E09 AssessthequalityoftheAuditCommittee

  ReportintheAnnualReport:   

 E09.01 Attendance 15.6%  84.4%



 Question Number Question Poor Good Excellent 
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 E09.02 Internalcontrol 3.1%  96.9%

 E09.03 Managementcontrol 55.8%  44.2%

 E09.04 Proposedauditors 10.9%  89.1%

 E09.05 Financialreportreview 2.2%  97.8%

 E09.06 Legalcompliance 25.4%  74.6%

 E09.07 Overallconcludingopinion 33.9%  66.1%

 E10 Doesthecompanyprovideorientationto

  newdirectors? 68.3%  31.7%

 E11 Haveboardmembersparticipatedinthe

  professional/accrediteddirectors’training? 3.6% 37.3% 59.2%

 E12 Howmanyboardmeetingswereheldinthe

  pastyear? 2.2% 45.8% 52.0%

 E13 Whatistheattendanceperformanceofthe

  boardmembersduringthepast12months? 9.4% 11.6% 79.0%

 E14 Arethereanymeetingofnon-executive

  directorsintheabsentofmanagement? 90.2%  9.8%

 E15 Doesthecompanyprovidearisk

  managementpolicy? 49.8%  50.2%

 E16 Doesthecompanyclearlydistinguishthe

  rolesandresponsibilitiesoftheboardand

  management? 42.2%  57.8%

 E17 Doestheboardconductanannual

  self-assessment? 61.4%  38.6%

 E18 Doesthecompanyconductanannual

  performanceassessmentof

  CEO/MD/President? 89.7%  10.3%

 E19 DoesthecompanyhasaCEOsuccession

  planningpolicy? 79.2% 17.9% 2.9%

 E20 Doesthecompanyappointacompany

  secretary? 52.9% 29.5% 17.6%

 E21 IstheChairmananindependentdirector? 78.6%  21.4%

 E22 IstheChairmanalsoCEO/MD/President? 13.4%  86.6%

 E23.01 DoestheboardappointanAuditCommittee?

  Ifyes,arethefollowingitemsdisclosed? 0.0%  100.0%

 E23.02 Charter/Roleandresponsibilities 2.0%  98.0%
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 E23.03 Profile/Qualifications 0.9%  99.1%

 E23.04 Independence 0.0%  100.0%

 E23.05 Performance/MeetingAttendance 7.8%  92.2%

 E24.01 DoestheboardappointaCompensation/

  RemunerationCommittee?Ifyes,arethe

  followingitemsdisclosed? 52.9%  47.1%

 E24.02 Charter/Roleandresponsibilities 54.5%  45.5%

 E24.03 IstheCommitteecomposedofamajorityof

  independentdirectors? 75.2%  24.8%

 E24.04 IstheChairmanoftheCommitteean

  independentdirector? 67.6%  32.4%

 E24.05 Performance/MeetingAttendance 68.5%  31.5%

 E25.01 DoestheboardappointaNomination

  committee?Ifyes,arethefollowingitems

  disclosed? 59.4%  40.6%

 E25.02 Charter/Roleandresponsibilities 60.3%  39.7%

 E25.03 IstheCommitteecomposedofamajorityof

  independentdirectors? 77.9%  22.1%

 E25.04 IstheChairmanoftheCommitteean

  independentdirector? 69.9%  30.1%

 E25.05 Performance/MeetingAttendance 71.2%  28.8%

 E26 Whatisthesizeoftheboard? 4.5% 42.9% 52.7%

 E27 Howmanyboardmembersare

  non-executivedirectors? 0.4% 27.7% 71.9%

 E28 AmongBoardofdirectors,howmanyare

  independentdirectors? 34.8% 57.6% 7.6%

 E29 Doescompanyprovidethedefinitionof

  ‘independence’foridentifyingindependent

  directorsinpubliccommunications? 33.7% 44.4% 21.9%

 E30 DoesthecompanyhaveaseparateBoardof

  Director’sreportdescribingtheir

  responsibilitiesinreviewingthefirm’s

  financialstatements? 44.0%  56.0%
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Figure 29: Selected Results from Category E – Board Responsibilities 
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 For Question E01, just over half of firms have established written corporate governance

rulescoveringcompanyvaluesandboardresponsibilities.TheresultsforQuestionE02arenotably

better, as boards at 65.6% of companies have established a formal code of ethics or business

conductforallemployees.QuestionsE04andE05dealwithdirectors’servicetocompanies.Only

11.8%of firmshavecreatedapolicy that limits thenumberofdirectorshipsadirectormayhold.

Likewise,only9.4%ofcompaniesstatethetermofserviceofdirectorsintheirrespectivecorporate

governance policies. The vast majority of companies earned scores of“Poor” on these two

questions as these companies had not created the respective policies.  For Question E07, more

thanthree-fourthsofcompaniesachievedan“Excellent”score,astheinternalauditfunctionisset

upasa separateunit inside the firm. Thepercentageof“Excellent” scores forQuestionE08was

evenhigher,as91.3%ofcompaniesreceivedthetopscore.Thesefirmsensurethattheirinternal

auditfunctionhasareportinglinetotheboardauditcommittee,insteadofreportingsolelytothe

CEOorotherkeymanager.

 LookingnextatQuestionE11,59.2%offirmswereawardedascoreof“Excellent”asmore

than three-fourths of the board members at these companies had participated in directors’

training.Nearlyfortypercent(37.3%)ofcompaniesreceiveda“Good”scorebecause25%to75%of

theboardhadbeentrained. Only3.6%ofcompanieswere judgedas“Poor”as less than25%of

directors had participated in training.  Only a handful of companies (9.8%) received the highest
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scoreforQuestionE14.Thesefirmspermittednon-executivedirectorstomeetintheabsenceof

management,whichcouldencouragemorefrankandopendiscussionamongdirectors.Question

E17 assesses whether or not a board conducts an annual self-assessment.  Nearly forty percent

(38.6%) of companies received an“Excellent” score for this question as they did complete the

performance self-assessment.  However, the results are quite different for Question E18.  Only

10.3% of board conducted a formal evaluation of CEO performance and thus earned a score of

“Excellent”forthisquestion.Thepercentageoftop-scoringfirmswassmallerstillforQuestionE19.

Only2.9%ofcompaniesreachedthehighestlevelforthisquestionbecausetheyhavedeveloped

a CEO succession policy that is clear, comprehensive, and informative.  A number of companies

(17.9%) were scored as“Good”, but the plans were superficial and lacking in details.  Most

companies(79.2%)receiveda“Poor”score.

 ForQuestionE20,only17.6%offirmsreceivedan“Excellent”score.Thesecompanieshad

appointedacompanysecretarytoservetheboardofdirectorswithlegaladvice,andtohelpwith

monitoring compliance to board resolutions.  Companies receiving the top score disclosed a

significantamountofinformationaboutthesecretary.Nearlythirtypercent(29.5%)offirmswere

judgedas“Good” for thisquestion. Thesecompaniesdidhaveacompanysecretarybutdidnot

disclose any information about this important person. The majority of companies (52.9%) were

evaluatedas“Poor”becausenoinformationwasavailable.ThescoresforQuestionE22werequite

different.Asignificantpercentage(86.6%)ofcompaniesreceivedthetopscorebecausetheCEO

ortopoperatingofficerwasnotthechairmanoftheboard.Thesplitofpositionsisbeneficialfor

governance as there is less change of role conflict. The scores for Questions E24.01 and E25.01

werequitesimilar.Thesetwoquestionscheckwhetherafirmhasacompensation/remuneration

committee and a nominating committee.  Compensation / remuneration committees are more

prevalent;47.1%offirmsreceivedan“Excellent”scoreforQuestionE24.01.Forcomparison,40.6%

offirmswereevaluatedwiththetopmarksbecausetheyhadanominatingcommittee.Theresults

for Question E27 show a good performance.  Nearly three-fourths (71.9%) of companies were

evaluated as“Excellent” for this question because more than two-thirds of the board was

comprisedofnon-executivedirectors(NEDs).Ascoreof“Good”wasgivento27.7%ofcompanies

because they had between 33% and 66% of the board comprised of NEDs.  Only 0.4% of

companies were scored as“Poor” since NEDs were less than one-third of the board.  However,

despitethefinescoresforthisquestion,theresultsforQuestionE28telladifferenttale.Only7.6%

ofcompaniesreceivedthetopscorebecauseindependentdirectorsconstitutemorethanhalfthe

board.  At 57.6% of firms, the percentage of independent directors was between 33% and 50%,

earning these companies a“Good” score.  A fair number of companies (34.8%) were judged as

“Poor”becauseindependentdirectorscompriselessthanone-thirdoftheboard.

 Thenextsectiondiscussestheeightbonusandpenaltyquestionthatformanintegralpart

ofthesurvey.
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 The lastportionof this reportsectionhighlightsthebonusandpenaltyquestions inthe

survey.Thereareatotalofeightbonusandpenaltyquestionsinthesurveythisyear.Thebonus

questions recognize and reward companies that have corporate governance practices that

approach international standards, beyond what is required by local standards or regulations.

Apenaltyisassessed,ontheotherhand,forgovernancepracticesorruleviolationsthatareclearly

beyondthepaleofgoodcorporategovernance.


Table 38: Bonus and Penalty Questions 

 (A Rightsof A13 WerethereadditionalAGM/EGM Penalty 2.5% 

  Shareholders  agendaitem(s)thatwerenotincluded  (11)

    inthenoticetocallthemeeting?

     Percentage   
     of Survey   
 Category Item Survey Questions Type of Companies   
    Question Receiving  
     Bonus or 
     Penalty 

   B09 Doesthecompanyusecumulativevotingin Bonus 1.1%

    theelectionofboardmembers?  (5) 

   B10 Werethereanyrelated-partytransactionsthat Penalty 17.9%

 (B) Equitable  canbeclassifiedasfinancialassistanceto  (80)

  Treatmentof  non-subsidiarycompanies?

  Shareholders B11 Didthecompanypostthenoticetocallthe Bonus 48.4%

   shareholders’meetingmorethan30daysin  (217)

    advanceonitswebsite?

   B12 DidthecompanyalsosendouttheEnglish Bonus 77.9%

   translationofthenoticetoallShareholders  (349)

   Meetingstoforeignshareholders?

 (C)Roleof  Nobonusorpenaltyquestions

  Stakeholders  
 (D)Disclosure D11 WasthereanyrecordofsanctionsbytheSEC Penalty 4.0%

  and  requiringthecompanytoreviseitsfinancial  (18)

  Transparency  statements? 
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   E31 Doesthecompanyprovideanoptionscheme Bonus 4.0%

    toincentivizetopmanagementwithexercise  (18)

(E)Board  periodover3yearsandexerciseprice(s)above

 Responsibilities  themarketvalueatthetimeoftheaward?

   E32 Hasthecompanyhadanynon-compliance Penalty 0.2%

    casesthatwereseriousoffenses?  (1)

     Percentage   
     of Survey   
 Category Item Survey Questions Type of Companies   
    Question Receiving  
     Bonus or 
     Penalty 

 In Category A, for Question A13, only 2.5% of the sample or 11 firms received a penalty

score.Shareholdersshouldbeinformedinadvanceofallbusinessitemsthatwillbetransactedat

theAGM.ThefirmsthatwerepenalizedaddedadditionalagendaitemsduringtheAGMwithout

first announcing the item of business on the agenda sent to shareholders in advance of the

meeting.InCategoryB,asmallnumberofcompaniesreceivedbonuspointsbecausetheypermit

cumulativevotingfordirectors.Cumulativevotingisanexcellentwayforminorityshareholdersto

influence board composition and help make sure their concerns are properly heard.  Only five

companies(1.1%ofthesample)receivedthisbonus.Next,80companiesor17.9%ofthesample

werepenalizedonQuestionB10. Thesecompanieshadrelated-partytransactionsthatcouldbe

consideredtobeameansoffinancialsupportforcompaniesthatarenotdirectsubsidiaries.These

typesofrelatedpartytransactionsarereferredtoas“propping”or“tunneling”.Themeaningisthat

anon-subsidiaryfirmisbeingproppeduporsupportedbyanaffiliatedfirmorresourcesarebeing

‘tunneled’outofonecompanyand intoanother.  Inboth instances, company resourcesarenot

being utilized to the benefit of the shareholders.  Many companies received bonus points for

Questions B11 and B12.  Nearly half (48.4%) of firms made an AGM meeting notice available to

shareholdersonthecompanywebsiteinadvanceofthe30-dayminimumrequirement.Agreater

number of companies (77.9%) provided an English translation of the AGM meeting notice.

InCategoryDcoveringdisclosureandtransparency,only18firms(4.0%)werepenalizedbecause

the Securities and Exchange Commission required these companies to restate their financial

statements.  Lastly, in Category E addressing board responsibilities, a handful of firms (18

companiesor4.0%)receivedabonusforQuestionE31becausetheyprovidedanoptionincentive

scheme to encourage managers to make long-term decisions designed to increase shareholder

value.  Only 1 firm (0.2% of the sample) was penalized on Question E32. This company had a

seriousnon-compliancecase.







              Percent of Excellent 

 Section Item Survey Questions 2006 2008 Conclusion 

  A01 Doesthecompanyofferotherownership 100% 100%

   rightsbeyondvoting? (402) (448) -

  A02 Isthedecisionontheremunerationof 87.3% 96.0% 

   boardmembersapprovedbythe (351) (430)

   shareholdersannually?

  A03 Howistheremunerationoftheboard 42.5% 737%

   presentedtotheshareholders? (171) (330)

  A04 Doesthecompanyallowshareholdersto 27.4% 85.5%

   electboardmembersindividually? (110) (383)

  A05 Arethereanyopportunityprovidedto N/A 42.4%

   shareholderstoproposeagendaitem,or  (190)

   submitquestionsbeforetheAGM?

  A06 Assessthequalityofthenoticetocallthe

   shareholders’meetinginthepastoneyear:

  A06.01 Appointmentofdirectors,providingtheir 45.5% 59.6%

   namesandbackgrounds (183) (267)

  A06.02 Appointmentofauditors,providingtheir 35.5% 79.7% 

   name(s),profile,andfees (143) (358)

  A06.03 Dividendpolicy,providingtheamountand 42.3% 75.4%

   explanation (170) (338)

  A06.04 Objectiveandreasonforeachitemonthe 27.9% 59.8%

   shareholders’meetingagenda (112) (268)

  A06.05 Director’scommentsandopinionforeach 99.3% 99.8%

   agendaitem (399) (447) 
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VIII.  2006 versus 2008 Excellent Practices 


 This section spotlightseachquestion in the surveyofgovernancepractices. The results

fromthe2006surveyarecomparedwiththe2008surveytoshowchangesinpractices.Tokeep

theanalysisstraightforward,onlythepractices judgedas‘Excellent’willbepresented. Asbefore,

theresultswillbepresentedanddiscussedaccordingtoeachOECDPrinciple.

Table 39: Comparison of Excellent Practices, 2006 versus 2008 

(A)Rightsof

Shareholders
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              Percent of Excellent 

 Section Item Survey Questions 2006 2008 Conclusion 

  A07 Assessthequalityoftheminuteof 

   shareholders’meeting.

  A07.01 Votingmethodandvotecountingsystem 42.3% 91.3%

    (170) (409)

  A07.02 DotheAGMminutesrecordthattherewas 66.7% 97.1%

   anopportunityforshareholderstoask (268) (435)

   questions/raiseissues?Also,isthererecord 

   ofquestionsandanswers?

  A07.03 Meetingresolutionwithvotingresultsfor 88.3% 98.0%

   eachagendaitem,includingboth“for”and (355) (439)

   “against”votetallies

  A08 Isanamelistofboardmembersattending 52.2% 91.5%

   theAGMavailableintheAGMminutes? (210) (410)

  A09 DidtheChairmanoftheBoardattendthe 81.3% 81.0%

   lasttwoAGMs? (327) (363)

  A10 DidtheCEO/ManagingDirector 73.1% 90.4%

   /PresidentattendthelasttwoAGMs? (294) (405)

  A11.01 DidtheChairmanoftheAuditCommittee 39.3% 71.2%

   attendthelasttwoAGMs? (158) (319)

  A11.02 DidtheChairmanoftheCompensation/ 42.3% 71.6%

   RemunerationCommitteeattendthelast (63) (151*)

   twoAGMs?

  A11.03 DidtheChairmanoftheNomination 47.9% 73.6%

   CommitteeattendthelasttwoAGMs? (56) (134)**

  A12 Doesthefirmhaveanti-takeoverdefenses?

  A12.01 Iscrossshareholdingapparent? 96.0% 95.5%

    (386) (428)

  A12.02 Ispyramidholdingapparent? 74.9% 84.4%

    (301) (378)

  A12.03 DoBoardmembersholdmorethan25%of 73.4% 74.1%

   theoutstandingshares? (295) (332

  A12.04 Whatistheproportionofoutstanding 41.0% 36.4%

   sharesthatareconsidered“freefloat”? (165) (163)

*151from211companiesthathavetheCompensation/RemunerationCommittee.
**134from182companiesthathavetheNominationCommittee.
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 Asshownabove,inCategoryA,thereare22questionsthatwerecommontothesurveys

inboth2006and2008. QuestionA05wasanewquestionaddedtothe2008survey. Ofthe22

questions,thepercentageoffirmsreceivingan“Excellent”scorerosein19outof22questionsor

86.4%.  For only Questions A12.01 and A12.04 were the percentage of companies receiving the

bestscorehigherinthe2006surveythanthisyear’ssurvey.

Table 39: Comparison of Excellent Practices, 2006 versus 2008 (continued) 

              Percent of Excellent 

 Section Item Survey Questions 2006 2008 Conclusion 

  B01 Doesthecompanyofferone-share, 100% 100% -

   one-vote? (402) (448)  

  B02 Doesthecompanyhaveanymechanism 2.7% 37.7%

   toallowminorityshareholderstoinfluence (11) (169)

   boardcomposition?

  B03.01 Hasthecompanyestablishedasystemto 95.0% 97.1%

   preventtheuseofmaterialinside (382) (435)

   informationandinformallemployees,

   management,andboardmembersof

   thissystem?

  B03.02 Havetherebeenanycasesofinsider 99.5% 99.3%

   tradinginvolvingcompanydirectorsand/ (400) (445)

   ormanagement?

  B04.01 Doesthecompanyprovidearationale/ 97.8% 99.3%

   explanationforrelated-partytransactions (393) (445)

   affectingthecorporationbefore

   conductingrelated-partytransactionsthat

   requireshareholders’approval?

  B04.02 Hastherebeenanynon-compliancecases 99.3% 100%

   regardingrelated-partytransactions? (399) (448)

  B05 Isthecompanyanpartofeconomicgroup? 27.6% 25.4%

    (111) (114)

  B06 Doesthecompanyfacilitatevotingbyproxy? 99.5% 100%

    (400) (448)

  B07.01 Doesthenoticetoshareholdersspecify 72.4% 96.4%

   thedocumentsrequiredtogiveproxy? (291) (432)

(B)Equitable

Treatmentof

Shareholders
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              Percent of Excellent 

 Section Item Survey Questions 2006 2008 Conclusion 

  B07.02 Isthereanyrequirementforaproxy 98.0% 98.2% 

   appointmenttobenotarized? (393) (440)

  B08 Howmanydaysinadvancedoes 0% 0.9%

   thecompanysendoutthenoticeof (0) (4)

   generalshareholdermeetings?

 AllelevenquestionsinCategoryB,coveringEquitableTreatmentofShareholders,werein

boththe2006and2008surveys.Thepercentageoffirmsreceivingthehighestscorelevelrosethis

year in eight out of the eleven questions (73%), with the percentage of“Excellent” responses

stayingthesameforonequestion.Thepercentageofcompaniesreceivingthetopscoredeclined

slightlyforQuestionB03.02andB05.ThedropforQuestionB03.02wasquitesmallandmorethan

99% of firms were judged as“Excellent” for this question in both years.  However, it is more

instructivetolookatthenumberoffirmsratherthanthepercentage.Inthe2006survey,onlytwo

companies out of 400 had instances of insider trading by directors or managers.  In this year’s

survey, however, the number of companies with insider trading cases rose to 3, small in

percentagetermsbutan increasenonetheless. ThechangeshownforQuestionB05alsomerits

further explanation.  All firms in the survey are assessed to determine if each company can be

consideredpartofaneconomicgrouping.Theextentofinterconnectednessisevaluatedasahigh

degree of interconnectedness may lead to conflicts of interest.  By design, about one-fourth of

firmswill receivean“Excellent” score since these selectcompaniesare the firmswith the lowest

levelsofinterconnectedness.

              Percent of Excellent 

 Section Item Survey Questions 2006 2008 Conclusion 

  C01.01 Doesthecompanyexplicitlymention 20.1% 24.0%

   thesafetyandwelfarepolicy/benefitsofits (81) (109)

   employees?

  C01.02 Doesthecompanyprovideaprovident 81.1% 85.3%

   fundforitsemployees? (326) (382)

  C01.03 Doesthecompanyexplicitlymention 25.4% 24.1%

   professionaldevelopmenttraining (102) (108)

   programsforitsemployees?

  C02 Doesthecompanyexplicitlymentionthe 71.6% 61.4%

   roleofcustomers? (288) (275)

Table 39: Comparison of Excellent Practices, 2006 versus 2008 (continued) 
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              Percent of Excellent 

 Section Item Survey Questions 2006 2008 Conclusion 

  C03 Doesthecompanyexplicitlymention 26.6% 34.4%

   environmentalissuesinitspublic (107) (154)

   communications?

  C04 Doesthecompanyexplicitlymention 55.2% 39.7%

   theroleofsuppliers/businesspartners? (222) (178)

  C05 Doesthecompanyexplicitlymentionits 68.7% 73.9%

   obligationstoshareholders? (276) (331)

  C06 Doesthecompanyexplicitlymentionits 40.6% 51.6%

   broaderobligationstosocietyand/ (163) (231)

   orthecommunity?

  C07 Doesthecompanyexplicitlymentionits 41.3% 20.5%

   obligationstocreditors? (166) (92)

  C08 Doesthecompanyprovidechannelfor N/A 22.3%

   stakeholderstocommunicateanyconcerns  (100)

   totheboard?

 The nine questions in Category C, Role of Stakeholders, were in both surveys. The

percentage of firms achieving an“Excellent” score rose this year in five out of the nine (55.6%).

Questions C01.03, C02, C04, and C07 registered drops in the percentage of top-performing

companies. WhilethedropforQuestionC01.03wasrelativelysmall, thedrops forC02,C04,and

C07werequitesharp. Thai firmsseemtobepayinglessheedtotheirresponsibilitiestoa larger

group of stakeholders. These mixed results confirm the results shown earlier, as Category C

exhibitedthewidestrangeofscoresofthefivecategories.

(C)Roleof

Stakeholders
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Table 39: Comparison of Excellent Practices, 2006 versus 2008 (continued) 

              Percent of Excellent 

 Section Item Survey Questions 2006 2008 Conclusion 

  D01 Doesthecompanyhaveatransparent

   ownershipstructure?   

  D01.01 Breakdownofshareholdingstructure 97.5% 100%

    (392) (448)

  D01.02 Isiteasytoidentifybeneficialownership? 33.1% 58.7%

    (133) (263) 

  D01.03 Aredirectors’shareholdingsdisclosed? 98.5% 98.9%

    (396) (443) -

  D01.04 Aremanagement’sshareholdings 90.0% 93.3%

   disclosed? (362) (418)  

  D02 AssessthequalityoftheAnnualReport:   

  D02.01 Financialperformance 90.8% 93.8%

    (365) (420) 

  D02.02 Businessoperationsandcompetitive 24.4% 19.0%

   position (98) (85) 

  D02.03 Operatingrisks 94.3% 94.0%

    (379) (421)

  D02.04 Boardmemberbackground 74.1% 81.9%

    (298) (367) 

  D02.05 Identificationofindependentdirectors 87.6% 96.4%

    (352) (432) 

  D02.06 Basisoftheboardremuneration 47.5% 22.1%

    (191) (99)

  D02.07 Basisofthekeyexecutivesremuneration N/A 64.3%

     (288) 

  D02.08 Disclosureofindividualdirectors’ 70.9% 77.0%

   remuneration (285) (345) 

  D02.09 Boardmeetingattendanceofindividual 85.8% 90.8%

   directors (345) (407)

  D03 Doesthecompanyfullydisclosedetailsof 75.9% 95.3%

   related-partytransactionsinpublic (305) (427)  

   communications? 

(D)Disclosure

and

Transparency
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  D04 Doesthecompanyhaveaspecificpolicy 41.5% 57.1%

   requiringdirectorstoreporttheir (167) (256)

   transactionsofcompanyshares?  

  D05 Doesthecompanyperformanannual 100% 100%

   auditusingindependentandreputable (402) (448) -

   auditors?   

  D06 Arethereanyaccountingqualificationsin 79.6% 83.0%

   theauditedfinancialstatementsapart (320) (372)

   fromthequalificationonUncertaintyof

   Situation? 

  D07 Doesthecompanyoffermultiplechannels

   ofaccesstoinformation?   

  D07.01 Annualreport 100% 100%

    (402) (448) -

  D07.02 Companywebsite 89.3% 96.2%

    (359) (431) 

  D07.03 Analystbriefing 21.1% 33.9%

    (85) (152) 

  D07.04 Pressconference/pressbriefing 11.7% 10.9%

    (47) (49)  

  D08 Wasthefinancialreportdisclosedina 98.5% 97.5%  

   timelymannerduringthepastyear? (396) (437)

  D09 Doesthecompanyhaveawebsite,

   disclosingup-to-dateinformation?   

  D09.01 Businessoperations 87.6% 94.6%

    (352) (424) 

  D09.02 Financialstatements 52.2% 73.0%

    (210) (327) 

  D09.03 Pressreleases 65.4% 82.4%

    (263) (369) 

  D09.04 Shareholdingstructure 39.8% 60.7%

    (160) (272)

  D09.05 Organizationstructure 25.4% 50.7%

    (102) (227)

              Percent of Excellent 

 Section Item Survey Questions 2006 2008 Conclusion 
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              Percent of Excellent 

 Section Item Survey Questions 2006 2008 Conclusion 

 For the 32 questions in Category D covering Disclosure andTransparency, only one

question(QuestionD02.07)wasnewtothe2008survey.Ofthe31repeatedquestions,24outof

these questions or 77.4% showed improvement in the current survey.  The percentage of

“Excellent”responsesremainedthesameforthreequestions. ForQuestionsD02.02,D.07.04,and

D08allshoweddropsinthepercentageofcompaniesreceivingthetopscore.Thoughthedrop

wasfairlysmallforQuestionD02.02,thenumberoffirmsscoredas“Excellent”wasonly19.0%this

year,downfrom24.4%inthe2006survey.Thisindicatesthatasignificantmajorityofcompanies

havenotyetachievedthelevelofbestpracticeforthisquestion.Thepercentageoftopscorersfell

from11.7%to10.9%forQuestionD07.04.Thoughthisdropwasquitesmall,thepercentageoftop

scorers was again very low, as few firms use press briefing or press conferences as disclosure

channel.Likewise,thedropforQuestionD08wasverysmall,asthepercentagefellfrom98.5%to

97.5%.Despitetheslightdeterioration,thishighlevelindicatesthatnearlyeveryfirmutilizesbest

practiceswhendisclosinginformationaboutbusinessoperationsonthecompanywebsite. 

  D09.06 Corporategroupstructure 38.8% 49.2%

    (132) (190)

  D09.07 Downloadableannualreport 47.8% 75.4%

    (192) (338) 

  D09.08 Noticetocallshareholders’meeting 29.1% 74.8%

    (117) (335)  

  D09.09 BeprovidedinbothThaiandEnglish 51.7% 67.0%

    (208) (300)  

  D10 Doesthecompanyprovidecontactdetails 26.8% 27.9%

   foraspecificInvestorRelationspersonor (108) (125)

   unitthatiseasilyaccessibletooutside

   investors?
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              Percent of Excellent 

 Section Item Survey Questions 2006 2008 Conclusion 

  E01 Doesthecompanyhaveitsownwritten 36.6% 50.2%

   corporategovernancerulesthatclearly (147) (225)

   describeitsvaluesystemandboard

   responsibilities?

  E02 DoestheBoardofDirectorsprovideacode 58.7% 65.6%

   ofethicsorstatementofbusinessconduct (236) (294)

   foralldirectorsandemployees?Doesthe

   Boardensurethattheyareawareofand

   understandthecode?

  E03 Doesthecompanyhaveacorporatevision 48.0% 53.2%

   /mission? (193) (240)

  E04 DoestheBoardofDirectorsstatesapolicy N/A 11.8%

   thatlimitthenumberofboardpositions  (53)

   thatadirectorcanhold?

  E05 Doesthecompanyclearlystatetermof N/A 9.4%

   serviceofdirectorsintheCGpolicy?  (42)

  E06 DoestheSET/SEChaveanyevidenceof 86.3% 88.8%

   non-compliancewithSET/SECrulesand (347) (398)

   regulations?

  E07 Doesthecompanyhaveaninternalaudit 77.6% 76.3%

   operationestablishedasaseparateunitin (312) (342)

   thecompany?

  E08 Identifytowhomdoestheinternalaudit 86.6% 91.3%

   functionreports (348) (409)

  E09 AssessthequalityoftheAuditCommittee 

   ReportintheAnnualReport:

(E)Board E09.01 Attendance 80.3% 84.4%

Responsibilities   (323) (378)

  E09.02 Internalcontrol 93.8% 96.9%

    (377) (434)

  E09.03 Managementcontrol 34.1% 44.2%

    (137) (198 

Table 39: Comparison of Excellent Practices, 2006 versus 2008 (continued) 
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              Percent of Excellent 

 Section Item Survey Questions 2006 2008 Conclusion 

  E09.04 Proposedauditors 86.3% 89.1%

    (347) (399)

  E09.05 Financialreportreview 95.0% 97.8%

    (382) (438)

  E09.06 Legalcompliance 62.7% 74.6%

    (252) (334)

  E09.07 Overallconcludingopinion 48.0% 66.1%

    (193) (296)

  E10 Doesthecompanyprovideorientationto 5.0% 31.7%

   newdirectors? (20) (142)

  E11 Haveboardmembersparticipatedin 42.0% 59.2%

   theprofessional/accrediteddirectors’ (169) (265)

   training?

  E12 Howmanyboardmeetingswereheldin 52.7% 52.0%

   thepastyear? (212) (233)

  E13 Whatistheattendanceperformanceof 67.4% 79.0%

   theboardmembersduringthepast (271) (354)

   12months?

  E14 Arethereanymeetingofnon-executive N/A 9.8%

   directorsintheabsentofmanagement?  (44)

  E15 Doesthecompanyprovidearisk 81.3% 50.2%

   managementpolicy? (327) (225)

  E16 Doesthecompanyclearlydistinguish 56.2% 57.8%

   therolesandresponsibilitiesoftheboard (226) (259)

   andmanagement?

  E17 Doestheboardconductanannual 9.0% 38.6%

   self-assessment? (36) (173)

  E18 Doesthecompanyconductanannual 2.7% 10.3%

   performanceassessmentof (11) (46)

   CEO/MD/President?

  E19 DoesthecompanyhasaCEOsuccession N/A 2.9%

   planningpolicy?  (13)







C
O

R
P

O
R

A
T

E
 G

O
V

E
R

N
A

N
C

E
 R

E
P

O
R

T
 O

F
 T

H
A

I 
L

IS
T

E
D

 C
O

M
P

A
N

IE
S

 2
0

0
8

 

��

              Percent of Excellent 

 Section Item Survey Questions 2006 2008 Conclusion 

  E20 Doesthecompanyappointacompany N/A 17.6%

   secretary?  (79)

  E21 IstheChairmananindependentdirector? 20.6% 21.4%

    (83) (96)

  E22 IstheChairmanalsoCEO/MD/President? 85.6% 86.6%

    (344) (388)

  E23.01 DoestheboardappointanAuditCommittee? 100% 100% - 

   Ifyes,arethefollowingitemsdisclosed? (402) (448)

  E23.02 Charter/Roleandresponsibilities 97.8% 98.0%

    (393) (439)

  E23.03 Profile/Qualifications 98.8% 99.1%

    (397) (444)

  E23.04 Independence 98.8% 100%

    (397) (448)

  E23.05 Performance/MeetingAttendance 89.6% 92.2%

    (360) (413)

  E24.01 DoestheboardappointaCompensation/ 37.6% 47.1%

   RemunerationCommittee? (151) (211)

   Ifyes,arethefollowingitemsdisclosed?

  E24.02 Charter/Roleandresponsibilities 36.3% 45.5%

    (146) (204)

  E24.03 IstheCommitteecomposedofamajority 15.9% 24.8%

   ofindependentdirectors? (64) (111)

  E24.04 IstheChairmanoftheCommitteean 23.6% 32.4%

   independentdirector? (95) (145)

  E24.05 Performance/MeetingAttendance 19.7% 31.5%

    (79) (141)

  E25.01 DoestheboardappointaNomination 29.4% 40.6%

   committee? (118) (182)

   Ifyes,arethefollowingitemsdisclosed?
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              Percent of Excellent 

 Section Item Survey Questions 2006 2008 Conclusion 

  E25.02 Charter/Roleandresponsibilities 28.6% 39.7%

    (115) (178)

  E25.03 IstheCommitteecomposedofamajority 12.2% 22.1%

   ofindependentdirectors? (49) (99)

  E25.04 IstheChairmanoftheCommitteean 19.7% 30.1%

   independentdirector? (79) (135)

  E25.05 Performance/MeetingAttendance 15.7% 28.8%

    (63) (129)

  E26 Whatisthesizeoftheboard? 50.5% 52.7%

    (203) (236

  E27 Howmanyboardmembersare 79.3% 71.9%

   non-executivedirectors? (318) (322)

  E28 AmongBoardofdirectors,howmanyare 9.0% 7.6%

   independentdirectors? (36) (34)

  E29 Doescompanyprovidethedefinition 31.6% 21.9%

   of‘independence’foridentifying (127) (98)

   independentdirectorsinpublic

   communications?

  E30 Doesthecompanyhaveaseparate 38.8% 56.0%

   BoardofDirector’sreportdescribingtheir (156) (251)

   responsibilitiesinreviewingthefirm’s

   financialstatements?

 Thelastcategorycoversboardresponsibilities.CategoryEcontains48regularquestions,

excludingbonus-penaltyquestions. Ofthe48questions, fivewerenewtothisyear’ssurveyand

fiveshoweddeclinesinthepercentageoftop-scoringfirms.Veryfewfirmsachievedthetopscore

onthesefivenewquestions(QuestionsE04,E05,E14,E19,andE20).Ofthe43questionscommon

tothe2006and2008surveys,thepercentageoffirmsachievingthehighestscoringlevelrosein

37 out of the 43 questions (86%).  This result shows that board practices have improved

significantlysincethelastsurvey.Thisresultalsogivesinsightintothedeclineintheaveragescore

forCategoryEreportedearlier.ItappearsthatthedeclineintheoverallscoreforCategoryEfrom

the2006to2008surveyisduetothefivenewquestionsaddedtothe2008survey.
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 Looking firstat thenewquestions,very fewcompanies (11.8% forQuestionE04)havea

policytolimitthenumberofdirectorshipsadirectormayhold.Fewfirms(9.4%forQuestionE05)

statethetermsofservicefordirectorsinthecorporategovernancepolicystatement.Atlessthan

tenpercentofcompanies(9.8%forQuestionE14)havethenon-executivedirectorsmetwithout

the presence of management.  Likewise, only 2.9% of companies have a CEO succession policy

(Question E19).  For Question E20, 17.6% of firms earned the top score because they have

appointedacompanysecretary.

 There were five questions where the percentage of top-rated companies declined. The

percentage dropped slightly for Question E07, showing that a slightly smaller percentage of

companies have an internal audit group set as a separate unit of the company. The score for

QuestionE15droppedsharplyasthepercentageoftop-ratedfirmsdroppedfrom81.8%in2006to

50.2%in2008. Lessthanhalfofthesurveyfirmsshowedevidenceofariskmanagementpolicy.

Questions E27 and E28 show that board composition has changed.  Only 71.9% of companies

(QuestionE27)receivedthetopmarkforhavingthelargestpercentageofboardmembersasnon-

executivedirectors. Thispercentageisdownfrom79.4%in2006. SimilarlyforQuestionE28,the

smallpercentageoffirmsreceivingthehighestscoreon2006(9.0%)declinedto7.6%in2008.The

dropcameasfewerfirmshadamajorityoftheboardcomprisedonindependentdirectors.Lastly,

forQuestionE29,only21.9%ofcompaniesdefine‘independence’when identifying independent

directorsinpubliccommunications.


Table 40: Bonus and Penalty Question Comparison, 2006 versus 2008 

    Type of          

 Section Item Survey Questions Question 2006 2008 Conclusion 

(A)Rightsof A13 WerethereadditionalAGM/EGM Penalty 4.2% 2.5%

Shareholders  agendaitem(s)thatwerenot  (17) (11)

   includedinthenoticetocall

   themeeting?

  B09 Doesthecompanyusecumulative Bonus 2.5% 1.1%

   votingintheelectionofboard  (10) (5)

   members?

  B10 Werethereanyrelated-party Penalty 26.4% 17.9%

   transactionsthatcanbeclassified  (106) (80)

   asfinancialassistanceto

   non-subsidiarycompanies?

(B)Equitable

Treatmentof

Shareholders

Percentage of Survey companies 
Receiving Bonus or Penalty 
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    Type of            

 Section Item Survey Questions Question 2006 2008 Conclusion 

  B11 Didthecompanypostthenotice Bonus 3.7% 48.4%

   tocalltheshareholders’meeting  (15) (217)

   morethan30daysinadvanceon

   itswebsite?

  B12 Didthecompanyalsosendout Bonus N/A 77.9%

   theEnglishtranslationof   (349)

   thenoticetoallShareholders

   Meetingstoforeignshareholders?

   Nobonusorpenaltyquestions

  

  D11 Wasthereanyrecordofsanctions Penalty 3% 4.0%

   bytheSECrequiringthecompany  (12) (18)

   toreviseitsfinancialstatements?

  E31 Doesthecompanyprovidean Bonus 2.7% 4.0%

   optionschemetoincentivizetop  (11) (18)

   managementwithexerciseperiod

   over3yearsandexerciseprice(s)

   abovethemarketvalueat

   thetimeoftheaward?

  E32 Hasthecompanyhadany Penalty 0.5% 0.2%

   non-compliancecasesthatwere  (2) (1)

   seriousoffenses?

(D)Disclosure

and

Transparency

(C)Roleof

Stakeholders

 Table40showsacomparisonofthebonusandpenaltyquestionsbetweenthe2006and

2008 survey years.  Question B12 was new to the 2008 survey.  On balance, fewer companies

received penalties this year compared with the 2006 survey. The number of penalized firms

dropped for Questions A13, B10, and E32.  However, the number of companies penalized on

Question D11 rose slightly from 3% to 4%.  For bonus question E31, the number of companies

awardedthebonusroseslightlyfrom2.7%to4.0%.ThiswasnotthecaseforQuestionB9asthe

numberofbonusscoresawardedfellfrom2.5%to1.1%ofcompanies.

 On balance, the year-to-year comparisons show consistent and often significant

improvementsincorporategovernancepracticesbasedontheresultsfromthe2008survey.



Percentage of Survey companies 
Receiving Bonus or Penalty 
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IX.  Recommendations 

 The series of corporate governance reports can be used by companies, investors, and

regulators.  Investorscangainagreaterappreciation forgovernanceprinciples, as theprinciples

cover a wide range of important criteria that companies strive to achieve. The reports are also

instructive,recommendingtheactionsrequiredtoachieveinternationalbestpractices.Individual

companyreportswillhelpeachfirmcompareitsgovernancepracticeswithitspeers,andtolearn

howitmeasuresuptointernationalstandards.

 Thisfinalsectionbringstogethertheresultsdiscussedintheearliersectionsofthereport.

Thefirstpartofthisfinalsectiondealswith‘quickhits’,orareasforimprovementforwhichchanges

can be implemented quickly. The report concludes with a summary and some high-level

recommendations.

 
Review of Past ‘Quick Hits’ Items 


 Aportionofthelastfewreportshasbeengivenovertolookingatquestionswherefirms

did not do well in aggregate. These questions are highlighted as they are the ones needing

improvementbutrequirerelatively lessefforttoachieveexcellentscores,hencethename‘Quick

Hits’.

 In the 2006 report, sixteen survey items were singled out as the percentage of firms

achieving the highest scores was relatively low. These sixteen Quick Hits were among the

recommendedareasforimprovement.Inthisyear’ssurvey,itisinstructivetorevisitthepreviously

suggesteditemstogaugeprogressduringtheinterveningyears.



              Percent of Excellent 

 Category Item Survey Questions 2006 2008 Conclusion 

  A04 Doesthecompanyallowshareholdersto 27.4% 85.5%

   electboardmembersindividually? (110) (383) 

  A06 Assessthequalityofthenoticetocallthe

   shareholders’meetinginthepastoneyear:   

  A06.02 Appointmentofauditors,providingtheir 35.5% 79.9%

   name(s),profile,andfees (143) (358)  

  A06.04 Objectiveandreasonforeachitemonthe 27.9% 59.8%

   shareholders’meetingagenda (112) (268)

  A11.01 DidtheChairmanoftheAuditCommittee 39.3% 71.2%

   attendthelasttwoAGMs? (158) (319)

(A)Rightsof

Shareholders
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 Asshownabove,thereweresomedramaticimprovementsinthefouritemsfromSection

Aof thesurvey. ForQuestionA04,more firmsarenowallowingshareholders toelect individual

boardmembersratherthanproposeanentireslateofdirectors.Thepercentageoffirmsachieving

thetopscoreleaptfrom27.4%in2006to85.5%inthisyear’ssurvey.Similarly,morecompaniesare

now providingmore detailed information in the AGM meeting notice. The percentageof firms

receivingan“Excellent”scorejumpedsharplyforQuestionA06.02androseforQuestionA06.04as

well.  Lastly, the chairman of the audit committee was in attendance at the AGM for 71.2% of

companiesinthisyear’ssurveycomparedwithonly39.3%in2006.

              Percent of Excellent 

 Category Item Survey Questions 2006 2008 Conclusion 

(B)Equitable B07.01 Doesthenoticetoshareholdersspecify 72.4% 96.4%

Treatmentof  thedocumentsrequiredtogiveproxy? (291) (432)

Shareholders    

 Next,inSectionB,nearlyeverycompanyachievedan“Excellent”score;morethan96.4%of

firmsnowspecifythedocumentsrequiredtogiveproxyintheAGMnoticesenttoshareholders.

Thisisanotableimprovement,upfrom72.4%intheprevioussurvey.

              Percent of Excellent 

 Category Item Survey Questions 2006 2008 Conclusion 

(C)Roleof C01.01 Doesthecompanyexplicitlymentionthe 20.1% 24.3%

Stakeholders  safetyandwelfarepolicy/benefitsofits (81) (109)

   employees?   

  C01.03 Doesthecompanyexplicitlymention 25.4% 24.1%

   professionaldevelopmenttraining (102) (108)  

   programsforitsemployees? 

 SectionC,however,isthesectionthatstillbegsforimprovement.Twoitems,bothdealing

withemployeerelations,weresingledoutforimprovementinthe2006survey.Onlyabout20%of

companies in the 2006 survey explicitly mentioned the safety and welfare policy or benefits for

theirworkers. Aboutone-fourthoffirmsintheprevioussurveyexplicitlymentionedprofessional

development or training programs for their employees.  Unfortunately, the percentage of top-

scoringcompaniesbarelychangedinthisyear’ssurvey.TheresultsforQuestionC01.01improved

slightly,whilethepercentageoftop-scoringfirmsforQuestionC01.03declined.
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              Percent of Excellent 

 Category Item Survey Questions 2006 2008 Conclusion 

  D02 AssessthequalityoftheAnnualReport:

  D02.02 Businessoperationsandcompetitive 24.4% 19.0%

   position (98) (85) 

  D02.06 Basisoftheboardremuneration 47.5% 22.1%

    (191) (99) 

  D07 Doesthecompanyoffermultiplechannels

   ofaccesstoinformation?   

  D07.03 Analystbriefing 21.1% 33.9%

    (85) (152) 

  D07.04 Pressconference/pressbriefing 11.7% 10.9%

    (47) (49) 

  D09 Doesthecompanyhaveawebsite,

   disclosingup-to-dateinformation?   

  D09.05 Organizationstructure 25.4% 50.7%

    (102) (227) 

  D10 Doesthecompanyprovidecontactdetails 

   foraspecificInvestorRelationspersonor 26.8% 27.9%

   unitthatiseasilyaccessibletooutside (108) (125)

   investors?  

(D)Disclosure

and

Transparency

 InSectionDofthesurvey,theresultsaremixed.ThereisanotablesuccesswithQuestion

D09.05asthepercentageoftop-scoringfirmsdoubledinthisyear’ssurvey.Slightlymorethanhalf

offirmsdisclosetheirorganizationalstructureonthewebsite.Similarly,thenumberof“Excellent”

companies rose from 21.1% to 33.9% for Question D07.03.  More companies now offer analyst

briefings.  In contrast, the percentage of firms holding press briefings (Question D07.04) barely

budged. There is still significant room for improvement for these questions. The remaining

suggestions for improvement in this section showed very small advances or even declines.

Thequalityoftheannual reportslipped, judgingbythedrops inthepercentagesoftop-scoring

companiesforQuestionsD02.02andD02.06.ThedropforQuestionD02.06isduetoanincreasein

thescoringstandardforwhichthedisclosuremustbeunambiguous.Thatis,thebasisattheboard

remuneration must show the compensation by type, by position, and by the duties performed.

Lastly,onlyasmall increasewasregisteredforQuestionD10. Justoverone-fourthofcompanies

providespecificcontactdetailsfortheirinvestorrelationsunit.
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              Percent of Excellent 

 Category Item Survey Questions 2006 2008 Conclusion 

(E)Board E10 Doesthecompanyprovideorientationto 5.0% 31.7%

Responsibilities  newdirectors? (20) (142) 

  E17 Doestheboardconductanannual 9.0% 38.6%

  self-assessment? (36) (173)

  E18 Doesthecompanyconductanannual 2.7% 10.3%

   performanceassessmentofCEO/MD/ (11) (46)

   President? 

 The three items from Section E that were selected for recognition all registered

improvementsinthisyear’ssurvey.Thegainswerequitelarge,asthepercentagesoftop-scoring

firms in 2006 were all below 10% for QuestionsE10, E17, and E18. The improvementwas most

dramaticforQuestionE10.Nownearlyathirdofboardsprovideanorientationfornewdirectors.

Theriseinthenumberoftop-scoringcompanieswasalmostasdramaticforQuestionE17.Ofthe

firms surveyed for the 2008 report, nearly forty percent of boards conduct an annual

self-assessment. However,only10.3%percentofboardsmakeaformalperformanceappraisalof

thetopexecutiveofficer(QuestionE18).Despitetheimprovements,thereisstillalongwaytogo

beforethemajorityofcompaniesarejudgedas“Excellent”inthesethreeareas.
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2008 Quick Hits 

 ThissectionreviewstheQuickHitssurveyquestionsselectedfromthisyear’sresults.Table

eleven items selected, together with the percentage and number of top-scoring firms.  Each of

theseQuickHitsitemswillbebrieflydiscussed.

 Percent of Excellent 

 Item Survey Questions 2006 2008  

 A.05 Arethereanyopportunityprovidedto

  shareholderstoproposeagendaitems,orsubmit N/A 42.4%

  questionsbeforetheAGM?  (190)

 A.11.01 DidtheChairmanoftheAuditCommitteeattend 39.3% 71.2%

  thelasttwoAGMs? (158) (319)

 A.11.02 DidtheChairmanoftheCompensation/ 42.3% 71.6%

  RemunerationCommitteeattendthelasttwo (63) (151)

  AGMs?  

 A.11.03 DidtheChairmanoftheNominationCommittee 47.9% 73.6%

  attendthelasttwoAGMs? (56) (134)

 B.02 Doesthecompanyhaveanymechanismtoallow 2.7% 37.7%

  minorityshareholderstoinfluenceboard (11) (169)

  composition? 

 B.11 Didthecompanypostthenoticetocallthe 3.7% 48.4%

  shareholders’meetingmorethan30daysin (15) (217)

  advanceonitswebsite? 

 C.08 Doesthecompanyprovideschannelfor N/A 22.3%

  stakeholderstocommunicateanyconcernstothe  (100)

  board? 

 D.02.06 AssessthequalityoftheAnnualReport,in 47.5% 22.1%

  particular,thefollowing:Basisoftheboard (191) (99)

  remuneration 

 E.10 Doesthecompanyprovideorientationtonew 5.0% 31.7%

  directors? (20) (142)

 E.14 Arethereanymeetingofnon-executivedirectors N/A 9.8%

  intheabsentofmanagement?  (44)

 E.20 Doesthecompanyappointacompanysecretary? N/A 17.6%

    (79)

*Numbersinparenthesesshownumberofcompaniesachievedexcellentscores.

Table 41 : “Quick Hit” Items for Improvement 
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 For Question A05, only 42.4% of firms received the top score because they permitted

shareholders toproposeagenda itemsorsubmitquestions tobeposedat theAGMinadvance.

Thispercentageisgood,asthiswasanewquestiononthesurveythisyear.However,itwouldbe

straightforward to set a prescribed procedure for shareholders to follow, opening up a new

opportunity for shareholders to participate in the annual general meeting.  Questions A11.01,

A11.02, and A11.03 are similar.The results show that performance on Questions A11.01, A11.02,

and A11.03 improved significantly from 2006 to 2008.  However, the number of companies

attainingthelevelof“Excellent”isnotashighasonewouldexpect.Aswiththepreviousquestion,

itshouldbeeasyenoughtoensurethat thechairpersonsof thesecommitteesshouldmake ita

regularpracticetoattendtheAGM.

 The response for Question B02 shows remarkable improvement over the two surveys.

From a base of 2.7% in 2006, the number of companies having some mechanism for minority

shareholders to influence board composition rose to 37.7% of firms. This is a remarkable jump.

However, further improvements can be made if companies simply establish procedures for the

nominationofdirectorsbyminorityshareholders. QuestionB11,abonusquestion, isaquestion

whereitwillbequiteeasytoimprove.FirmscanquicklyandeasilyposttheAGMmeetingnotice

ontheircompanywebsitesfarinadvanceoftheAGM.Ifthenoticeisavailablefartherinadvance,

shareholderscanhavetimetoplantoattendtheAGMorgivetheirproxy.

 Looking next at Section C, the number of firms offering a channel for stakeholders to

communicate directly to the board is quite low.  Only 22.3% of firms earned the top score.

Improvement in this area would require changes of course, but not a tremendous amount of

additionalefforttoestablishacommunicationchannelwiththeboard.Forexample,thecompany

might provide an email or postal address of a designated director for its stakeholders to report

their concerns to the board.  On the other hand, the scores for Question D02.06 deteriorated

markedly. The number of top-rated firms halved for this question.  As this year’s scoring criteria

requireamorecomprehensivedisclosureofboardremuneration.Thiscanbeeasilyremediedby

including the relevant information in the annual report.  The next three suggestions for

improvement come from the domain of board responsibilities.  More firms are now providing

orientationtonewdirectors,asthepercentageoftop-performingfirmsrosefrom5.0%to31.7%.

However, there is still room for significant improvement.  Next, only a handful of firms arrange

meetings for non-executive directors without the presence of management.  Less than 10% of

companiesmakethisapractice;this levelcouldeasilyberaised. Lastly,only17.6%offirmshave

appointedacompanysecretary(QuestionE20). Thisvital functiongreatlyassiststheboard in its

work.  By creating and then filling this important position, companies can enhance board

effectiveness.

 The last section strives to make some high-level observations and recommendations,

summarizingtheresultsfromthisyear’ssurvey.
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 TheresultsfromthissurveyagainshowthatcorporategovernancepracticesamongThai

public companies have continued to improve.  For this, company boards and management

deservepraise. Thechangesobservedfromwhenthefirst reportwascreated in2000untilnow

have been dramatic. The quantity and quality of practices now in effect are far better than the

earlyeffortsmadeyearsago. Thesurveyhaskeptpacewithchangingpractices. Thesurveyhas

beencontinuallyupdatedtoincludenewareastoevaluateandraisingthebartospurcompanies

to achieve a higher standard of practice. With both these achievements and these ever-rising

standardsinmind,thenextstepsareclear.

 The results show that among the largest companies, like those firms in the SET50 and

SET100,thequalityandlevelofpracticesisquitehigh.Thesecompaniesneedtoensurethatthey

consolidateandretainthegainsmade.Practicesarestrong,buttheycanstillbefurtherhonedto

reachinternationalbestpracticeinmanyareas.However,lookingpastthegroupoflargestfirms,

therearestillasignificantnumberofcompanieslaggingbehind.Especiallyamongmedium-and

small-sized firms, corporate governance practices are not meeting the levels required by market

regulatorsand investors. Tomake thegreatestcollective improvement incorporategovernance

forThaipubliccompaniesasawhole,aconcertedeffortshouldbemadetoimprovepracticesat

thefirmslaggingbehind.  Ifthequalityofgovernancepracticesfortheentiremarketoverallcan

improve,Thailandwillbeviewedasanattractivedestinationforinvestmentfunds.

 Complacency is the hidden danger in success.  Despite the significant improvements

madesincethedepthsoftheAsianFinancialCrisisof1997,regulatorsandothersmustnotletup.

The SEC, SET, and theThai IOD together must continue their respective roles in educating

company directors and management, and the wider investment community about the clear,

tangiblebenefitsofgoodcorporategovernance.



Recommendations 
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Appendices 

Appendix A : Survey Methodology 

 The overarching goal for this study is to encourageThai companies to strive toward

internationalbestpracticesofcorporategovernance.TheseriesofannualCorporateGovernance

Reports provide a chronicle of the development and improvement of corporate governance

practices.  In order to gauge the improvement, there must be method to evaluate practices

currently used. With a systematic framework and methodology, consistently and objectively

applied,onecanobjectivelyassessthestateofcorporategovernancepracticesinThailand.

 TheframeworkforthisstudyistheOECDPrinciplesofCorporateGovernance,endorsedby

OECD ministers in 1999.  Since its introduction, the Principles have found widespread use,

becoming the de facto internationalbenchmark for governancepractices. The Principlesare in

wideusethroughoutfinancialmarkets,employedbyinvestors,stakeholders,companymanagers,

andpolicymakers togaugegovernancepractices. TheOECDPrincipleswerenotcreated tobe

prescriptive,dictatingcorporategovernancepracticesirrespectiveofeachnation’suniqueculture,

history, legal system, and level of economic development.  Rather, the Principles provide a

frameworkguidingthedevelopmentofcorporategovernanceinfrastructureandpracticeswithin

aneconomy.ThePrinciplesincludebothfinancialandnon-financialguidelinesandexpectations.

WhiletheOECDPrincipleswerecreatedforusebypubliclytradedcompanies,privatecompanies

canusethePrinciplestoenhancetheircorporategovernancepractices.



The OECD Principles cover five categories: 


 Rights of Shareholders : Shareholders’ rights should be protected by the corporate

governancestructure.Inaddition,thecorporategovernancestructureshouldalsomakeiteasyfor

shareholderstoexercisetheirrights.

 Basicshareholderrightsincludetherightto:(i)securemethodsofownershipregistration;

(ii)conveyortransfershares;(iii)obtainrelevantandmaterialinformationonthecorporationona

timely and regular basis; (iv) participate and vote in general shareholder meetings; (v) elect and

removemembersoftheboard;and(vi)sharetheprofitsofthecorporation.

 Further, shareholders should have the rights to participate in, and to be sufficiently

informed on, major decisions concerning fundamental corporate changes (e.g., authorization of

additionalshares).Shareholdersalsohavetherightstoparticipateandvoteingeneralshareholder

meetingsandshouldbeinformedoftherulesthatgovernshareholdermeetings.

 In this year’s survey, there are 24 questions to assess the rights of shareholders. In the

calculationofthefinalscore,theresponsesforthissectionreceiveaweightingof20percent.
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 Equitable Treatment of Shareholders : All shareholders should be treated equitably

andthecorporategovernancestructureshouldbedesignedtoensurethis.Foreignshareholders

and owners of small stakes (minority shareholders) should also be treated equitably.

All shareholders should have the opportunity to obtain effective redress for violations of their

rights.

 Minority shareholders shouldbeprotected fromabusiveactionsby,or in the interestof,

controllingshareholdersactingeitherdirectlyor indirectly. Processesandproceduresforgeneral

shareholder meetings should allow for equitable treatment of all shareholders.  Company

proceduresshouldnotmakeitundulydifficultorexpensivetocastvotes.

 Performance is this category is assessed through 15 questions. This section receives a

weightingof15percentinthecalculationofthefinalscore.



 Role of Stakeholders :Thecorporategovernanceframeworkshouldrecognizetherights

of stakeholders established by law or through mutual agreements and encourage active

cooperationbetweencorporationsandstakeholdersincreatingwealth,jobs,andthesustainability

offinanciallysoundenterprises.

 Where stakeholders participate in the corporate governance process, they should have

accesstorelevant,sufficient,andreliableinformationonatimelyandregularbasis.Stakeholders,

including individualemployeesand their representativebodies, shouldbeable tocommunicate

freelytheirconcernsaboutillegalorunethicalpracticestotheboardandtheirrightsshouldnotbe

compromisedfordoingso.

 This category has a total of 10 questions and receives a weighting of 15 percent in the

calculationofthefinalscore.

 Disclosure and Transparency :Thecorporategovernanceframeworkshouldensurethat

timelyandaccuratedisclosureismadeonallmaterialmattersregardingthecorporation,including

thefinancialsituation,performance,ownership,andgovernanceofthecompany.

 Informationshouldbepreparedanddisclosedinaccordancewithanycorporatestandards

ofaccountingand financialandnon-financialdisclosure. Furthermore, independent,competent,

and qualified auditors should conduct an annual audit. The annual audit should provide an

externalandobjectiveassurancetotheboardandshareholdersthatthefinancialstatementsfairly

representthefinancialpositionandperformanceofthecompanyinallmaterialaspects.Channels

of disseminating information should also provide for equal, timely, and cost-efficient access to

relevantinformationbyusers.

 Thiscategoryhasatotalof33questions.Thissectionreceivesaweightingof25percentin

thecalculationofthefinalscore.
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 Board Responsibilities: The corporate governance framework should ensure the

strategic guidance of the company, the effective monitoring of management by the board, and

theboard’saccountabilitytothecompanyandtheshareholders.

 Boardmembersshouldactonafullyinformedbasis,ingoodfaith,withduediligenceand

care,andinthebestinterestofthecompanyandtheshareholders.Theboardshouldalsoapply

highethicalstandardsandtakeintoaccounttheinterestsofallstakeholders.

 Thekey functionsof the board include: (i) reviewingand guidingcorporate strategy; (ii)

monitoringtheeffectivenessofthecompany’sgovernancepractices;(iii)selecting,compensating,

monitoring and, when necessary, replacing key executives; (iv) aligning executive and board

remuneration with the long-term interests of the company and its shareholders; (v) ensuring a

formal and transparent board nomination and election process; (vi) monitoring and managing

potential conflicts of interest in the company; (vii) ensuring the integrity of corporate financial

reportingsystems;and(viii)overseeingtheprocessofdisclosureandcommunication.

 Fiftyquestionsmakeupthislastcategory.Thescoreforthissectionreceivesaweighting

of25percentinthecalculationofthefinalscore.

 Using the OECD principles as a basis, a comprehensive corporate governance practices

surveywascreatedtoprofilethecorporategovernancepracticesobservedatThaicompanies.The

survey, with 132 individual measures, is unique among other corporate governance survey

instruments.  Instead of simply noting the presence or absence of a corporate governance

practice, this survey instrument permits assessment of corporate governance practices in two

dimensions.Afirmcanbescoredintermsofthequantityofeverygovernancepracticeemployed,

inotherwordsifaspecificcorporategovernancepracticeispresentorabsent.Thequalityofeach

governancepracticecanalsobeassessed.Threedifferentlevelsareusedtoestablishthequalityof

apractice:‘poor’,whichmeanstheobservedpracticeforameasureisunsatisfactoryorcompletely

absent;‘good’, meaning the practice meets local standards and practice; and‘excellent’, which

means a practice exceeds local standards and meets international best practices. The survey

instrument used this year is largely the same as the survey used in 2006, with the addition and

refinementofasmallnumberofquestions.

 The448firmsincludedinthe2008surveyaremorethanthe402publiccompaniesinthe

2006survey.FirmsfromboththeStockExchangeofThailand(SET)andtheMarketforAlternative

Investment (MAI) are included in this year’s survey. To be included in the survey, the firm must

have a complete set of financial statements and be publicly traded for the entire survey year

(2007).  Any firm that entered the SET during the year was excluded as was any firm under

rehabilitationorbeingreviewedfornon-compliancewithlawsandregulations.

 Data acquisition is the first stage of the project. The survey team assembles publicly

availabledocuments,whichisconsistentwiththeviewpointofasmalloutsideinvestor.Thesurvey

teamusesannualreports,shareholdermeetingannouncementsandminutes,companywebsites,
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articlesofassociation,andregulatoryfilings(suchasSECForm56-1)andotherSETdocumentsas

thebasisforscoring.

 It may seem that evaluation of corporate governance practices will forever remain a

subjectivetask.However,thesurveyinstrumenthasbeencarefullydesignedtomakethequality

and quantity of corporate governance activities objectively measurable. Whenever possible,

measures used to assess corporate governance practices have been made quantifiable.  Each

company is evaluated on virtually every question in the survey, receiving a‘poor’,‘good’, or

‘excellent’ score for every question.  In an effort to nearly eliminate subjectivity in scoring, each

questionisscoredthenauditedbyadifferentmemberoftheresearchteam.Afterscoring,thefull

surveyisauditedwithdifferencescarefullynotedandreconciled.Surveysarecrosscheckedandre-

scoredasneeded.Checksarecompletedonthesetofsurveystoensureinternalconsistencyand

accuratecross-firmcomparisons.Companydataaretabulated,scored,andanalyzedinadatabase.

Final scores are calculated for each firm, taken from survey question scores and bonus/penalty

questions.Thefinalscoresarescaledtoa0-100percentscoringrange.Fromthesurveyresults,a

corporate governance score for each firm and a score for each section of the survey can be

prepared.
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Appendix B:  List of Companies with “Good” to “Excellent” CG Scoring 

 In 2008, surveyed companies are classified into six groups according to their corporate

governancescores. Each group representsa level of corporategovernance recognitionwhich is

denoted by the number of the National Corporate Governance Committee logos ranging from

onetosixasshownbelow

 Lessthan50 None NotPass

 50-59  Pass

 60-69  Satisfactory

 70-79  Good

 80-89  VeryGood

 90-100  Excellent

 Score Range Number of Logo Description 

 In order to recognize well performed companies, list of companies attain“good” to

“excellent”levelofrecognitionarepublicized.
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List of Companies with  “Excellent” CG Scoring 

                                              Companies by alphabetical order 

 1 ACL ACLBankPublicCompanyLimited

 2 BANPU BanpuPublicCompanyLimited

 3 BCP TheBangchakPetroleumPublicCompanyLimited

 4 BLS BualuangSecuritiesPublicCompanyLimited

 5 EGCO ElectricityGeneratingPublicCompanyLimited

 6 KBANK KasikornbankPublicCompanyLimited

 7 KK KiatnakinBankPublicCompanyLimited

 8 KTB KrungThaiBankPublicCompanyLimited

 9 NCH N.C.HousingPublicCompanyLimited

 10 NKI TheNavakijInsurancePublicCompanyLimited

 11 PTT PTTPublicCompanyLimited

 12 PTTCH PTTChemicalPublicCompanyLimited

 13 PTTEP PTTExplorationAndProductionPublicCompany

 14 RATCH RatchaburiElectricityGeneratingHoldingPublicCo.,Ltd

 15 SAMTEL SamartTelcomsPublicCompanyLimited

 16 SAT SomboonAdvanceTechnologyPublicCompanyLimited

 17 SC SCAssetCorporationPublicCompanyLimited

 18 SCB TheSiamCommercialBankPublicCompanyLimited

 19 SE-ED SE-EDUCATIONPublicCompanyLimited

 20 SNC SNCFormerPublicCompanyLimited

 21 TIPCO TipcoFoods(Thailand)PublicCompanyLimited

 22 TISCO TiscoBankPublicCompanyLimited



 No.  Symbol  Listed Companies 
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List of Companies with  “Very Good” CG Scoring 

                                              Companies by alphabetical order 

 1 ADVANC AdvancedInfoServicePublicCompanyLimited

 2 AKR EkaratEngineeringPublicCompanyLimited

 3 AMATA AmataCorporationPublicCompanyLimited

 4 AOT AirportsOfThailandPublicCompanyLimited

 5 AP AsianPropertyDevelopmentPublicCompanyLimited

 6 ASIMAR AsianMarineServicesPublicCompanyLimited

 7 BAFS BangkokAviationFuelServicesPcl.

 8 BAY BankOfAyudhyaPublicCompanyLimited

 9 BBL BangkokBankPublicCompanyLimited

 10 BEC BECWorldPublicCompanyLimited

 11 BECL BangkokExpresswayPublicCompanyLimited

 12 BH BumrungradHospitalPublicCompanyLimited

 13 BIGC BigCSupercenterPublicCompanyLimited

 14 BKI BangkokInsurancePublicCompanyLimited

 15 BMCL BangkokMetroPublicCompanyLimited

 16 BROOK TheBrookerGroupPublicCompanyLimited

 17 BT BankthaiPublicCompanyLimited

 18 CCET Cal-CompElectronics(Thailand)PublicCo.,Ltd.

 19 CK CH.KarnchangPublicCompanyLimited

 20 CM ChiangmaiFrozenFoodsPublicCompanyLimited

 21 CNS CapitalNomuraSecuritiesPublicCompanyLimited

 22 CPALL CPAllPublicCompanyLimited

 23 CPF CharoenPokphandFoodsPublicCompanyLimited

 24 CPN CentralPattanaPublicCompanyLimited

 25 CSL CSLoxinfoPublicCompanyLimited

 26 DELTA DeltaElectronics(Thailand)PublicCompanyLimited

 27 DRT DiamondRoofingTilesPublicCompanyLimited

 28 EASTW EasternWaterResourcesDevelopmentAndManagement 

   Plc.

 29 ECL EasternCommercialLeasingPublicCompanyLimited

 30 EIC ElectronicsIndustryPublicCompanyLimited

 31 ERAWAN TheErawanGroupPublicCompanyLimited

 No.  Symbol  Listed Companies 
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 32 GBX GloblexHoldingManagementPublicCompanyLimited

 33 GC GlobalConnectionsPublicCompanyLimited

 34 GENCO GeneralEnvironmentalConservationPublicCo.,Ltd.

 35 GFPT GFPTPublicCompanyLimited

 36 GRAMMY GMMGrammyPublicCompanyLimited

 37 GSTEEL GSteelPublicCompanyLimited

 38 HANA HanaMicroelectronicsPublicCompanyLimited

 39 HEMRAJ HemarajLandAndDevelopmentPublicCompanyLimited

 40 ICC I.C.C.InternationalPublicCompanyLimited

 41 IFEC InterFarEastEngineeringPublicCompanyLimited

 42 IRP IndoramaPolymersPublicCompanyLimited

 43 KEST KimEngSecurities(Thailand)PublicCompanyLimited

 44 KGI KGISecurities(Thailand)PublicCompanyLimited

 45 KSL KhonKaenSugarIndustryPublicCompanyLimited

 46 L&E Lighting&EquipmentPublicCompanyLimited

 47 LANNA TheLannaResourcesPublicCompanyLimited

 48 LH LandAndHousesPublicCompanyLimited

 49 LPN L.P.N.DevelopmentPublicCompanyLimited

 50 MACO MasterAdPublicCompanyLimited

 51 MFEC MFECPublicCompanyLimited

 52 MINOR MinorCorporationPublicCompanyLimited

 53 MINT MinorInternationalPublicCompanyLimited

 54 MK M.K.RealEstateDevelopmentPublicCompanyLimited

 55 MSC MetroSystemsCorporationPublicCompanyLimited

 56 NMG NationMultimediaGroupPublicCompanyLimited

 57 OCC O.C.C.PublicCompanyLimited

 58 OGC OceanGlassPublicCompanyLimited

 59 PG People’SGarmentPublicCompanyLimited

 60 PHATRA PhatraSecuritiesPublicCompanyLimited

 61 PRANDA PrandaJewelryPublicCompanyLimited

 62 PS PreuksaRealEstatePublicCompanyLimited

 63 PSAP PongsaapPublicCompanyLimited

 64 PSL PreciousShippingPublicCompanyLimited

 65 PYLON PylonPublicCompanyLimited

 66 QH QualityHousesPublicCompanyLimited

 67 RCI TheRoyalCeramicIndustryPublicCompanyLimited
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 68 RCL RegionalContainerLinesPublicCompanyLimited

 69 ROBINS RobinsonDepartmentStorePublicCompanyLimited

 70 RS RSPublicCompanyLimited

 71 S&J S&JInternationalEnterprisesPublicCompanyLimited

 72 SAMART SamartCorporationPublicCompanyLimited

 73 SAMCO SammakornPublicCompanyLimited

 74 SCC TheSiamCementPublicCompanyLimited

 75 SCIB SiamCityBankPublicCompanyLimited

 76 SCSMG TheSiamCommercialSamaggiInsurancePublicCompany 

   Limited

 77 SHIN ShinCorporationPublicCompanyLimited

 78 SICCO TheSiamIndustrialCreditPublicCompanyLimited

 79 SIM SamartI-MobilePublicCompanyLimited

 80 SINGER SingerThailandPublicCompanyLimited

 81 SIRI SansiriPublicCompanyLimited

 82 SIS SISDistribution(Thailand)PublicCompanyLimited

 83 SITHAI SrithaiSuperwarePublicCompanyLimited

 84 SPALI SupalaiPublicCompanyLimited

 85 SPSU S.P.SuzukiPublicCompanyLimited

 86 SSEC SICCOSecuritiesPublicCompanyLimited

 87 SSF SuraponFoodsPublicCompanyLimited

 88 SSI SahaviriyaSteelIndustriesPublicCompanyLimited

 89 STEC Sino-ThaiEngineeringAndConstructionPublicCo.,Ltd.

 90 STEEL SteelIntertechPublicCompanyLimited

 91 SVI SVIPublicCompanyLimited

 92 SWC SherwoodChemicalsPublicCompanyLimited

 93 SYNTEC SyntecConstructionPublicCompanyLimited

 94 TASCO TipcoAsphaltPublicCompanyLimited

 95 TCAP ThanachartCapitalPublicCompanyLimited

 96 TCP ThaiCanePaperPublicCompanyLimited

 97 TF ThaiPresidentFoodsPublicCompanyLimited

 98 TFD ThaiFactoryDevelopmentPublicCompanyLimited

 99 THAI ThaiAirwaysInternationalPublicCompanyLimited

 100 THCOM ThaicomPublicCompanyLimited

 101 THRE ThaiReinsurancePublicCompanyLimited

 102 TIC TheThaiInsurancePublicCompanyLimited
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 103 TICON TiconIndustrialConnectionPublicCompanyLimited

 104 TIP DhipayaInsurancePublicCompanyLimited

 105 TK ThitikornPublicCompanyLimited

 106 TMB TMBBankPublicCompanyLimited

 107 TNITY TrinityWatthanaPublicCompanyLimited

 108 TOP ThaiOilPublicCompanyLimited

 109 TPC ThaiPlasticAndChemicalsPublicCompanyLimited

 110 TRC TRCConstructionPublicCompanyLimited

 111 TRUE TrueCorporationPublicCompanyLimited

 112 TSTE ThaiSugarTerminalPublicCompanyLimited

 113 TSTH TataSteel(Thailand)PublicCompanyLimited

 114 TTA ThoresenThaiAgenciesPublicCompanyLimited

 115 UMI TheUnionMosaicIndustryPublicCompanyLimited

 116 UMS UniqueMiningServicesPublicCompanyLimited

 117 UP UnionPlasticPublicCompanyLimited

 118 UV UniventuresPublicCompanyLimited

 119 VNT VinythaiPublicCompanyLimited

 120 WACOAL ThaiWacoalPublicCompanyLimited

 121 YUASA YuasaBattery(Thailand)PublicCompanyLimited

 122 ZMICO SeamicoSecuritiesPublicCompanyLimited
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 1 A AreeyaPropertyPublicCompanyLimited

 2 AEONTS AEONThanaSinsap(Thailand)PublicCompanyLimited

 3 AHC AikcholHospitalPublicCompanyLimited

 4 AI AsianInsulatorsPublicCompanyLimited

 5 AIT AdvancedInformationTechnologyPublicCo.,Ltd.

 6 AJ A.J.PlastPublicCompanyLimited

 7 ALUCON AluconPublicCompanyLimited

 8 ASCON AsconConstructionPublicCompanyLimited

 9 ASK AsiaSermkijLeasingPublicCompanyLimited

 10 ASL AdkinsonSecuritiesPublicCompanyLimited

 11 ASP AsiaPlusSecuritiesPublicCompanyLimited

 12 BFIT BangkokFirstInvestment&TrustPublicCo.,Ltd.

 13 BJC BerliJuckerPublicCompanyLimited

 14 BOL BusinessOnlinePublicCompanyLimited

 15 BSBM BangsaphanBarmillPublicCompanyLimited

 16 BTNC BoutiqueNewcityPublicCompanyLimited

 17 CAWOW CaliforniaWowXperiencePublicCompanyLimited

 18 CENTEL CentralPlazaHotelPublicCompanyLimited

 19 CFRESH SeafreshIndustryPublicCompanyLimited

 20 CHARAN CharanInsurancePublicCompanyLimited

 21 CITY CitySteelPublicCompanyLimited

 22 CMO CMOrganizerPublicCompanyLimited

 23 CNT Christiani&Nielsen(Thai)PublicCompanyLimited

 24 CPI ChumpornPalmOilIndustryPublicCompanyLimited

 25 CPL C.P.L.GroupPublicCompanyLimited

 26 CSC CrownSealPublicCompanyLimited

 27 CSP CSPSteelCenterPublicCompanyLimited

 28 CSR CitySportsAndRecreationPublicCompanyLimited

 29 CTW CharoongThaiWire&CablePublicCompanyLimited

 30 DCC DynastyCeramicPublicCompanyLimited

 31 DEMCO DemcoPublicCompanyLimited

 32 DM DhanamitrFactoringPublicCompanyLimited
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 33 DRACO DracoPCBPublicCompanyLimited

 34 DTC DusitThaniPublicCompanyLimited

 35 DVS TheDevesInsurancePublicCompanyLimited

 36 E EvolutionCapitalPublicCompanyLimited

 37 EASON EasonPaintPublicCompanyLimited

 38 FE FarEastDdbPublicCompanyLimited

 39 FOCUS FocusEngineeringAndConstructionPublicCompany 

   Limited

 40 GL GroupLeasePublicCompanyLimited

 41 GLOW GlowEnergyPublicCompanyLimited

 42 GMMM GMMMediaPublcCompanyLimited

 43 GOLD GoldenLandPropertyDevelopmentPublicCompany 

   Limited

 44 HMPRO HomeProductCenterPublicCompanyLimited

 45 HTC HaadThipPublicCompanyLimited

 46 ILINK InterlinkCommunicationPublicCompanyLimited

 47 INET InternetThailandPublicCompanyLimited

 48 INOX ThainoxStainlessPublicCompanyLimited

 49 IRC InoueRubber(Thailand)PublicCompanyLimited

 50 IRCP InternationalResearchCorporationPublicCo.,Ltd.

 51 IRPC IRPCPublicCompanyLimited

 52 IT ITCityPublicCompanyLimited

 53 ITD Italian-ThaiDevelopmentPublicCompanyLimited

 54 JAS JasmineInternationalPublicCompanyLimited

 55 JTS JasmineTelecomSystemsPublicCompanyLimited

 56 JUTHA JuthaMaritimePublicCompanyLimited

 57 KASET ThaiHaPublicCompanyLimited

 58 KC K.C.PropertyPublicCompanyLimited

 59 KCAR KrungthaiCarRentAndLeasePublicCompanyLimited

 60 KCE KCEElectronicsPublicCompanyLimited

 61 KDH KrungdhonHospitalPublicCompanyLimited

 62 KH BangkokChainHospitalPublicCompanyLimited

 3 KKC KulthornKirbyPublicCompanyLimited

 64 KTC KrungthaiCardPublicCompanyLimited

 65 KWC KrungdhepSophonPublicCompanyLimited

 66 LALIN LalinPropertyPublicCompanyLimited
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 67 LOXLEY LoxleyPublicCompanyLimited

 68 LRH LagunaResorts&HotelsPublicCompanyLimited

 69 LST LamSoon(Thailand)PublicCompanyLimited

 70 LVT L.V.TechnologyPublicCompanyLimited

 71 MAJOR MajorCineplexGroupPublicCompanyLimited

 72 MAKRO SiamMakroPublicCompanyLimited

 73 MATCH MatchingStudioPublicCompanyLimited

 74 MATI MatichonPublicCompanyLimited

 75 MBK MBKPublicCompanyLimited

 76 M-CHAI MahachaiHospitalPublicCompanyLimited

 77 MCOT MCOTPublicCompanyLimited

 78 MCS M.C.S.SteelPublicCompanyLimited

 79 MEDIAS MediaOfMediasPublicCompanyLimited

 80 MFC MFCAssetManagementPublicCompanyLimited

 81 MLINK M-LinkAsiaCorporationPublicCompanyLimited

 82 MODERN ModernformGroupPublicCompanyLimited

 83 NC Newcity(Bangkok)PublicCompanyLimited

 84 NNCL NavanakornPublicCompanyLimited

 85 NOBLE NobleDevelopmentPublicCompanyLimited

 86 NSI NamSengInsurancePublicCompanyLimited

 87 NTV NonthavejHospitalPublicCompanyLimited

 88 NVL NavaLeasingPublicCompanyLimited

 89 PAF PanAsiaFootwearPublicCompanyLimited

 90 PAP PacificPipePublicCompanyLimited

 91 PATKL PatkolPublicCompanyLimited

 92 PATO PatoChemicalIndustryPublicCompanyLimited

 93 PB PresidentBakeryPublicCompanyLimited

 94 PDI PadaengIndustryPublicCompanyLimited

 95 PF PropertyPerfectPublicCompanyLimited

 96 PICO PicoThailandPublicCompanyLimited

 97 POST ThePostPublishingPublicCompanyLimited

 98 PPM PornPromMetalPublicCompanyLimited

 99 PR PresidentRiceProductsPublicCompanyLimited

 100 PR124 124CommunicationsPublicCompanyLimited

 101 PREB Pre-BuiltPublicCompanyLimited

 102 PRECHA PreechaGroupPublicCompanyLimited
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 103 PRG PatumRiceMillAndGranaryPublicCompanyLimted

 104 PRIN PrinsiriPublicCompanyLimited

 105 PTL Polyplex(Thailand)PublicCompanyLimited

 106 RAIMON RaimonLandPublicCompanyLimited

 107 ROJANA RojanaIndustrialParkPublicCompanyLimited

 108 RPC RayongPurifierPublicCompanyLimited

 109 S&P S&PSyndicatePublicCompanyLimited

 110 SAFARI SafariWorldPublicCompanyLimited

 111 SAICO TheSiamAgroIndustryPineappleAndOthersPublicCo.,Ltd.

 112 SAUCE ThaiTheparosFoodProductsPublicCompanyLimited

 113 SCAN ScandinavianLeasingPublicCompanyLimited

 114 SCCC SiamCityCementPublicCompanyLimited

 115 SCG Sahacogen(Chonburi)PublicCompanyLimited

 116 SCP SouthernConcretePilePublicCompanyLimited

 117 SEAFCO SeafcoPublicCompanyLimited

 118 SINGHA SinghaParatechPublicCompanyLimited

 119 SKR SikarinPublicCompanyLimited

 120 SMC SMCMotorsPublicCompanyLimited

 121 SMK SynMunKongInsurancePublicCompanyLimited

 122 SOLAR SolartronPublicCompanyLimited

 123 SPACK S.Pack&PrintPublicCompanyLimited

 124 SPC SahaPathanapibulPublicCompanyLimited

 125 SPG TheSiamPanGroupPublicCompanyLimited

 126 SPI SahaPathanaInter-HoldingPublicCompanyLimited

 127 SPPT SinglePointParts(Thailand)PublicCompanyLimited

 128 SSC SermSukPublicCompanyLimited

 129 STA SriTrangAgro-IndustryPublicCompanyLimited

 130 STANLY ThaiStanleyElectricPublicCompanyLimited

 131 STAR StarSanitarywarePublicCompanyLimited

 132 STPI STP&IPublicCompanyLimited

 133 SUC Saha-UnionPublicCompanyLimited

 134 SUSCO SiamUnitedServicesPublicCompanyLimited

 135 SVOA SVOAPublicCompanyLimited

 136 SYRUS SyrusSecuritiesPublicCompanyLimited

 137 TAF ThaiAgriFoodsPublicCompanyLimited

 138 TBSP ThaiBritishSecurityPrintingPublicCompanyLimited
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 139 TC TropicalCanning(Thailand)PublicCompanyLimited

 140 TEAM TeamPrecisionPublicCompanyLimited

 141 THANI RatchthaniLeasingPublicCompanyLimited

 142 THIP ThantawanIndustryPublicCompanyLimited

 143 TIES ThaiIndustrial&EngineeringServicePublicCompany 

   Limited

 144 TIW ThailandIronWorksPublicCompanyLimited

 145 TKS T.K.S.TechnologiesPublicCompanyLimited

 146 TKT T.KrungthaiIndustriesPublicCompanyLimited

 147 TLUXE ThailuxeEnterprisesPublicCompanyLimited

 148 TMD ThaiMetalDrumManufacturingPublicCompanyLimited

 149 TMW ThaiMitsuwaPublicCompanyLimited

 150 TNL ThanuluxPublicCompanyLimited

 151 TNPC ThaiNamPlasticPublicCompanyLimited

 152 TOG ThaiOpticalGroupPublicCompanyLimited

 153 TOPP ThaiO.P.P.PublicCompanyLimited

 154 TPA ThaiPolyAcrylicPublicCompanyLimited

 155 TPAC ThaiPlaspacPublicCompanyLimited

 156 TPCORP TextilePrestigePublicCompanyLimited

 157 TR ThaiRayonPublicCompanyLimited

 158 TRT TirathaiPublicCompanyLimited

 159 TRU ThaiRungUnionCarPublicCompanyLimited

 160 TSC ThaiSteelCablePublicCompanyLimited

 161 TT&T TT&TPublicCompanyLimited

 162 TTI ThaiTextileIndustryPublicCompanyLimited

 163 TUF ThaiUnionFrozenProductsPublicCompanyLimited

 164 TVO ThaiVegetableOilPublicCompanyLimited

 165 TWFP ThaiWahFoodProductsPublicCompanyLimited

 166 TYCN TycoonsWorldwideGroup(Thailand)PublicCo.,Ltd.

 167 TYONG TanayongPublicCompanyLimited

 168 UEC UnimitEngineeringPublicCompanyLimited

 169 UOBKH UOBKayHianSecurities(Thailand)PublicCompanyLimited

 170 UPF UnionPioneerPublicCompanyLimited

 171 UPOIC UnitedPalmOilIndustryPublicCompanyLimited

 172 US UnitedSecuritiesPublicCompanyLimited

 173 UST UnitedStandardTerminalPublicCompanyLimited
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 174 UVAN UnivanichPalmOilPublicCompanyLimited

 175 VARO VaropakornPublicCompanyLimited

 176 VIBHA VibhavadiMedicalCenterPublicCompanyLimited

 177 VNG VanachaiGroupPublicCompanyLimited

 178 WG WhiteGroupPublicCompanyLimited
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Appendix C :  List of 2008 Surveyed Companies 

 1 A AreeyaPropertyPublicCompanyLimited

 2 ACAP ACAPAdvisoryPublicCompanyLimited

 3 ACL ACLBankPublicCompanyLimited

 4 ADAM AdamasIncorporationPublicCompanyLimited

 5 ADVANC AdvancedInfoServicePublicCompanyLimited

 6 AEONTS AEONThanaSinsap(Thailand)PublicCompanyLimited

 7 AFC AsiaFiberPublicCompanyLimited

 8 AH AAPICOHitechPublicCompanyLimited

 9 AHC AikcholHospitalPublicCompanyLimited

 10 AI AsianInsulatorsPublicCompanyLimited

 11 AIT AdvancedInformationTechnologyPublicCo.,Ltd.

 12 AJ A.J.PlastPublicCompanyLimited

 13 AKR EkaratEngineeringPublicCompanyLimited

 14 ALUCON AluconPublicCompanyLimited

 15 AMATA AmataCorporationPublicCompanyLimited

 16 AMC AsiaMetalPublicCompanyLimited

 17 AOT AirportsOfThailandPublicCompanyLimited

 18 AP AsianPropertyDevelopmentPublicCompanyLimited

 19 APRINT AmarinPrintingAndPublishingPublicCompanyLimited

 20 APURE AgripureHoldingsPublicCompanyLimited

 21 ASCON AsconConstructionPublicCompanyLimited

 22 ASIA AsiaHotelPublicCompanyLimited

 23 ASIAN AsianSeafoodsColdstoragePublicCompanyLimited

 24 ASIMAR AsianMarineServicesPublicCompanyLimited

 25 ASK AsiaSermkijLeasingPublicCompanyLimited

 26 ASL AdkinsonSecuritiesPublicCompanyLimited

 27 ASP AsiaPlusSecuritiesPublicCompanyLimited

 28 AYUD TheAyudhyaInsurancePublicCompanyLimited

 29 BAFS BangkokAviationFuelServicesPcl.

 30 BANPU BanpuPublicCompanyLimited

 31 BAT-3K ThaiStorageBatteryPublicCompanyLimited

 32 BATA BataShoeOfThailandPublicCompanyLimited

 33 BAY BankOfAyudhyaPublicCompanyLimited

 34 BBL BangkokBankPublicCompanyLimited

 No. Symbol Listed Companies 
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 35 BCP TheBangchakPetroleumPublicCompanyLimited

 36 BEC BECWorldPublicCompanyLimited

 37 BECL BangkokExpresswayPublicCompanyLimited

 38 BFIT BangkokFirstInvestment&TrustPublicCo.,Ltd.

 39 BGH BangkokDusitMedicalServicesPublicCompanyLimited

 40 BH BumrungradHospitalPublicCompanyLimited

 41 BIGC BigCSupercenterPublicCompanyLimited

 42 BJC BerliJuckerPublicCompanyLimited

 43 BKI BangkokInsurancePublicCompanyLimited

 44 BLAND BangkokLandPublicCompanyLimited

 45 BLISS Bliss-TelPublicCompanyLimited

 46 BLS BualuangSecuritiesPublicCompanyLimited

 47 BMCL BangkokMetroPublicCompanyLimited

 48 BNC TheBangkokNylonPublicCompanyLimited

 49 BOL BusinessOnlinePublicCompanyLimited

 50 BROCK BaanRockGardenPublicCompanyLimited

 51 BROOK TheBrookerGroupPublicCompanyLimited

 52 BSBM BangsaphanBarmillPublicCompanyLimited

 53 BT BankthaiPublicCompanyLimited

 54 BTC BangpakongTerminalPublicCompanyLimited

 55 BTNC BoutiqueNewcityPublicCompanyLimited

 56 CAWOW CaliforniaWowXperiencePublicCompanyLimited

 57 CCET Cal-CompElectronics(Thailand)PublicCo.,Ltd.

 58 CCP ChonburiConcreteProductPublicCompanyLimited

 59 CEI CompassEastIndustry(Thailand)PublicCompanyLimited

 60 CENTEL CentralPlazaHotelPublicCompanyLimited

 61 CFRESH SeafreshIndustryPublicCompanyLimited

 62 CHARAN CharanInsurancePublicCompanyLimited

 63 CHOTI KiangHuatSeaGullTradingFrozenFoodPublicCo.,Ltd.

 64 CHUO ChuoSenko(Thailand)PublicCompanyLimited

 65 CI CharnIssaraDevelopmentPublicCompanyLimited

 66 CITY CitySteelPublicCompanyLimited

 67 CK CH.KarnchangPublicCompanyLimited

 68 CM ChiangmaiFrozenFoodsPublicCompanyLimited

 69 CMO CMOrganizerPublicCompanyLimited

 70 CNS CapitalNomuraSecuritiesPublicCompanyLimited

 No. Symbol Listed Companies 
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 71 CNT Christiani&Nielsen(Thai)PublicCompanyLimited

 72 CPALL CPAllPublicCompanyLimited

 73 CPF CharoenPokphandFoodsPublicCompanyLimited

 74 CPH CastlePeakHoldingsPublicCompanyLimited

 75 CPI ChumpornPalmOilIndustryPublicCompanyLimited

 76 CPL C.P.L.GroupPublicCompanyLimited

 77 CPN CentralPattanaPublicCompanyLimited

 78 CPR CPRGomuIndustrialPublicCompanyLimited

 79 CSC CrownSealPublicCompanyLimited

 80 CSL CSLoxinfoPublicCompanyLimited

 81 CSP CSPSteelCenterPublicCompanyLimited

 82 CSR CitySportsAndRecreationPublicCompanyLimited

 83 CTW CharoongThaiWire&CablePublicCompanyLimited

 84 D1 DragonOnePublicCompanyLimited

 85 DCC DynastyCeramicPublicCompanyLimited

 86 DCON DCONProductsPublicCompanyLimited

 87 DELTA DeltaElectronics(Thailand)PublicCompanyLimited

 88 DEMCO DemcoPublicCompanyLimited

 89 DISTAR DistarElectricCorporationPublicCompanyLimited

 90 DM DhanamitrFactoringPublicCompanyLimited

 91 DRACO DracoPCBPublicCompanyLimited

 92 DRT DiamondRoofingTilesPublicCompanyLimited

 93 DSGT DSGInternational(Thailand)PublicCompanyLimited

 94 DTC DusitThaniPublicCompanyLimited

 95 DTCI D.T.C.IndustriesPublicCompanyLimited

 96 DVS TheDevesInsurancePublicCompanyLimited

 97 E EvolutionCapitalPublicCompanyLimited

 98 EASON EasonPaintPublicCompanyLimited

 99 EASTW EasternWaterResourcesDevelopmentAndManagement 

   Plc.

 100 ECL EasternCommercialLeasingPublicCompanyLimited

 101 EGCO ElectricityGeneratingPublicCompanyLimited

 102 EIC ElectronicsIndustryPublicCompanyLimited

 103 EPCO EasternPrintingPublicCompanyLimited

 104 ERAWAN TheErawanGroupPublicCompanyLimited

 105 ESTAR EasternStarRealEstatePublicCompanyLimited

 No. Symbol Listed Companies 
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 106 ETG EternityGrandLogisticsPublicCompanyLimited

 107 F&D FoodAndDrinksPublicCompanyLimited

 108 FANCY FancyWoodIndustriesPublicCompanyLimited

 109 FE FarEastDdbPublicCompanyLimited

 110 FMT FurukawaMetal(Thailand)PublicCompanyLimited

 111 FNS FinansaPublicCompanyLimited

 112 FOCUS FocusEngineeringAndConstructionPublicCompany 

   Limited

 113 GBX GloblexHoldingManagementPublicCompanyLimited

 114 GC GlobalConnectionsPublicCompanyLimited

 115 GENCO GeneralEnvironmentalConservationPublicCo.,Ltd.

 116 GFM GoldfineManufacturersPublicCompanyLimited

 117 GFPT GFPTPublicCompanyLimited

 118 GL GroupLeasePublicCompanyLimited

 119 GLOW GlowEnergyPublicCompanyLimited

 120 GMMM GMMMediaPublcCompanyLimited

 121 GOLD GoldenLandPropertyDevelopmentPublicCompany 

   Limited

 122 GRAMMY GMMGrammyPublicCompanyLimited

 123 GRAND GrandeAssetHotelsAndPropertyPublicCompanyLimited

 124 GSTEEL GSteelPublicCompanyLimited

 125 GYT Goodyear(Thailand)PublicCompanyLimited

 126 HANA HanaMicroelectronicsPublicCompanyLimited

 127 HEMRAJ HemarajLandAndDevelopmentPublicCompanyLimited

 128 HFT HwaFongRubber(Thailand)PublicCompanyLimited

 129 HMPRO HomeProductCenterPublicCompanyLimited

 130 HTC HaadThipPublicCompanyLimited

 131 ICC I.C.C.InternationalPublicCompanyLimited

 132 IEC TheInternationalEngineeringPublicCompanyLimited

 133 IFEC InterFarEastEngineeringPublicCompanyLimited

 134 ILINK InterlinkCommunicationPublicCompanyLimited

 135 INET InternetThailandPublicCompanyLimited

 136 INOX ThainoxStainlessPublicCompanyLimited

 137 INSURE IndaraInsurancePublicCompanyLimited

 138 IRC InoueRubber(Thailand)PublicCompanyLimited

 139 IRCP InternationalResearchCorporationPublicCo.,Ltd.

 No. Symbol Listed Companies 
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 140 IRP IndoramaPolymersPublicCompanyLimited

 141 IRPC IRPCPublicCompanyLimited

 142 IT ITCityPublicCompanyLimited

 143 ITD Italian-ThaiDevelopmentPublicCompanyLimited

 144 ITV ITVPublicCompanyLimited

 145 JAS JasmineInternationalPublicCompanyLimited

 146 JCT JackChiaIndustries(Thailand)PublicCompanyLimited

 147 JTS JasmineTelecomSystemsPublicCompanyLimited

 148 JUTHA JuthaMaritimePublicCompanyLimited

 149 KASET ThaiHaPublicCompanyLimited

 150 KBANK KasikornbankPublicCompanyLimited

 151 KC K.C.PropertyPublicCompanyLimited

 152 KCAR KrungthaiCarRentAndLeasePublicCompanyLimited

 153 KCE KCEElectronicsPublicCompanyLimited

 154 KDH KrungdhonHospitalPublicCompanyLimited

 155 KEST KimEngSecurities(Thailand)PublicCompanyLimited

 156 KGI KGISecurities(Thailand)PublicCompanyLimited

 157 KH BangkokChainHospitalPublicCompanyLimited

 158 KK KiatnakinBankPublicCompanyLimited

 159 KKC KulthornKirbyPublicCompanyLimited

 160 KMC KrisdamahanakornPublicCompanyLimited

 161 KSL KhonKaenSugarIndustryPublicCompanyLimited

 162 KTB KrungThaiBankPublicCompanyLimited

 163 KTC KrungthaiCardPublicCompanyLimited

 164 KTP KeppelThaiPropertiesPublicCompanyLimited

 165 KWC KrungdhepSophonPublicCompanyLimited

 166 KWH Wiik&HoeglundPublicCompanyLimited

 167 KYE KangYongElectricPublicCompanyLimited

 168 L&E Lighting&EquipmentPublicCompanyLimited

 169 LALIN LalinPropertyPublicCompanyLimited

 170 LANNA TheLannaResourcesPublicCompanyLimited

 171 LEE LeeFeedMillPublicCompanyLimited

 172 LH LandAndHousesPublicCompanyLimited

 173 LNH ChiangMaiMedicalServicesPublicCompanyLimited

 174 LOXLEY LoxleyPublicCompanyLimited

 175 LPN L.P.N.DevelopmentPublicCompanyLimited

 No. Symbol Listed Companies 
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 176 LRH LagunaResorts&HotelsPublicCompanyLimited

 177 LST LamSoon(Thailand)PublicCompanyLimited

 178 LTX Luckytex(Thailand)PublicCompanyLimited

 179 LVT L.V.TechnologyPublicCompanyLimited

 180 MACO MasterAdPublicCompanyLimited

 181 MAJOR MajorCineplexGroupPublicCompanyLimited

 182 MAKRO SiamMakroPublicCompanyLimited

 183 MALEE MaleeSampranPublicCompanyLimited

 184 MANRIN TheMandarinHotelPublicCompanyLimited

 185 MATCH MatchingStudioPublicCompanyLimited

 186 MATI MatichonPublicCompanyLimited

 187 MBK MBKPublicCompanyLimited

 188 M-CHAI MahachaiHospitalPublicCompanyLimited

 189 MCOT MCOTPublicCompanyLimited

 190 MCS M.C.S.SteelPublicCompanyLimited

 191 MEDIAS MediaOfMediasPublicCompanyLimited

 192 METCO MuramotoElectron(Thailand)PublicCompanyLimited

 193 METRO MetrostarPropertyPublicCompanyLimited

 194 MFC MFCAssetManagementPublicCompanyLimited

 195 MFEC MFECPublicCompanyLimited

 196 MIDA MidaAssetsPublicCompanyLimited

 197 MINOR MinorCorporationPublicCompanyLimited

 198 MINT MinorInternationalPublicCompanyLimited

 199 MK M.K.RealEstateDevelopmentPublicCompanyLimited

 200 ML MidaLeasingPublicCo.,Ltd.

 201 MLINK M-LinkAsiaCorporationPublicCompanyLimited

 202 MODERN ModernformGroupPublicCompanyLimited

 203 MPIC MPicturesEntertainmentPublicCompanyLimited

 204 MSC MetroSystemsCorporationPublicCompanyLimited

 205 NC Newcity(Bangkok)PublicCompanyLimited

 206 NCH N.C.HousingPublicCompanyLimited

 207 NEP NEPRealtyAndIndustryPublicCompanyLimited

 208 NEW WattanaKarnpaetPublicCompanyLimited

 209 NIPPON NipponPack(Thailand)PublicCompanyLimited

 210 NKI TheNavakijInsurancePublicCompanyLimited

 211 NMG NationMultimediaGroupPublicCompanyLimited

 No. Symbol Listed Companies 
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 212 NNCL NavanakornPublicCompanyLimited

 213 NOBLE NobleDevelopmentPublicCompanyLimited

 214 N-PARK NaturalParkPublicCompanyLimited

 215 NSI NamSengInsurancePublicCompanyLimited

 216 NTV NonthavejHospitalPublicCompanyLimited

 217 NVL NavaLeasingPublicCompanyLimited

 218 NWR NawaratPatanakarnPublicCompanyLimited

 219 OCC O.C.C.PublicCompanyLimited

 220 OGC OceanGlassPublicCompanyLimited

 221 OHTL TheOrientalHotel(Thailand)PublicCompanyLimited

 222 OISHI OishiGroupPublicCompanyLimited

 223 PA PacificAssetsPublicCompanyLimited

 224 PAE PAE(Thailand)PublicCompanyLimited

 225 PAF PanAsiaFootwearPublicCompanyLimited

 226 PAP PacificPipePublicCompanyLimited

 227 PATKL PatkolPublicCompanyLimited

 228 PATO PatoChemicalIndustryPublicCompanyLimited

 229 PB PresidentBakeryPublicCompanyLimited

 230 PDI PadaengIndustryPublicCompanyLimited

 231 PERM PermsinSteelWorksPublicCompanyLimited

 232 PF PropertyPerfectPublicCompanyLimited

 233 P-FCB PrakitHoldingsPublicCompanyLimited

 234 PG People’SGarmentPublicCompanyLimited

 235 PHATRA PhatraSecuritiesPublicCompanyLimited

 236 PICO PicoThailandPublicCompanyLimited

 237 PL PhatraLeasingPublicCompanyLimited

 238 PLE PowerLineEngineeringPublicCompanyLimited

 239 POST ThePostPublishingPublicCompanyLimited

 240 POWER Power-PPublicCompanyLimited

 241 PPC PakfoodPublicCompanyLimited

 242 PPM PornPromMetalPublicCompanyLimited

 243 PR PresidentRiceProductsPublicCompanyLimited

 244 PR124 124CommunicationsPublicCompanyLimited

 245 PRANDA PrandaJewelryPublicCompanyLimited

 246 PREB Pre-BuiltPublicCompanyLimited

 247 PRECHA PreechaGroupPublicCompanyLimited

 No. Symbol Listed Companies 
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 248 PRG PatumRiceMillAndGranaryPublicCompanyLimted

 249 PRIN PrinsiriPublicCompanyLimited

 250 PRO ProfessionalWasteTechnology(1999)PublicCompany 

   Limited

 251 PS PreuksaRealEstatePublicCompanyLimited

 252 PSAP PongsaapPublicCompanyLimited

 253 PSL PreciousShippingPublicCompanyLimited

 254 PTL Polyplex(Thailand)PublicCompanyLimited

 255 PTT PTTPublicCompanyLimited

 256 PTTCH PTTChemicalPublicCompanyLimited

 257 PTTEP PTTExplorationAndProductionPublicCompany

 258 PYLON PylonPublicCompanyLimited

 259 Q-CON QualityConstructionProductsPublicCompanyLimited

 260 QH QualityHousesPublicCompanyLimited

 261 RAIMON RaimonLandPublicCompanyLimited

 262 RAM RamkhamhaengHospitalPublicCompanyLimited

 263 RANCH BangkokRanchPublicCompanyLimited

 264 RATCH RatchaburiElectricityGeneratingHoldingPublicCo.,Ltd

 265 RCI TheRoyalCeramicIndustryPublicCompanyLimited

 266 RCL RegionalContainerLinesPublicCompanyLimited

 267 ROBINS RobinsonDepartmentStorePublicCompanyLimited

 268 ROCK RockworthPublicCompanyLimited

 269 ROH RoyalOrchidHotel(Thailand)PublicCompanyLimited

 270 ROJANA RojanaIndustrialParkPublicCompanyLimited

 271 RPC RayongPurifierPublicCompanyLimited

 272 RS RSPublicCompanyLimited

 273 S&J S&JInternationalEnterprisesPublicCompanyLimited

 274 S&P S&PSyndicatePublicCompanyLimited

 275 SAFARI SafariWorldPublicCompanyLimited

 276 SAFE TheSafetyInsurancePublicCompanyLimited

 277 SAICO TheSiamAgroIndustryPineappleAndOthersPublicCo.,Ltd.

 278 SAMART SamartCorporationPublicCompanyLimited

 279 SAMCO SammakornPublicCompanyLimited

 280 SAMTEL SamartTelcomsPublicCompanyLimited

 281 SAT SomboonAdvanceTechnologyPublicCompanyLimited

 282 SAUCE ThaiTheparosFoodProductsPublicCompanyLimited

 No. Symbol Listed Companies 
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 283 SAWANG SawangExportPublicCompanyLimited

 284 SC SCAssetCorporationPublicCompanyLimited

 285 SCAN ScandinavianLeasingPublicCompanyLimited

 286 SCB TheSiamCommercialBankPublicCompanyLimited

 287 SCC TheSiamCementPublicCompanyLimited

 288 SCCC SiamCityCementPublicCompanyLimited

 289 SCG Sahacogen(Chonburi)PublicCompanyLimited

 290 SCIB SiamCityBankPublicCompanyLimited

 291 SCNYL SiamCommercialNewYorkLifeInsurancePlc.Co.,Ltd.

 292 SCP SouthernConcretePilePublicCompanyLimited

 293 SCSMG TheSiamCommercialSamaggiInsurancePublicCompany 

   Limited

 294 SEAFCO SeafcoPublicCompanyLimited

 295 SE-ED SE-EDUCATIONPublicCompanyLimited

 296 SF SiamFutureDevelopmentPublicCompanyLimited

 297 SFP SiamFoodProductsPublicCompanyLimited

 298 SH SeaHorsePublicCompanyLimited

 299 SHANG Shangri-LaHotelPublicCompanyLimited

 300 SHIN ShinCorporationPublicCompanyLimited

 301 SIAM SiamSteelInternationalPublicCompanyLimited

 302 SICCO TheSiamIndustrialCreditPublicCompanyLimited

 303 SIM SamartI-MobilePublicCompanyLimited

 304 SINGER SingerThailandPublicCompanyLimited

 305 SINGHA SinghaParatechPublicCompanyLimited

 306 SIRI SansiriPublicCompanyLimited

 307 SIS SISDistribution(Thailand)PublicCompanyLimited

 308 SITHAI SrithaiSuperwarePublicCompanyLimited

 309 SKR SikarinPublicCompanyLimited

 310 SLC SolutionCorner(1998)PublicCompanyLimited

 311 SMC SMCMotorsPublicCompanyLimited

 312 SMIT SahamitMachineryPublicCompanyLimited

 313 SMK SynMunKongInsurancePublicCompanyLimited

 314 SMM SiamInterMultimediaPublicCompanyLimited

 315 SNC SNCFormerPublicCompanyLimited

 316 SOLAR SolartronPublicCompanyLimited

 317 SORKON S.KhonkaenFoodIndustryPublicCompanyLimited

 No. Symbol Listed Companies 
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 318 SPACK S.Pack&PrintPublicCompanyLimited

 319 SPALI SupalaiPublicCompanyLimited

 320 SPC SahaPathanapibulPublicCompanyLimited

 321 SPG TheSiamPanGroupPublicCompanyLimited

 322 SPI SahaPathanaInter-HoldingPublicCompanyLimited

 323 SPORT SiamSportSyndicatePublicCompanyLimited

 324 SPPT SinglePointParts(Thailand)PublicCompanyLimited

 325 SPSU S.P.SuzukiPublicCompanyLimited

 326 SSC SermSukPublicCompanyLimited

 327 SSE SunshineCorporationPublicCompanyLimited

 328 SSEC SICCOSecuritiesPublicCompanyLimited

 329 SSF SuraponFoodsPublicCompanyLimited

 330 SSI SahaviriyaSteelIndustriesPublicCompanyLimited

 331 SSSC SiamSteelServiceCenterPublicCompanyLimited

 332 STA SriTrangAgro-IndustryPublicCompanyLimited

 333 STANLY ThaiStanleyElectricPublicCompanyLimited

 334 STAR StarSanitarywarePublicCompanyLimited

 335 STEC Sino-ThaiEngineeringAndConstructionPublicCo.,Ltd.

 336 STEEL SteelIntertechPublicCompanyLimited

 337 STHAI ShunThaiRubberGlovesIndustryPublicCo.,Ltd

 338 STPI STP&IPublicCompanyLimited

 339 STRD Sino-ThaiResourcesDevelopmentPublicCo.,Ltd.

 340 SUC Saha-UnionPublicCompanyLimited

 341 SUPER SuperblockPublicCompanyLimited

 342 SUSCO SiamUnitedServicesPublicCompanyLimited

 343 SVH SamitivejPublicCompanyLimited

 344 SVI SVIPublicCompanyLimited

 345 SVOA SVOAPublicCompanyLimited

 346 SWC SherwoodChemicalsPublicCompanyLimited

 347 SYNTEC SyntecConstructionPublicCompanyLimited

 348 SYRUS SyrusSecuritiesPublicCompanyLimited

 349 TAF ThaiAgriFoodsPublicCompanyLimited

 350 TAPAC TapacoPublicCompanyLimited

 351 TASCO TipcoAsphaltPublicCompanyLimited

 352 TBSP ThaiBritishSecurityPrintingPublicCompanyLimited

 353 TC TropicalCanning(Thailand)PublicCompanyLimited

 No. Symbol Listed Companies 
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 354 TCAP ThanachartCapitalPublicCompanyLimited

 355 TCB ThaiCarbonBlackPublicCompanyLimited

 356 TCC ThaiCapitalCorporationPublicCompanyLimited

 357 TCCC ThaiCentralChemicalPublicCompanyLimited

 358 TCJ T.C.J.AsiaPublicCompanyLimited

 359 TCMC ThailandCarpetManufacturingPublicCompanyLimited

 360 TCOAT ThaiCoatingIndustrialPublicCompanyLimited

 361 TCP ThaiCanePaperPublicCompanyLimited

 362 TEAM TeamPrecisionPublicCompanyLimited

 363 TF ThaiPresidentFoodsPublicCompanyLimited

 364 TFD ThaiFactoryDevelopmentPublicCompanyLimited

 365 TFI ThaiFilmIndustriesPublicCompanyLimited

 366 TGCI Thai-GermanCeramicIndustryPublicCompanyLimited

 367 THAI ThaiAirwaysInternationalPublicCompanyLimited

 368 THANI RatchthaniLeasingPublicCompanyLimited

 369 THCOM ThaicomPublicCompanyLimited

 370 THIP ThantawanIndustryPublicCompanyLimited

 371 THL TongkahHarbourPublicCompanyLimited

 372 THRE ThaiReinsurancePublicCompanyLimited

 373 TIC TheThaiInsurancePublicCompanyLimited

 374 TICON TiconIndustrialConnectionPublicCompanyLimited

 375 TIES ThaiIndustrial&EngineeringServicePublicCompany 

   Limited

 376 TIP DhipayaInsurancePublicCompanyLimited

 377 TIPCO TipcoFoods(Thailand)PublicCompanyLimited

 378 TISCO TiscoBankPublicCompanyLimited

 379 TIW ThailandIronWorksPublicCompanyLimited

 380 TK ThitikornPublicCompanyLimited

 381 TKS T.K.S.TechnologiesPublicCompanyLimited

 382 TKT T.KrungthaiIndustriesPublicCompanyLimited

 383 TLUXE ThailuxeEnterprisesPublicCompanyLimited

 384 TMB TMBBankPublicCompanyLimited

 385 TMD ThaiMetalDrumManufacturingPublicCompanyLimited

 386 TMT ThaiMetalTradePublicCompanyLimited

 387 TMW ThaiMitsuwaPublicCompanyLimited

 388 TNH ThaiNakarinHospitalPublicCompanyLimited

 No. Symbol Listed Companies 
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 389 TNITY TrinityWatthanaPublicCompanyLimited

 390 TNL ThanuluxPublicCompanyLimited

 391 TNPC ThaiNamPlasticPublicCompanyLimited

 392 TOG ThaiOpticalGroupPublicCompanyLimited

 393 TONHUA TongHuaCommunicationsPublicCompanyLimited

 394 TOP ThaiOilPublicCompanyLimited

 395 TOPP ThaiO.P.P.PublicCompanyLimited

 396 TPA ThaiPolyAcrylicPublicCompanyLimited

 397 TPAC ThaiPlaspacPublicCompanyLimited

 398 TPC ThaiPlasticAndChemicalsPublicCompanyLimited

 399 TPCORP TextilePrestigePublicCompanyLimited

 400 TPP ThaiPackaging&PrintingPublicCompanyLimited

 401 TR ThaiRayonPublicCompanyLimited

 402 TRC TRCConstructionPublicCompanyLimited

 403 TRS TrangSeafoodProductsPublicCompanyLimited

 404 TRT TirathaiPublicCompanyLimited

 405 TRU ThaiRungUnionCarPublicCompanyLimited

 406 TRUBB ThaiRubberLatexCorporation(Thailand)PublicCo.,Ltd.

 407 TRUE TrueCorporationPublicCompanyLimited

 408 TSC ThaiSteelCablePublicCompanyLimited

 409 TSI TheThaiSetakijInsurancePublicCompanyLimited

 410 TSTE ThaiSugarTerminalPublicCompanyLimited

 411 TSTH TataSteel(Thailand)PublicCompanyLimited

 412 TT&T TT&TPublicCompanyLimited

 413 TTA ThoresenThaiAgenciesPublicCompanyLimited

 414 TTI ThaiTextileIndustryPublicCompanyLimited

 415 TTL TTLIndustriesPublicCompanyLimited

 416 TTTM ThaiTorayTextileMillsPublicCompanyLimited

 417 TUF ThaiUnionFrozenProductsPublicCompanyLimited

 418 TVI ThaivivatInsurancePublicCompanyLimited

 419 TVO ThaiVegetableOilPublicCompanyLimited

 420 TWFP ThaiWahFoodProductsPublicCompanyLimited

 421 TYCN TycoonsWorldwideGroup(Thailand)PublicCo.,Ltd.

 422 TYONG TanayongPublicCompanyLimited

 423 UEC UnimitEngineeringPublicCompanyLimited

 424 UFM UnitedFlourMillPublicCompanyLimited

 No. Symbol Listed Companies 
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 425 UMI TheUnionMosaicIndustryPublicCompanyLimited

 426 UMS UniqueMiningServicesPublicCompanyLimited

 427 UOBKH UOBKayHianSecurities(Thailand)PublicCompanyLimited

 428 UP UnionPlasticPublicCompanyLimited

 429 UPF UnionPioneerPublicCompanyLimited

 430 UPOIC UnitedPalmOilIndustryPublicCompanyLimited

 431 US UnitedSecuritiesPublicCompanyLimited

 432 UST UnitedStandardTerminalPublicCompanyLimited

 433 UT UnionTextileIndustriesPublicCompanyLimited

 434 UTC UnionTechnology(2008)PublicCompanyLimited

 435 UTP UnitedPaperPublicCompanyLimited

 436 UV UniventuresPublicCompanyLimited

 437 UVAN UnivanichPalmOilPublicCompanyLimited

 438 VARO VaropakornPublicCompanyLimited

 439 VIBHA VibhavadiMedicalCenterPublicCompanyLimited

 440 VNG VanachaiGroupPublicCompanyLimited

 441 VNT VinythaiPublicCompanyLimited

 442 WACOAL ThaiWacoalPublicCompanyLimited

 443 WG WhiteGroupPublicCompanyLimited

 444 WIN WyncoastIndustrialParkPublicCompanyLimited

 445 WORK WorkpointEntertainmentPublicCompanyLimited

 446 YCI YongThaiPublicCompanyLimited

 447 YUASA YuasaBattery(Thailand)PublicCompanyLimited

 448 ZMICO SeamicoSecuritiesPublicCompanyLimited
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